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TYT TATAR GRT WRT Teww o wifafier frem o smewr
Statutory Rules and Orders issued by the Ministry of Defence

TET HATAT
7% faeett, 9 famwae, 2019

#1.1A.31.103.— Trgafa, SfEgm & =g 309 F T 1T I8 ARl T TART Fd gU, 377 (i) AEri=aers
el g FefhcaT qarstt (F9qg ‘T) 98 Ad1 749, 1978, 1, AT TF TR Ga¢ ASAY/HATAT, ATAHA/ATHIEIT, HgaT T8
EEEIES
(ii) FETR=erF gere aa Frfhcar #arst (Fqg o) uF "t a9, 2008 FT TET TH THHT Ga¢ THRIL, TULET, 3T HI9T
TEH UZ H §, 39 ATAl & (9arT Ateremia wed gu, g UH Afemmao & uger frar 9 8 a1 F3 &7 9 6 14w g,
TAT HATAT, AT, Hgraaers Tor a1 F=fercar @ar & srefie e fwmared & a9z 7 ual 9w 9dt it
T # fafaaaa w27 % forw el e g g, -
1. wferm 7 3 ww.— (1) = At &1 "fer 99 qeriaeers qer G971 FfFHaT 947, agad FHAareige (F9g T)
9%, 9ot AT 20195 |

(2) T TSI | THTIA T AT FHT TAT B0 |

2. gt & "eqr, Fefiaor A aaq A & we—aai it JweT, IR S TAT A9 Aiead H £q7 7 Aq9 A 98
BRI ST 2 el & SITag gt & w69 (2) 7 w1 (4) § fAfafie &1

6200 GI/2019 (517)
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g faeett, 11 fewwa, 2019
T ¥ get daedt fAfaaw - 2019

#F1.f.am. 105.— FrEaT sfafaaw 1957 #t g 184 (1957 &1 62) T T&< AT HT TAN F:Xd gU, H%
LA UageT fAutertad o aardt g:-

e |

AT

1. Gl s = ARt = ST g AR 2019 F=r s

2. AT 7 AfFaw st 8T F awee (Fow =2 & o g=tag srway afga), arataes o afefma
srsifes & forw srprasT 2
3. Gt FT ATAHIL AT F F9T 7 Feo T TAT A5l (HAT ST FHAT| THDHT TR Fa7 =t Afarar & deiT e
4. et a1 afieor fafsrr =it % FriFet * forg = gzt Moot s St ghi-
@  Fafa awe (Rdw & ¥ R ghag e afa)
(i) s g2t

(if) ATFF gt
(iii) =Tt
(iv) sTEaeaar ger
(V) STeT<HaT et
(vi) Forer Z-srer gt (iR sreert % form)
(vii) fare 2= e gt (iR srhert % ferm)
(viii) erer v 9 fogea g2t
(ix) Frgr = M= = 9 foqea et
(X) AT SAFHTA
(xi) sreTare get
(xii) Tarere sehfeas gt
(@) FeIEIfE 9aT T AR
(i) sTRfEwe et
(if) arfer g2t
(iii) =Tt
(iv) sTEaeaaT get
(v) Fere e gt
(Vi) TH ST ST 6 ITLT Ggl
(vii) Torfee T |wrfe & Saera ggr




[9T I &S 4] WA K1 TSUS : fSEWR 14, 2019/ SURE, 23, 1941 529

(viii) ferer v gat (wfEe srrasi & for)
(ix) forey =z rgor gt (i st % fom)
(x) ferey 5= % Iu=id fUqgea srawrergs
(xi) fergr e forw ST o Ui e srashrar/agat
(xii) AT STaHTLT
(m e
(i) STHfER: et
(if) =T gt
(i) sTEareTaT g
(iv) T gt
(v) FATH sr2aT Fartag i Iuid gt
(vi) forer = s=w o faqea srashrer
(vii) forer Tz foro ST = S faqea stasra/gat
(M) e arsifeq
(i) sTHfER: et
(if) =T gt
(i) sTEareTaT g
(iv) F2re1 % S= o fogea srasrer
(v) Frgr g forw ST o S faqea srashrer
5. T ¥ aH g S wwrty it ardte

(F)  TET AT LTAT HITHE % LT F FIEAE g1 il AEE F ZOM, T A 6 qATed § HIAqH g ol
et & g2t it o7 I &7 & it SITuI, STaTeT § FEETE g0 UL el TUET STel fa &7 it AU

(@) afe A FIHAF [@ied § FATRE T FAT § T Gel FAFT T F3 6l arig § Igo are faq
THTH AT ST, qET AT § H1d 91 TZ0 FIA T el H1A TIE TG0 FIA Sl qTE0@ Hl g GHTH JHT
SR T

@) =9 faff=w ¥ o= arat & gra gu -

(i) (%) AT TRELN AT Gai T 0l FAT HT T FIA 6l qEME § AT JAaGT FHE R0,
2T ATIATHT AFEN T Gel HETT ol HIAT Bl T FA 6l I F AEH RO

(F@) afz % e S Bfaaw 46 & savia a1 au & satF & T99 a9 F 0 aris
et AT Stuq arfies ger % arF AT Gal off & Y 3H A% & fFa i Foiee a9 |
FTIOF Far FIar ST AT Gat T hd Tl STl g ql qg Gal TaTe SATAT qeTd hl H 9T Fl
T T 6 2T & s o=t FAr8 R0, J1 gt Arat=e et srfafiss gt 1 gha T8
g

(ii) T O qATd FIHRT o6 A | IThT ggl 39 fad &7 qa7a 77t sSrostt o faw ag @9 e
T 3T LT 7, AT T & UH " § S| 91, e uw w1iEeE B 2T 2, 2 I A4 ag a7
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S| v 39 [eifa a7 § Ais@ AT o1, eIl 9% 9% g2 g T FIHS 39 a0 6l Jeiq emaar o
FTIAT TEIT HT 3T IThT Gal AT TITIAT § RAIE et il a0 il FH1H T S0

(iii) T & gL qeld TATIAT | FELT FIHHI 6 (70, Id H IT0! Gel 39 qIIE Hl AEH
grft o fam v st adr wamuET, e 97 3 Fh 8, & @2 O TEATE Fd § AT Hed ° o
T EITHIGT 2T 3 3 I8 el S99 qiig & q6Td AT St 5 o amva % age S a9 @
FITHE Al LT & Torw fdqTE e it sraeashar grill

(iv) 3w &7 AT ST T 39 g 9% fRua 9rat 97 Farq A St i ggr e v
T STZATE, AATSHT FATT I ALHRTE q¥ IS T o7 & IULT AT 3 THIH g

(v) HETETT | FATeq ATadT w110, S av qega § €, 7 g qa Re=d{e, rfg/oa |7 =
FTerhe § 39 ARG | AT R0 {50 TG & F TAIT9 & [ Z19 o oI T@aeT 21d & oY 607 39
TG FT BT & T I ITYTH T I¥ T FIAATE T2 FT o g1 FIHRT F AT F G117 TF 39
THT HaH Tgel SUeed SATATIE TId gIET o SITAT SATUAT| S[ET ¥9F | qa fSeaHe, Fifg/uT =t =T,
FIAHE TH AG-IATH § O AT THT 1 FATT F ATA-ATT FIAHI 6 TAAT I AL 21 qF
FITg/FTetiehe § sged & afer F1 ST 9T q47 AT arfis ggi/at=a arfis get u S arer
AT, e qar fReade, wtg/u o =, Fifcrre & gt weom ama-sra 7 7= 7 37 a7 7 afes
FT THA A(CT 8 a7 IAH1 39 [ATAT F BAATw7 45 () F da7 § srfafih gl Tiad S I

eI F W ATHIA T IS 3 A1E H ST AT

() Tfe T Fa ET & LA FIA dF A % S Tgol a1l 3 FI HI5 AAH (ST 9@, Tora= o
AT TEHT THT F AT TAHT) TSAT & ATAT THFA Gl & THIH gl L & 31 aTE, aTe o Hls var
FaeTer T=qT g a1 UHT Rufa § e wriHs e 0 s F 7T FwrF F A sraedswdr 924 @l v a8 Ju"
FHTT AFHEAL 6l TN AT F UH FAH1 5 Tgol a7l (o Sl THIH T TAT BIE ThdT g AT UH TTHT9 %
THTH B9 o (3 ST 9T dle Tl g F97d Uo7 Hl (AT AT e<h 24T F qg4 T FHAT 9 &l 2l

(@) UH SAAHL H A HIHH Bl ST I AT gU TAHd el o (adl hl §&AT 9T Tge a1 918 § A1
T T SAARTT T FTE THTT TSI T

TS |- fafaw 5, u-fafe=w () & siavia TeaT wiEE, Seeht Gt T9T ST ST S HHT w0
T FZA AT ARG F A ST FHTH BT 2, F ATHA H Gl 6 A1 ATH1 HT AEA AT 3T § S 1 e
I IEIR KRR

it - Afeaw 45 % su-fafaaw (7) & |99 ¥ afafes ggt 1 ara g w2 w2 Jrataw i g &
T AAHTL T LA TAAT 3T § SIS I Ge TAwTd qal gl

R ll- TGSt STaehTer HT §T Aaah1er AT ST, IIE UH ATHh1e0 AT el 5 A T4 oid o
STTET ST &l

o SIgi & gt o st § i) gt i A & Suxia S s 9 seb agor e smar g1

(F) AT AT T ES HEE e ST AT ToW | gl U AT B ST Gal hf gy % 3uvid
T TATH 9T FTAATT T FE

(@) FH | FHH FEA o b AHEL I I TATAT SET T 6 ATl (T 377 TEAqT F el T TEATH Fieel
AAAT ol | ATTHT TT FIEAATT TZT FA 0l AqATT (ATEAT AT | HALT AFAL 6 ATHA H) AHATE76T
farer fRurq et gaTaTe # HEAT F TATEHIT STAT ST FIT &T ST Thad T § T Tohi-
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©

(i) TRAY 6 forw 37 a7 Il T SET o | R v TEON UX w1 AT A fod #
ATATT TIaT q9AT=T gl i

(i)  =fe F@atea srrae F fore =2t &1 Maga w31 smaea® T g dr el o i ol o9 F1d
= oI q9Td TAT AT gl

(M FH H FHH Fred 1F 6 AFHAL FHl, TG [ THH TLHIT 6 TSI =l a9d @l, Il e ST weoT &
v foreft Teo | el 9¥ TEATT FLd AAAT el 6 SULd HIANE TZU il FqATd (FTEAT q&aTad § qared
AFALT o AT |) ATHAATETET GILT T FAT AFTL FHISA-3A-HF T ATHAT FHTH, FoAT AL FHITS -
FHIT ZIAT 39 Gaterd AT | i fAager o aedia gam@mEl § JEaT & GaTgahie srear Tarer g &t o1
EEX IR

() T T T TATIAT H HATLT AT (AT HT HHTT FFAL 5 AAFRTEHR T2 IT6 e SET &9, F
afafih o= et =2oe & g1 9 F1AYd § el 9% AT e TaT Gal quTH & SULd HIAATE T FLed il
FAATT & ST Tt &, T T 89 TS % 576 6l 999 grdf 2l

e 59 At & gragr et fufaat & awg 728 gh-
(i)  ofeae sraehrer et TUET ST % ®T F A AT B,

(i) UF AFET F GTHA § Tgl 6 TATE ATAT THH TTAF AT AT % FH % TATIH F 39T Ive Gal
A HT TS 8, AT &1 TS G2t T UH A" § AN ofd & [ofu ST T4 §, 7

(i) UF ATH ST TATIAT FAAT TATOAT A AT A FT I9E et wod § @ 9RE w7 q
FEIT T U2 FATHIA T < (37 747 8, A7 & U fRe=de ST o w9 w9 & ¥ Raa g

e R gFard  SAqATHAF HIHAT 6 FIOT T TATAATA T HAA AFREL AT HITHAT 0l Gal FH T &

(F) AAATETAE ATAAT % FILIT T TATIATAT & HAT TFHALN A HITHERT T AT SET HT Fearas Fed
EU T {1 STTUAT ¥ 7 FIT AT G UL Ieg s Gal AqHT qgl gt T o, sraartas Area §
Tl "o, AT ST & e 9%, VR TATIAT § 4 o oI srasr ST i arel TTTeehT<r g0 &f |10

@) et = v 7 e fREt wrew F gdt ww weaw % v 9 srE i A aqmia e §
IAHT AFLTHAT T2 I¥ IJHT TAT T [ FHTATTE T FIA T AT &1 AT

@ == fafeew % sata de i v il epaw gRt o eee aodt a9 q AEl &Y Srusft 59 R gt
TAfaarar Wit =& a1d § 4q2 7 & % 099 AqaTE=E AT § IS areT d8l Tgadil Sqar saaht Wi
H sTaeTs faea qgl grml

Fafy & st g9g a6 ggt 9 @A

(F) TR

(i) 7f% ¢ TREe sty & srfers awT 9% gt (SMFfeas get AT Yrgai) U TEar g a7 =9 At
qHT FT At F T #rE a9 a7 qg1 g aerq 6 Feaw afgwet g 3w Aty & oo ggt %
faeqTe &t /53T 7 & T 2 UF GHT UL GTHIT GHALT F T SAHEHT Gel hl sraid & Aferh a7 g
T el T Lo & ATH AredT FEATad 1T FAataa g F9Id TRa< ZIT off T8 AheqH el ol A
FAte A % T T VT Gal ol ATHad HeaT & ATee 7 2l

(ii) UH A9 gl et w19 g @ty & offds 997 a6 g 9 T@d F9ar Jemaes
STTEERTET BT G&l o fawdTe il Aedl QU ST F TRumHea=T UF a9 & I T AR eaT gal
i srferenas HHAT & 9RT a7 STt @ ar vHT Fufa 7 gt % e sraan sfes 99 9% gt u @ A
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)

At AfEa ArHeds gal Hf TIT AA(e F IT a9 & o0 aTUF el Taar el < a7 g, 7T
ST

(iiy AR TS AFAT ATE, AU, TEEAT SATTS SAEHT ATHIAF SATTRTA F FTLT TUAT GEr T rater F
AT THT T Gel I¥ Tgd 97 d1ed g1 171 g a1 vl Rafa #§ 9rer geared o fFasrfawr v
TR el & afersman €T F srfafees 30 faat i gt v wrides £t arer arras ggr T gharr
FIAT T, ST ST 3T BT, T THTATST Fileh (MITHT HT Tl gl

A&t sraar srfewas ssifea
Tfe Fre FafaT sraar antefther srifew srafa & sffee a9 9% et 9% w@ar g a1 39 9 Aaforfaa

fﬁ'ﬂ'ﬂ'ﬂ'ﬂlgﬁ'ﬁ':-

Q)

(i) AT 910 AT 9, I faeg AreeT AT=ad 1957 & Aavid F1ears sl JAT0Ir A7 79471 6
orw fafe=m, 9wt 11 % R 41 5 srqaeor § ofeis §2 % 9§ a9 &l Ferdl 3l ST

(i) T TET AT AT 9T, (AT Gl Hl I el 7T Gal & ATH §) HSTad sTarer il wa<
w1 F forw gt ¥ A f 95t gt dedrpiaemar wigsrT g & ot 5F adwe ad fiy
AT gl @rd § 57 T sroem) @t 39 ay & foru arfis gt a7 960 g a7 UHT @@ 7 on ay
& ATt get & AW o gar v s AT W /T gwa § A R ieAd gat aeu
FIA o WA F IT-FATIH (F) F @2 (i) F IT-TS (F@) H feaAtaa arieeprat gy Fataa B
STTUSTT ST FeA SAATS AY o6 I TA RIS VLT Gl 0l AT HHT & TTF T 2T UH HIHA S Th
Y TR AHEHF el ol STTEhad HIAT HITHE FIT ATF AT T el I Tad Srqar aid a1
TATIAT o FHITSHT AR ZIT Ggl & (ATl AL o ToTTHea=q e gf et g ar ueT feafa &
ol ¥ fawam srar afas a8 9% ger 9¥ Yed & Jaty 1 39 Ay & foru arfis g, 7t 37 2,
HTAT SATURTT

T I FTITHF ATAT ST % FET T qU 6 T TATH ATREHT Gal i AThad 16T o ATH

S T arepfeae gel % T2ar & a1 UH 6THe § T AT (AT eH gel Y 389 AT gal T2 L@ il dAare)
FT FFT ATR{EHF gEr At au F forw gy arfiw ggt afs T Er, § ¥ wer fa smowm afy wrE wrEE st
FTHTLT  FTIT ATHEHT Ggl 0l SAT § ATF 37 TF FEr a% T@ar g S Iaahl AT gel aharil gl Fa7
Tl &1 T@T, ormd dw gz Y arE ¥ 60 faT 9% oTferE gEl uw AT arfid €, a1 UH ggr i su-fatam
() # f3U aEw i 3ad g (i) § e st g sraeas = F Sueid soer 9ar 4 /g2 g 6

e 97 A fae B smom
(M) (i) (%) ST O A A ATAT ATTOF el Al ghared &
ERCEICIE] FHTITSIT FTh
(F@) S T=4 T TR SETEAAT gl ol a3g IO
T30 T T=w I T o A
() =Tt 30 faT T ATAT ATTOF el Al gharel &
TUTATST F4h
(ii) (F%F) BT AT AT T ALET TITYAT F FHTTST
TR AEIITA | ITATL o TRHEL G
F ATHA |
(F@) =¥ 9T ITATT F I TeaT TATIAT o FHITT
AT | AHAT ZIT ATeFaa 30

ot T siie A= sfemtaa
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10.

gTferRT<T gTT Afersaw 60
feet oeh:-

(FF) X OT & T8 epiga T 787 & 97 Fead A=ar o ST F I F A A
FHITET AFAL AT T(< FHITST AHIL FHIST ATAT THH A1 ¥ T g qT Id I¢
JATT AT o forw srae germai=ew fFa=or § worratas wrfeerrr

(&) T TS T T AT ATATAHT 5 ATHS § Shatga w7 AT w172
g FHIET ATAT T9H FUAL IF 7 2l

(FT) AT FHIEA F UG UL AATT ATATART b WTHA H qerEfaw Gy afe
=T TFET FHIET T A1 IF FT 8l

() ST TATAAT § JAT AT ThT o6 HTHSA B G TITIAT T FHTTST THAL

(iii) AT T=+ it aTE F 60 foAT At Aty 7 sAferw a9y 9% G U @A F ATHAL AT AR h
oI g F¥RT F THeT TEqd TR ST

SISO 1: ST HATIHG T AT HATH IR 6 FIOT hET FHTTHF HI AT AT T0T | gl ITH Tl gt
T UH AT | G2 (i) F ST-GS (Fh) T (F) § Ieataa safsr w1 @ (i) F I7-9% (FF) A< (F9)
# fafafde urfererRiat g aaw s w= TRT SrETgmor gat ATl Srusih

TSRO 2: ST (e § ATIF THT T Gel TT Tad i AATS Il S TG 6l AT(UF ggl araar &
THATAS F3 & ATHAT gF af var feafa & 39 ad &t arfis ger & sraeas qqrea & o
TATLATT ITHRT FHAT FTHT STUIT| ST A ST ST G2 Gal il doit 92 =, afq smaeas v,
fataw 48 % sfavta T sToam

(iv) =z =g 99T ate, qFT o7 qraad 59 TTHids dATTaTs & R T 16hq Fare 7 ATeF
T TF gl T2 Tgal g af srarer ¥ fes aa7g a% 30 &A1 o it Vet Ggr Fr FAST TR AT
faeaTtemr uw (Ffa arfus ggt & sater | Afed a0 % gl 92 L@+l AT FH I THT
TTETAE ST % &ATeer & siavra faataa forar sroam) FRafaa w2 a@ar g1 30 AT § & w21+ 15
S &7 Of aa9 ofiT w7 afgd AT gt 7197 57 9hat ¢ o a9 15 &7 it srafer v Fwras v arar
Tel THAT F HHTATSA (AT ST ThaT g1 ARy STufed F 7Tl #§ q07 9+ U4 o< afgq 15 &t
it fererT gt FAIET SrFa % faaawTiesr a2 6T it 7 Gl g1 At & 7o § 30 fa srormar
afEftRere sriifewm & wraer § 15 T & srfer faei o &1 ggl & 7 #1 sraers F1iHF w9 F a0
T@T SATUATI UF AT H Aafd 7 A8 a9 9 Gel T T@ 6l dArer T FIHF THEF g &1 aaq
el HeX Ak Haftaa o ST aeaT g

snfrr/aRatRa gt gy f ggt fit wh w1 Fafdieor- swa s Adfas

(F) AFEAT AT ATAAF & A H 60 oA a% #T aferra/sfaatua adt wwre & ggr it w5t &+
it wrEt arfts gt & FHTaS" FTh T9aT Aq9 ST 9 Agd AT gl 79X Fh (Haforiad
THIT AT AT Fohel T 2

(i) 30 feq a=% (FF) FeeA/FHISIT ¥ T FHIST AFAL
(F) FTEAT FRATAT & SAqid qAe & [T FITHH (Fa9h

(ii) 60 fam T (%) AT AT FHTTSIT-39-AT 3T ATeH USHTe ¥ T Jomafas v
(F@) ATHAT FATAT % FAq e & form w1ides v

(@) arferF /st terg gt i /5t s 60 & srferss faaT 6t srafer amfae §, & AT & JLht it Hoir
T i B smom
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11.
12.

13.

14.

@ ATl JaT qRe/AETEgT & a697 99 30 AT 9% & arteem/aatag arRteas gar, artus
get/aT=a arfis ger, ATHaT gal, AFaeqar gl A9ar el ST= TH1T T Gab l oLt il arq a1 it g
qT U el A FHIS, I A TAd, Has T da9 T A< T2 AATLTT Ggr He[il Feh Haraa #if
SITUR{T 9T FHTATS o o7 Sraae % a1d § s gal 99 T &l

gar wrfAw g+ et oft we o e & forw gt et iaarar STieerT it /ST Sraea® g

o T e I e O 1 0 s o e s R

(F) TET o I SLET STAAT FlH AT TegFUe & (1T ATTHT HTTHE UHT SLET TTAT AT HE ol FHIH
% IULTA UHT ST STAAT I & % g1l LG Hl A GG F TAIT Gl & 91 givl|

(@) o sraer St FIHF T SLET AAAT FH TL WS ST, THA SIS AT HIE il Ta(E 6 71 o
SIET STAAT FIH 0! FHIH 9T T&TT 1 ST ATAT AT eI 1 Ioed gl

() T 3297 F TorT gt ue F -9 § 9 g9y, A FIE g, F 2T I /AT AT
e | AT AT

(F) TET | ATTH FATT T FTHF ST 92 fTF VT T ATae FoATe Faeft sAraer qeqd gar Gedigiaarar
TTFEERT BT ST TRaT SO FFT {eATe ST 919 geTe? § Had AHaY & AT § el 9% aradq
AT T ATFARTE AT fafa=e 2014 (Forfa) & srq=a 151 grer oanféa grm

(@) e T H ST TAT OF A9 H Rl GHT T ST 9L HET ST

() T UF F &1 TgT 7 AT T, AT GET Ao il SATAT g AT v S0l SIeT o9 | ol TAqT T 1
H o F9T AT FAL FA 6 (o0 Afafin gt & ST

(=) S ATE AT ATTUF Gal I¥ TEATH FIAT § A e FIE AT 397 Foie? 99 § T=2dT § e Uy
feufy & =ty 38 =21 9% AT SATar 8 7 2T A qEThE F 3ULd JHo[¥ TS AT I 978 are a9 7 Afiw
GET T AT UL TS e T TR Srent|

TR gl

(F) ATHIEHTF el TUET ST 6 &9 | Aif AT g, T8g UHT Gal w1 ITANT et g it gt sremar
et 1 T F7A 3 forg =gt srom

(@) U | I ATHEHF Gol 39 qY & HIaL gl off SITuaf|

() oz <ft, afz Gt =af=F 1 a9 & o § Ut st gt &f 7 21 St safer st a9 a% et ST ar
T ST AT Tl a9 | AT SATUT, IHh ToIT rer a9 it Arnfed gt =l ghart & =er far Srom

15. arfis g&t

16. &AL

() Tt ad 3 forg arfiis gt & onTer ey ay &f srafer § gt dedipiaarar ey % faas & agrr s
THAT 1 VT F3F % HFH T 39 a9 § WIIAFa s ggr a7 fawearia gt & @ F a9z 9= & #18 gfaga
TATE Tl T=

(@) AT ger SHT av § fredi & &t St 3t
(1) ATt gt Ay Feiey a9 R, ATHaAr 01 Saair-31 faway; aar
(%) AT et "= Tal gt 9iq ¥ AT 45 AT 57 F AqA [ AT TFhd T &

(F) FAT Tk THHLT AT g Sreent a1 U AE 3Ia7 Fha v 2| T8 o Bt ot 791 03 a9 &t srafer & =6
¥ I T¥ ISTAT AT HhdT B
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() STHET AT qT FAT of Tl @ AT 36 ATUF el & a1 foram S ahar g
@) (i) 03 Y % q¥ = § Aford FeAt T 03 aF o I = | gl JATST ST TR

(i) = F vF =F A T AT TS FAT AT 0 03 Y F Th § Gl WY FLA AT ATHTT F Ao 7
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(@) AR § AT § a8 HaAT HT AT A4 SqAT HIAHA T HA 6 J18 T arTEl 9%
T/ & AL 6 A1 ATHH/E T AT AR o Thd @ T1a o UHT To37 T@d § ATg S0 ITH {hat o
T M1 T ATHTL AT | T & Ia<+/FEATT & A4 & I | 0% T 37T FHT ATLA T FTEAT A/ATLT
i & Rl & a97 Tl
@) (i) AT (FTEeT =6 UET TR e s FHTAS yaTT BT AT § |f@d) i 2019 FEAT s
ff=w & stanta arfes/a =T arftus gar oY waeaar ggl &l 71+ QU Jqa A & arge |1 31 91 Jar

() Ferw TerfeheaT STfereT<y T s 1%

(FE) I F IReT T

(1) faeer § safmTa srasaenarstt S @1 e & forg

(i) 9T F ATET ATHIA AT YEATT A FHIH q4A7 Faaprer fafagwmastt 2019 F fAfF=w 5 % sqar
BT i foreT ot widaer & srefier g ST wed 9eare g7 RT-997 97 a0 gl

(iii) AATET F ATET AAHT 0l FT [AATEE eI AeAIHiaarar TR FRT A9T et Af=aw & Ffaa
19 % FAAT ATHAT H=ATAT il TF SATATT & e 2

Ae:- FATETEI/ AT § T | a7gT HaT FIA ATl AT6 19 ST GHT-THT 9¥ ST GHTT Q9N & AqaY
FAHITRT %2 & dled g o7 9 Fa¥ 3w v fAfaaw & sqam st |@f=a arfis ggt aar Ied & 3=
T o ol AT &F FTUT| UF ATHAT § A Gl 39 aia § g%

AT STt S5 i 7 78 JE, A(S SAAIEd we § & T2, q7 T ITAT T FL Al T2 g

(=) I ATATARI 6 AT § ST AT 29T ST T8 gl AT OreH Tcdsh TF &l (a1 F SATerh 0l AT 70 g,
Sve ou-fafeaw (%) # fafafae safa & sfes sfafi= ggt v T 21 faat & stfes it srater & 9= w1 @
T % o waTe it ST weRdt g1 A ATAh GEt AT § U AT T R ATy Ad TS H whel Al AaTe
et +ff 21

@) == BRI F yage 39 AaEEt 7w f qnp g S aw sieae s e fi e F
FeRATIRIT TR9T AT AAGIT 5 FegerTiard 2ol § RRaa gf i It gieat v =7awr =6 v gt A1ev & 3w
ATH HATAT afd & forT ararergor Tiferd o=+ a2 e AT Hehl

(B)  HATF TIH AY § ATMGF AAR1LT TH 90 (eI g7 o6 =AT<h & 7 & FF : Fald 0l 44T Al 2l
€)) sTfere arfuh/a =T aTftues sTashTer Y& FAm

(i) I AEEE % A § SH FAfeqet aEareasE, sawra AfREw & w@q e o ag '@
Tgel ol ST TS SATHTET el & weor a1 (A7 a6 6t o7fere arfis/a=d STashrer H T THaL HHifeT-
=, ferft FTEAT FHTT ST FHISY 37 A1 A0 FHE FATT T 37 a9 At a1+ gel ghart
F foru werwr srafer & wwrarS & S| srfe=taadar &1 gar «wm g, Rt B smom

(i) Fu ft T ger A A2 Tgol § o & T2 I q7 FHIATST T a0 a9 Ait aT66 gal
ghart & forar struem &7 AT & fa srater & Ao I SR W F & for Fwifasd T a Fir
frare o s

ATaTae &1 o fodT T AT Gl i T ol TP HATSIT AFHAL T ATTATIH ST SATHAT 6

AT I T4 T AT, TTHfT

F ATIET AT A1 A= F arge Gt smrarer okt F wror & ST aEdr g q9d 98 get o a@" J
T Heaar ¥ Q% BN 39 T GG & T Gel (AT &l IHT d3g | FET SATUIAT S8 TS | (e gl
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46.

47.

At ATAT g1 I gE aF Siud AT ger w a@ET Ud TET YHY A G qReafadl F aid & gemEtas
STFEERTET o SATRer o Sfavid ITieeha T SToar foam o dATT & 10T 3T MeEr & 939 § gl 9@ &
TS ® S o AT rRe g A= R smoem

et gh- Mear s
(F) T AT AF ST AT % [FarT 21, A =E S g2 & gy Fant gf s arfis gt =0 I
&I T ST~
(i) UF Feie a4 | |1 Gt i ggr v
(i) FTHATLT FET 6 TATASA 6 3297 § o1 T ATUH gal hl Tarey § Fe10 gaL a9 # UH F 49
3T & "f=a artte stamrer a7 safy & srfes a0 it ggt & Afv=me & forg a7 @t ad #i ger

T T 6 forg aerd arfie gat dte At & ofds 7 g qarfy, g== 7 A2 o 7 9w T2t gn
e feer o % T ot 7% arfie get ot At 7 st 2n

(@) =AY F FHIET qUT 6 soAF H ATAAR H ST AT F A d AT AT [ T F T[T AT TH
arfaf=h = & forg sfaf ggr & s

=TT T2 I A I ST T 7 [ TAqT AT ATTHT | g (& F T0T AT HLaT g af
3 7 Gt Ft Afafes gt & ISt Fad SAT &7 AT F IHT sArdh § UHT ATAh gl 7 @l &, s Sl
1965-66, 1967-68 ¥ THT TTE AT WAl U ATATAHI & ATHA H &I AU HT sdA1% 36 a9 § TLH gHIT Fordd o
T Gel Tgat aT< IT & I1 il

i it ggt
@) @A A gl A A w78 gnht g 7 vw [fRa sty o @ifwa el e agera aer |
g FIHH S 2 = Forg fohe g1 aroam

(@) o g/atae & it @ e st srear et areaamme fafaer seaare § o= & oo faam g
T SLET T {IET SATUAT
AMe:  IT-FAEH F T e 39 AR 9% AR @1 ST ST 6 I AT T2 8

@m (i) e F/sreaarer & Rearst F:37 & g, S8 i gt afaw e arfemrT it et .
ZT ST FHAT g1 FTHET T GEr H AT ATSHA dIe il ATLUAT IT TEMAT ST Tl g qqd Teqqre o
ReaTst ¥ T ATEAE At et ST g o gqEera aeaare § REarst g it aria % Rt
TG & AT ag TG 7 ST TET &1 T aT9T 91 AT EATIAT F

(i) 39 ATHHE & HTHS § ST UHT GET F 9 A7 AT # 9ol gl UF S9N 9w
S ag qoa: o a/seaarer § =2 & T Aat gol &l e d/ereqarer | st uw 39 foett
FATLT TET Sater F ATeF TH AT Gar i AT FF 0 a9 U A7 qigd STATLT 6T Gal HAT ST
ST o AT i gt i wETaE arie & =21 % foru fee =t e s Y are & g

(1) TfE et ST o For & T qTETEE i arfis gt a sate | e g9y o7 gel U W@ & forg
FTEA FIAT AT & ST q | 9¥ ITATE FI0qT ¢ AT I8 ATAhad ore faAt it UHt srafey & srfers aaa &t gt
(T & " # |1 {31 %) FT ater w FET ARAT G QAT AL T Aied dHTET Gel AT ST,
T2 98 AFALAFATIAL UHT ST & qTE AIHA hl (Ssaa=1ad1 F §q2 2l

(i) T & TAT AT & G § 913 faoi & srafey @ srfe get 1 #= sfeataa arfaerrt
g Fafaataa T SToem afT a8 srasas = 3 F a18 ag /i S fEsaeeiaar F v §

ATAET BT UF THH dg TIH q19 fadT & AT el F Q@ aq9 Ud 99 qied U A9 qie o T
AT o STTHT U7 T AT Gl ghaTl Hl (FH &7 & THTATST HTT:-
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(FF)  FeT IT ITH FUL 6 b o 1T 6 FHTT ARAL TG TIT FT s ThaTgd HFIC 7
gn T afe F9 TFex FHIET A7 299 o1 F IF F7 g 99 98 TATaAS qreenes Sas
SerTa e A= F Siad AT AT IIq ol G H 39 ATa ! A1 AT &5 @l

(F) THATST % HTAIT AHALT AT FHTST AT ITH FIL F ¥ IF AT 6 Gaq d TorHhT
ATH 39 THATSA o I il g | ToF gl

() TermETae AT, Ife ST SUEhe FATET & W6 261 | 719 gI 3T A4\ & a9
H I THATSH hf OId =l FF | 977 21 2l

(o) TET TITIAAT % FHIT AFAY, 39 ATAART 6 Gad H (SThT 19 TIT94T T 79 § 791
2l

TISIRTOr I ATHAT | ST AT 7 AEw FHT T GEr i rater ARMH a9 v arrw gor i
FHAT & Fa FHIEANST 60 S &l A@THAT g, S a9 Al arU® gel wl AaeqH
THTASE 2T F4A o o0 AqaTids & § TEqATA 6T SET /T SATUAT| AR a9 #
AT SATETT T Gl T&T HIAT, ATS ATa9aqF g1 ar faf=aw 48 F siavia sHag & o

aTe faAT & srfere srater & srferes gt o asft 7raer e g FIHE T T At A0

o F/sreaarer & fREaTSt % are AT AT FOT AT & AT Gei ol AT Al AT ATUH
T AT ggl |i=a artde

TET T TSTAT SITUIT T Fil THE A(S 21 al IH AT el TT|T SITuaT|

) (i) I ATHAHT T AT/ aTfis gat 1 oay wad S AR 98 S0 § AT UH gieal
# srafer % g afe Afered sreaarer # 9t gra 8 a7 Sve Q¥ aa i 9 afgd arrues/ai=rq arius ger it
THATIT &T a8 Aeaqre F fSearst &f arira aa SHeT gel AT9T STor| UHT fAT gar aa gf e
T AT STFET FHISI [HIoedl TETAT Ag THTOT HLaTl g o AT FTIAT AIE FHHT 0 AIAT TAdT F Tl
TS B A FHT 877 T & A9 & forw £ safer o ST= & are o e g o

(ii) U AT ST AT T2 97 FHforedy seadrer # 9T U § ofiT AThieq® Tahter it srater & Iar
STafer &1 AATET G & =T § AT AT 576 9ot a9 ua v arfae 247 a9 39w sfeafad 3w A=+ (2)
(i) ord I T Seaarer | AT it TG F Tge oAf T2 SATh AT TAHTI T AT TH a9 6l ATTUF ggl AT
STTORMY, TS 3 1, ST SH ST a9 ¥ AT Gal il gharil HIAT STOAT| A( FHITHE Hl ATACT F FIHE 6T
AT /AT <R & F0T FIS ATTUH Gal Al & ST, qT I8 G of TS SARCHT Gl (o1 a9 U A
STHTHTIOT gt AT STU3M

(iii) ATt Hay § Iutataaw () (i) o (i) # feafua & & sreaare & gt oo uw == s
T srafer T ITh AT T 36 FIT F=T ATUF AR & FHeT FTUIT AT THH AT AT Hls AqHL Gl
T IE ft IO aq9 AT A1 AT AFAEAAT AGw1er v AU H TET FATUAT| FOIT [ AFTATT F GEr g I
AT F THHd TAHI T AATE AT LEAT ATTATA F el g o (o & 3Tl T | g g1 =Tg dg dlel 7T
* TorT sreerre s T 6T OTe Ao ®AT9T & 2T STl

(iv) U ATafae! & g 7 g o0 IUAaw & o J&T9 it T2 deaeqdr get 1 918 # Y& Al T
STEATAT el il AATY F I FATT THASKT STETATA H FAT (AT TAT & IeTeh! STEAEAAT Ggl I 3

T AT | STEF1eT % GTd & FIST SATUIAT| TH Fel 0l TAIH i TG TEIqrd | Tl gie il srafy I
THH ATATeh off TS AAHT € AT 8T o 7 a9 3T 9 |igd I g2 (i) #§ sfoataq aat % aqan
FEFEAAT TAHTI AT SATUT

(v) et = i =2t & o fhe 910 s % forg sreaeaar gt it garfa &t arie | seaara |/
STAT @I 6l SAATe T U7 ad ST A1 Higd TEaeqdr ggl AT ST
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48.

49.

50.

(vi)  srETaTe ¥ et g Y arire | S ¥ OrE Fee T aTE F 2T 929 aredl srafey Ay artas ar
T gfead gl % @Td | HTel ST 7 I s Afah oft wre et ar ar 39 o O aa9 i 991 afgq
FEFEAAT G ATAT SATUIT

HTEAT:- 39 HHAL H S(gl afd F T8 q0T T el T L@ &l STl a9 #hf AT(uh el Al ghart §
AT AT ST 39 a9 it arfus ggr ol aeds GHESE & o IHET AT § TIRT AT /e
STURIT| ST a9 § ST STETY U2 T&T9 &l T el &, T[S ATa93F I, a7 fafaaw 48 F qgd &A1 JT dahar

gl

(1) 7T I AT IH TGTT 6T T2 AEqeqdT Gal Hl UF FAveL 99 T gL H(vey a9 I Fgrdr g af
el 1 a8 TEEdT ST 7ol a9 § T=97 IH IH AT 6 I AW 61 Gel il ghard & Tard1 ST

T gl

(F) TR WA § gt AdA AT gEr g o ot o A, 76 A # srftemaw 30 R A g
ST 1 ST FHAT ST T a9 HAT ATt AT get & =T o o

(@) 7g ge 3 gl At w1 37 grit St fafaa ffgie av g, 37 Jrafast o grese Sadr 797 3@
F1 a9 H FHIH I ATeAT g

LELL A TGEIGE Uk kS
() (i) ST AT Rt T T it AT F THET ol § Sve HATHIh b HT Il aTUE gel AT diEd
FET AT T TR

(if) &aT & qTHTorF AAIAFHATY I AT FLAT & 1 T2 el HATHIh & THT ATHAT § =T a8 qaT
H FETEqat & 7THC F 99, SRR A7 e g ff g1 & Srosth gerq & qar 7 e i safea
FTEET 9T 11 3 fAfaet o AR 268 # fau weon #1 Srgshe 9@ =T 7 197 2

(@) U U HATHE g1 ST T AT AH] ] Srg &7 ATTUH AT Gi=q ariis gl & Afaiew fadr i ger =9
T I¥ W&TH =t STust o AT A gt f T srater 120 &A@ srfee a@; grem

() (i) T &t 7 gieat sfesmaw 300 oAt aF F forg wf=ra &t 97 adt § F9d & vF Fove av #
30 fa= & srfers gigat @iz 7 $ir w 2n

(ii) TRaTRLor T ardt *h STTHT 3 ENI:-

(FF) TH ALE IF AR Aq9 FT ThE AT FATHT 9T T GO AT UF GC F
wHHeT e grm

(@) Tl TATTRAT HeTH TR Farfagicr T a a2 37 ST Gigal % THed Tha
ST T AT AT HAT

(FT) AL AR TA=GT H THAYE HATAG T o S ST FIHADT Rl AAATHATHS ST TT
AfaTd: Fartaga & = 8

Iy I AafAg s Re 9 ggt
(F)  F AEAE ST FEF AT FA I FATAGT AT FATHR BT & F AT gt oie wtud arfie gt
artagy/Aarn 9 Rerga o g FrfRul
(i) UH JTH (S 39 a9 31 AT & 7 3T Tl HIAqh AH gl &
(FF) 3= A % forg 30 faet v ArieF wgrl; sroran

(F@) ok are e a9 SR STawHTer  SATAT Hle STAFH1T A9 T 2T 3% Rregia #7
H FH T WG T AaT T gl 39 Torw 60 AT &1 "i=a arfies srashren
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(i) F AT R Farie it arira TRt oft a9 F 01 e AT 39 a1 gt 8- IO AT gt
3T g AT & Jgq |@fua arius ggr &f STust 997 (Ogd a9 § 77 F FF F: qlg 6l 947 6f T
2l
(@) (& At F sreaT) a9 F e AT FE ST U SAerhar & w0 Hanh A S faser
4§ FSreh 918 ATHREHT GET F AATAT Fls AT FGEI Aol § Sra AT FUHAT Gel 3H THT TITF *hl
SO~

(i) I ATHAT § SAH Srer<haT A9 Fat 31 6= T I9H T8 #hl ariid 7 &~ a1 fae

(i) I ATHAT | TOH STerhaT AT ET 1 U AT ITF F18 I ATE T 4 gl g 91
e

) AT AT T ST % a9 | ST e arefi o AT | a1 =T & qgd 3 arfush siT
Tt arfis gt it arar g

() Iufafa=w (i) % sara 60 o=t &t e afafes gt #1 wae™ g ag qataay (i) sremEr
Iufafe= (i) % T Ta Ger & ATdIwh A g a9rd o6 IT9 & 75 o T gt 2il

Ae:- e =af=F #1 &t 747 o smfee =g w7 a3 g o seaare & @ty = 9w a3
STTAT & SIY STEqaTe | et il arig oY afae § Fargi<h Hf areaias qrirg & a9 $f qarer F (s
AT % THT 3T TTE i el AT 7 gl af =H AT A0 gl aaaT S| Sreeht steshaq
T 30 fo=T & ERfh S ATt § e a7 qeradt sata 30 Rt T srfees 2 9Tt § 3% e
TEHTT AT TATE HTAT R e 237 3 F0TT 37T qffRerfa=it 1 aar S 7ol

51. Atafae @ WRa § AgT A9t F A A S aredt gigan (W FHieE O "Tee A1 e AT digd)
ATETART HT T ATF get/aT=a arfus gl oY AFaeqdr Gel o [AATAT % dgd qId & aTgL qAqTd ATt H 91 &F
ST AR

(F) e Frfencar arferrrdy &t fArerfer o
(@) [EEIEETCER LY
(M farger & =fRTd saeaFarst H T F % U

TTe:- T & ATEL dTd AT AT T AT T gl qTLE A qHH g f arerg fafazwmastt
fF=w 5 % ST FMT 3T AT I g1 FHI-999 9¥ 9070 M0 Jiaael & Tq&d gl

52. giA fr o=t 9 F & Ga1 T FEieait & 9 & are ag T ft T it gt w7 a2 B T

53. =9 % 90 9 fqe srasrer:-fAfe=e 30 F dadqee ag F 579w fuges staswrer fafaa srrad % for e
THA ST o] o AT T G

54. @9 H N A < Rqe s
fe=w 31 & F=ATar ag #f T o 92 fuga sasra Fafia orwasl & o a0] &6 &l aat & daiq <F gl
AT 1 T- 3 e s aree i 9 srad & e sy Rt

55. ATFT A U AFET Svg AT FHIAT Y29 7T 737 § 3751 Raed o ordf 9% Taehrer & gaare g oif
el F forw sroreh ¢ oY fafaa 44-54 g anfra &

ar || — sfEfkax stifew % forg s e
56. it ggt afeihas srifed srhfeas gat & for I I gha & S Aratas 1 a7 g1 fafaaw 44 <=
57. A9 (Man’s) % & # 9eiwid 219 & ugs snfefba snifea & forg s arfds sasrer
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(F) U AT § SATHT ATIUF Tahter =t Ga7 e faat T gt g1 g Id/EATIAT F FAIT TFAT F foaah
¥ Gqrette faat a df=ra i 97 FdT 8l

(@) (i) Tt ofF T & o9 =2o aw @mET g & foro e sifvard =7 & 1 {4t & srfess &t am=m
AT &, Ive aAA-oiT o forw <1 faet it srfafes = safer i @ #32a F fore arfie g2t + semar
ATIRTE et &7 1T 81 Tg ATATh el SAah1el TF T TgA il Aa(e & qutera: 91 § U a1
JaT T AT

(i) TR AT 39 ATHIT TT AT AN § It °J¥ S=q1= o1 e g7 99qg i aargrT
AT g S Hx orrad &l § Rud g1 STt Gl A SFAEAT TH THE Al AT ¢ [ Ieg FAqH g9
e % oI Frare e 3 a9 T T2 TA1 9% T ST

() FTIOF Gal A o 92 &1 ATUIAT o6 FIHF T F7 T FH G: Teld 0l 9a7 f gl| TN saeawmara %
AT : A AT =7 HTHT T FHTH TFAL 6 o 92 R <F 7 F6d1 8

(%) 15 fAT T it arfie a1 @i=a aTius gel 1 f@Eear SThiaH SaaT a7 o+ FEremor arferfaat siv
5 av e w1 = 98 g, SAH FE ARET g enfeftha srifew v & STt g, qod T ag vHt gt
FeqTe % e it TTHTTOERAT & HqE M| AThed Il SHTT 6 A1 |, 6 faat a6 #7 e &= s g&ar
gl TH T T&TF =l T2 gel & faeaq wisEr =t & dga s&@t o T Srom s 997 5 afes g @
T2 o foru foRar Srar 2

58. Freaear gt AT 47 7 v srqame snfeftrae snifew =it sreaeaar gt et e S 8 S Jra e &l

59. A9 (Man's) % ¥ ¥ qawfa % a1 i srifew ¥ forg w@fierd anfds ggt. o+ & ¥ § g2t o F are
AFErFa sTifeq Hamea AA=Hl & AT 975 &7 FiT AT et & gha gl AHaT 57 3fiT 58 F qgd 36! Fie? a9
H IR T TS § ST TS el Al AT (AHEHF gl & (9aT), F 913 o it arivs ggt & 7o S 67 a8 Fad
T el & arhl o+ gu fad & forw gha 2

e IV
EIEL

60. B #x @ a1 et # sfafagie w dama wifdts. sfafgie o= facer a0 10 = &2 3 Jraar wifsst, =i
THI-THT I g HOHIT 1T (A=< ST ¥ ordl 6 e 9% gel af St

61.  @ur FRfEcr frvaeT <0 Rifddr Fi & awadd ft A staer § sufagss s 991 e s A
FarfercaT < RfheaT #17 % SrFael T S AT qT9AT § TR BT SITar € a9 F AT 8497 % GH0ed AT 5
T st = Tarat % o st Afaaw, g@=-1 |97 gy gt g

62. AR AT  daw &= st dar (Rfted afdr affe) % gee. ardt {18 & o & o=t q49r
% Taed FATAl o forw srashrer fafe=w, @e-1-89r § QU a7 o1t "ar & sraswrer fH=at grer anfEa g

63. WA garare ar AR Remt # dara wifds. Tt gamar 3 et et § fara et /e
FIHH (AFAT T ATEAF) AATT Araar qahrer AfFaat grr oarfEa g &iv 97 § Jand #1HE & a09qeq
ATIH AT, ATTUH T FEAEAAT ATH1LT [GAT FATUIAT| AqATIGH ATHAT § gl Uh AFHEL 6 ITE AT AAH1
TITH el g, 9 U Rl § SIhar A7 I e FRON F AT U, AT G Bl HT b T ATAE FAT gal
&I T STust| R oft et srrae 1 S|t §aT % T WAl gal Had U a1 & SJrust, ey sa ag fGeeft g
H AT BT oY T2 GEl a8 59 TP | I HATHT % I gl of ThdT gl
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64.

Ry srwfews gdt

(%) Suge Sfaergt X ATHE & 9 A @ FfE  Id%s Traeqei sfiT gatael § AN o arel e FHIHE
(el | 9iq Fee AT Tivegelt 7 Gred) f =T & srquteafa i srafer a1 ST Fard gorgs gfaergt
qT ZATHST § AT of TEF 297 & STAeA AT I96 TTHA HdT FAT H ITART § AT ST L@l g, STl gl
frerferfe ordt * smam oz faerT srrfews get /T’ SITsf-

(i) FaerT smewfEae gt freT off v Fefew ad & 9 =t & afaes srafer % forw same /gt &7 st
Ao foat & arfers oAt i seuteafy i safer amre et F aga Gt fr o w2 s
forw, wTfie &1, fAerT ATAe F =T § ATLT0T AREHF GET Al BISHT AT TR 0l ggl & a1 faaw
SATHTEAT gl hl STISHT (AT ST

(ii) Terorer srefeaeh et sherer faerferterd forfaa o <t Strosft-
(%) T AT ATLITT Heed *hl @erha Traariaret & 9T o # forg; o7
() ST FTAATRIAT & AT o % fer fer wriHeRT 0 77 S[rar 2:-

(Feh) FreT e g AqHIed oY e AT @dge 9ug g 9T ar-are ot
TP e TRET AT THITHULAT 6l ETH 6 UFh 9867 6 & § JqUET Gaha Traariars
H AT AT, Frd o S T A1 F WAt & =9 § T A T@w g

(FFE) T Hged dif @Aha TAAarat & dae §, gl AR, vy Jbd, A< 15
T SvqT Aol & AT U g, AT STE AT ATHAT 2T, T AT A AT Afoher & (Afeaq &7 9
arfaa stafafer & = #, et S it v st ar § 9 o arer J6tad G w1

AYe:- FI7T AT D T FA % 969 § g T FLd g0 Uk THATIST ST 39 ITEE & qgd (9T
ATHIEH ATHTL TTH FL o6 AT H T FLAT g, Bl o FiH | rfae fomam sam =nfgu

(FT) TF T FAhE TAATHET § AR o o7 ge 781 & S A1 s §9 wrds
T AT ITeh! TR AT § gIdl g ST A= el 3l &7dT § Jgif ardl gl

(F9) @< 64 (a) (i) # FATT TT HATIT HT BIEHL AT AweqF ggl 37 Af==t § f7u 7w
arTer gidi F dgd Y& At AT ATMGUI 3T AT % dgd [a9q9 ATReas gal &
FIA AT ATIFIT ATEATETT AT UH 7T AFAL (ST FA3ersw F ¥ % 4= 7 g1) ST 390 g
TITEd &, BT AT 6T ST =i Ul

ANe: T TICH Fald aTe FIT ATFTIT &+ FaT IAAHar & IfaeF i dfeqw e #

TN AT ST F €9 § @7 JT0AT 39 3297 % forw Ffee a1 wiFeE 6 a09qeq adq%s
Ffroa=fordt 1 Fv Tar IfeTRaret F Irati s T8 F ' H qTET ST

(T) SO ARIT FAA qTH HIH®, TRATT [T TSET F Tgd FeTheor Araeerd
(FERSTHT AT ATATATISIHT) T ATl ATHAT HITHDI R, TZ SATLIT FHO 37T FTET AH
e o Ao swewfEas gt & STuht S = w1 REe § sfas a8t g vl a8 gt
AT & LA a1 & AT

(T) ST ARG HOA AT ATRAT BT, FIEAT AFAL F AT H, ‘qhE FEse
JISAT o T2 ALTHL AT (S[AFETHT) IT AAA-ULA S[AFelHT ATLT FI & (o1
9 srenfeas et JaT & ATt A7 14 347 & ofesd T gn Aia-maiuTe A w7 e
g T o % 70 % T 918 S[AHHT TE FLATE T8 A feferady # 05 AT 6 Araw a8
FATS TS
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65.

Hfa ggt 1 awdiar.

(F) wTTHE T &7 T2 FAT K Ui 97 = fhu U famr wer "ar % #rtgwr & osrtgattar ure
A /FTHH /ST AL T TAT HI<H/ALTHAT o FHIE HAT T ZeTH/HAT F I JoF g 9T I &7 376 @ra
H wford T ofiT TR0 AT THT ATF Ger aF HHT gRiT, TEeht HAT 300 &A1 T T gt AT
S U woreT a9 | srferraw 30 AT i gt st Y ST wRdt &, ord £ 7=t fow wu e oft yraem e &
T o T SATLT Gl AHEIHLOT % AT FT S HT/AT ITRT Ioeraa 7 F2dT gl T FEeudro T & Tt
EEIRER]

(@) ST 937 65 (F) H Sfoafua afda ger 939 T THhatwao #7 a9 Fafofag aaf & sfavia f&ar
STUAT:-

(i) T FesT A4 | 30 oAt 7 srfers s=ae it srqAfa gt &t St 21 qaAr-fg F 7w fr arfvw ggr
T Twa 0 HHferfad &9 & F2arar S 996d7 ¢:-

() ST FHTTHF 31 T A7 Far-fag ghr-15 fa
(F) ST FTRF A<t § T I a8 qa1-4g gra 8-30 fa

(i) Sraer fam 7 gfeat 1 aawarma o @ g, 39t For e Saw qar-fAgftr & ad 6 g2t
T erforer g, a7 300 faei & srfers Agf geT ATRul

(T) ATHAT & FIOT A4T A AFA I F 7S H, AFA F ATHA H A AU 60 T AT a9 A ATIOE
el #1 U foear S sreqarer § el g9 AT SeaeqdT Gl & S 9¥ GHIASd Fd 6l AraeqHhal 9ai &, H
39 A & forw srfersraw 30 faeT 9% Fsraianeor &7 srqufa & STt 81 Araf=®i & qrae §, gat qaeft e 47
T TTALTT AN BT TH FFH 3 STqHL FTETeAAT ol 1 SAA(e FETATA § AAT g 6l A6 gal § TAqT:
HaTE ST

() BaT & A G FA 6 ATHA H. FAS a9 & a1/ FLa<] & Agld § o g I, ATTUH gel & AT 50%
T BT Y&l HT ARRIHLT FAT hl AqATd ¢ Sad g g9 & v a7 uger 9% & srafdy 7 Toarawr
ST foe o fret T & 3ae Meheaw i T qurifea e faam smoem 3argeer & foru-sgt w6t 9o
5, 10, 20 3% 31 AT ®I gl &, qT ST ATAHAR AT Tha 0 wAer: 02 &, 04 f3=, 09 fa= #fiw 15
37 T FEad & HEI # gS FIHE f JoF AT Ahai 0l G0 ®9 8 RET1 a7 81 gr Tharhor it i &
JA-Ag-HATHg T ITETH F AT G2 & o7 e Ferdl Tl i STTusf|

() g T@t F FfAF Seht g dar F o i andt § a1 dar-fRgfv F aw w®g g aawdmor af &
areafas iy & uga &t St & o Tt Rufa # 9o saafsrbeaaimiat #F gt aadsor o1
HEAT

(i) SO AT 3 FTRHT F T § ggl Tharheor sht Tier fwrferferd v a7 2:-

(F %) 9T FTTHH o Fear, o7 af< vF & afers @Fgar €, a7 399 § Sitaq g4 578 Gear

T, AR A& TH [0 8 F19H g AT, T[S A& Th TlgaT a7 FIHH g qf afd Hil s
frearelt &t o #F afgdr % 939 § qg! aroh

TEH: SUS SfAT frear Fae & s Ihr aret it aE & A Stitad foear & afgar
F Tad | I@T ATUAT 7 36 AT 0 F e H

(F@) &= FwTHE T fFrgar a7 9fq 7 g 2, 99 F A&, g99 g2 sfitad o a1 96
I

() ST (F F) AT (F @) T &4 I, 999 F&1 SA1aq Afaarigd A1 F
(F%) STH (F F) & (F 3T) T F1 T 21 9L, a9 q8 SA{{aq (d&ar AT Fi
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(F) ST (F F) T (F ) T H T 2 9, fOar =

(F) I (F F) F (F F) TF T 214 92, AT I

(FST) ITAE (F %) | (F ©) Th T 9 g9 UL, ASTLE TTA H FH A F SAY SATad 915 HI|
(F=T) ITATH (F F) | (F ) T T 9 g 92, T F=T ST Afariad a&= il

(F2) ST (F F) | (F A) T FT A 214 9L, a9 F81 SA1aq (21 aige Fil

(F3) STAE (F F) & (F ) TF H7 7 219 T2, a9 T=7 sAfaq Eartaa s&t F

(F2) T * A UL, G GvF AT FIHH & Tgol F Gd [ 6 g9 T Gq19 7

(%) sreaepTiers 9T THNAT AHEL (T8 T @ M) =T Gt F THRIHT A EAT g F FAT At v faar
STE AT ggl & A @ SToarad W3 o Har-qih U% SAeqshiiord qar FHIH AFA Hl (Aafortad
® F qATT GG &l ATUI:-

(i) = T I T FTRF T ATCIE Gl

(ii) 28 Tt T Fara ggh
ANE: ACTHTTTF TAT FHIMT AFALN FT el 6 AHGTHL T ATH IT AT ACTARIoTh HAT FHIT F FIHRTA il

THTTH 9 AT AL FAHT & a18 W1 /T, 8T a8 991 § UF Aa41E F 918 g, oY Tg 39 T g e
o T2 FaT & FT 300 foT &t Jr ST F° Ieerad @l g

66. Ta &t Ht (ggt AT Ramm) ¥ 9 arfts gt o1 adisw S FIHF T ggl Jrar REmEa o 97 10 &t i
TS Gal AT AHEIH FIA 6 (o0 JTATT &1 AT g ST Tg qg AT I FIAL 5 209 60 A7 9% o Foha 21 Tar
T RATIT o % T AT ML GEr ARRRLT, HAT-AGIT F THT I AFRRL0T HIA AT AU Gal ol SATha e qTAT
H TETAT TR SATUAT| A ST €08 367 ST1ar g 736 gt @1 9 oY aelt a1l 9aT | 8, agf gel a0

e o it adaT ghary FH R ST gt arAr faraa aq awg 10 GAT i qawqen gEr w1 awaraor @ &
o Iuetey T, Ferd 6 a8 srafe @ ST & 0 T3 & Afgswad 60 &t T et

67. ST AT TTHT HEATH =l TIATATet § 9IRT oF aTel AR, [Qodl ® aTg HALd AL T AT ATh
TITEH TEATT F HawT § A g Teare it WTTehad 93t § 9N 4T graT 8, Sl TeAF FeAs? 99 § (a9 srhfens
TET VAT HF AT g ST @ w1 feaw 7 Ao TEi gnly, | gF UHT S5h1 § AN A g AA-S1 6 o JTAT A F
orw smaeTe Aeaw sty @ 3 snfew) @7 g2t Meferfaa % aga w9 i Sruaft-

(F) TFe FT FATT AFAL/TATT AFEL- FATT F =T A T/OF & H-27 =17 g Sms gam=f=s FeEor § 9
AHET HT e AT gl

(@) el § FTEATT 7T AFHL- FHIST AT I S 1 6 FATASI AHAL I, AAAT ITYh 927 67 (a)
F ATAT

AYe:- TH FFAT & [oIT ATAT AT ATHT 721 2l

68.  FAIAY H A-Icfied F Aavia AfgwTAl & forg ggt. T 7igen g forfeq § sy F we, @faq &=
F 2, At 2013 F o Fratas § afgars F dA9-scfies (Trham, [ue siw e’ F aga afsa st
forsprera \fef = wareit forrraa afafy s sate v g et w2 aar g B ag fifza afger wr 7 7w
T ol Y& F3| =0 (FF8 % aga Tisq afgar w7 & ST aTeil T8 Gal, STl ghaTdl o ATdih gal gl

69. dwife TEIRAMET ¥ aga wa dow # wrr A9 F g gg. 8ar w1EE S iR e w5
THITEAE, qo Sffes]e oiE "Ted 34 2f3AT, fteaea ot S siv T ft ware F gae asnfaes Rt S
FTiAh HEATH K ATHTAT HEET FEHRT WA § AT UH qeiedl § e o qgq €, S 94r v drentiors
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ATALTFHAT & qZd, T HISAT T AT S5Hh1 § TN o % (o0 [T Arewfewes gal < 1 ahd ! g T2 Gel Had 95F
H AT A 3T TGl 95 & W@l &, dgi % SAT-31 % o7 &1 &1 STt g1 AT Arhfens gel 9a &3 & fou fafafds

TR gTeT gt HE A S
Rt

afifere =
(A8 F gt daeft fafaast & faawr 19 % d=ei )

et deftpiaerar siidmrd

gt A gt eefipfiaTaT SR w1 R

1. AT JEaTad Gigd AT /AT § 4 Aftwrd

e it Aot

\ geftgREmar wiRmd

(F) SATeRiTHAR ATRIA

(i) et FrfereRTr

CIGGIER S

(if) TTET/EAEITIATSH F FHITST  AFHET

PRI IEER NP ETEl

(iii) TTT/EAEITIATS F FHITSIT TFHET

FHITSAT TRHAL

(iv) FTEAT ATAT | TFAT

AT IFAT TTHTLT ST FH F i A9 F 78 720
il

(v) FTEAT MEETET, Has | S(ffen St & o ofs ud
AT 9T AT AFAT

weiiTe, refter, FEAT AT, qaE

(vi) FHEAT TErETET, FemarTas § sfafew =+ o

TSRS sreftersn, Arar TrarareT, Feamaray

AT U UH GLHTH I TATT AHHL
(@) fadre srftas ggt
(i) @F-F7 Fiaarrara § 9T 9 & o ATHATET, TTETAE TTTERTET AT ATAATETT FIT
ITEFd 7 & FH 29T & I 1 ATerart
(i) STETFTOT AILIT FLATH o o1 JULITH (F) F T
arfis gl 3l "ARa # sreaedar ggt
(i) STerrarte® rfereRTr BIGEIERE
(ii) FTEET AT F AFREL IRTAT IFAT TR ST FH & FF 3ok F 95 1%
el
(iii) TTAT/EATIATAT 6 FHTSIT AHTL ERICICER N PEIE
(iv) T=T T Trat o qead! eqraaret § F9 TEHAL FHITST THAT
(V) TET TS STTET T AT (F7) F T AHAT TRATET % ANY AHAT
(vi) IT-T=RET (iv) ST (v) ¥ el orat § damea | TATHAE Arieewy
AT
(vii) FEAT TEETET (SETS), EEE § et spd % | USTRTe srefterd Jrear ardtarer (StHAr), 449
T = ve U i % 39T AT

(viii) FTEAT TETETET (STEETE) fAemETaaEw § afatiw
SIET % forg org U uH whTE O 49T AhEY

TSRS srefters AredT Sihare, AT

(%) aATTu et oY SAeaeaar ggr afe A1 | § Fs o 99 o
ATy 77 d g AT &l

TII/FATIAT3N H FTALT ARAL 3 HTH § TATHTAF
TTFERTT 3T FTaAT JeaTadl § H1Ad JTRael &
AHA H T T€IE aAEE< M0 g feaftaar F

FIEATETS T IF FAFH A AT R
() ®AT FTEEAT AT
(®) AT AT FISAT/EATIATAT | Fd FL Tg ARAL (T TR | AT HIMSA/CATIAT 6 T&TH
AT rfergd Zg)
G EGRLEF] FTFEF T
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2. AT T T AT A 46 rha i 8wX

get &t e gefispfaemar wifg=rd

() TRTEA PET TIA/EATIAT 3 FHTST TFAT
(@) faerT s gar

() @ Siaarrare § 907 o % forg, v Feie a0 § | werratad Aty

30 et T

(i) 6 fa=Ti o degspvur/Aaesar Atae & forw TA/EATIAT % FHITSIT AFHET

(iii) sreTaTe & gt @t [t oY AfEa & ameatas qar-qich | Ia/EITaET & FAIST THAY

it fafer = = #t srate gq Fud 6 7g "sfegwmas 30 et

2N
() 90 o=t T it H=faa arfus gt & forw v a0 & 60 &A1 | Tra/eama=T & FHifET Twaw

F i it g

(¥T) ST gar

TaT fafhear sTfesrr it @eqia 9% Tra/eamaET &
FHITSIT AFHH

(=) Aty get & 99 30 a7 T Fit srgahar g2t

QI/EITIAT F FHTSAT AHAL

(=) FaT-afew/AaT-fagfr o g2

(ST) AT | ATET AT TS ATMU R/ AT Gat AT AFaedl gell

U a9 H 60 faAT % & arfuaw ger ar 90 =T fir
Taa arfus ger & forw ara/emaE T & waifET
AHRET AT AETEAAT Gl & (10 ATHAT JEATAT i
9@ dgdfd | |iad T srieemrt fit deqia ™

TTA/EATAAT o FHITST AFHL
3. afefear srsifear (affredt frg)
et #it e gedigiagrar wiftmrd
(F) STRfETF ot TA/EATIAT o FHITSIT AFHET
(@) fadry srfews ggt
seqare ¥ femrs #F fafr ofiw afde & g&r qfts 6t awafas | Tra/eama=T § #HiET awEy
fafer & &= it srafer & forw, srfeeraw 30 =T a1
() 30 Tt @ it arfus gt IA/FATIAT o FHITSIT AFEAL

(¥T) STEa=aT gat

Tar FafrcaT arfeart it Jeqia a2 Tra/Eama=T %
FHITET THAT

sRfre =

i gt fafrt gt

ur g=ht

GRS

(%)

FEaedT Gl & wror Jguieafa, saftmaw safyr

IERIEERGEIR TS

23

eqhTioTsh YaT FHTAT

36
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T g #1 d9q

LIGIEED

45

rfefthere ersifeer

57

It At * A w6 F forg arfds gt & 9 s gt

GIGIEED

45

fefthere ersifeer

57

FrafH® (5%) F forw s im arfie ggi it aT- T HaT el 10

48

T gt (T 7r=m)

e (FFafae)

21

TFHL (TTHRTToTh HAT FHT)

34

LIGIEERGERY

45

arfefhere erdfeer

57

arfefthere ersifeer 3 =7 Yo § Tafa & are

59

Tt Fei- qarT

Tt gEr fredi & JaT9 T A7 gt g1 TRET Felew av it arius ger/E=T T TS gEr 7
FETIT ST FhaT

15

AT Gei- WTd § aTg? 14 FT Tg ATHHT 6 (70

60, 63

T T F/ATEaT # TR 9T 17 947 3 FIX AFHAL- TR et

61

ST T 6 95 § ATHA g a1l

69

T AT T AT S

affre ‘&

Q)

ATTUF Gel % o FesT ad

ATHIEHT el (T A/TAT)

e (FFafae)

20

AFHET (ATHRT (T TAT HHT)

33

LIGIEENGERY

44

fefthere ersifeer

56

ATHEHF Gei- ATHTT

14

AR IEAF Gel- Aater § ATeeF aa0g T

HigeT srree & forw forep = o9 2 St

29,40

wigaT srwa & for forgy Tase ger

27

BEUEIRAEN

3

BEIEICRIETU

4

SreAT F7 AEAAT- AT T AT Gal- AFAL

16 ToT 22

T AT FATT- ATHTA

5
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AT Gel- AT H 48
T & FTgL TTAHgh 98 FITHHI & [T A FIH- T3 Gal 60
FAT ATHAT F (o1 S aot 7 = 22
L))
afae & fEa=mel- At wftwrd gt 49
(&)
feer # fua Tergamara/faem- Fara wrtas- wa gar 63
AT ATITF GET HT AHTHIT 65
AT Gel &1 ATAT AT Ger (T 21 |T) F a1 Tharhao 66
ot TRTHT- FETFiaaTar ST 11 ot afefere &
arf¥afa arfis g& i @™
A E () 45
arfefthere srifeer 57
ATRTEHAT Fel Dl UF Hoied a9 § AL Hoied a4 | J@IHT 14
AT a1 T UF Feis a9 F g 99 § FETT 15
FAT &1 3 qY o Uk =4 F, 3 Y o6 gHL 9% H agrT 16
FEAEAAT eI T UF FoAse 99 F gL- heie? a9 H agraT 47
FEEAT G H AR ARTT
[ERIEGEE DL 23
FETRTITh AT FHIL, AFHL 36
AT FT AT FTETHT 2
()
el T STaeT- AT 52
AT~ TR HIAT 16
AT~ HTHTT 16
HAT 1 ATTG Gal & a1 o T 1 Fhat1 8 16
AT 0 3 TG o Ueh ook § A1 a9 6 EL Th/AEA AT BeAT H TETAT T Tl & 16
waAt fhedl o 22
(%)
T - el ol L[HSATT SATT FTHTH 5
M@ A - dal gl 46
(=)
TEl o TEe ST aTE H SIS ST aTeT SAah1T 6
HTAE FHIIT ITH AFAL 55
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@

T el- e

15

FAl- TR

16

TR STAHAT Gal- ARAL

25

(C)

T & ATEL T Gel- AFAT

26

FATHAT Gel- AFAT

25

49

Tl HEA IR iaarar ITeehTil- Ara e 19 T T fare %
ZH GEr- AT Ara s 46
THIT TTAETH- FAT 16
FIHEAA TT AT ICHE o AT ATGATSA 6 (1T gar 68

(®)
it AT THET & forT @] ATqea gat 28
frzer feora fee- g #rfees- =i ger 63
Tl ohed | § ol (eI §- ATg FT AT 22
I T HTAT- AT H/ATTE R Tofeer- i u Fater & arfeeh g of feafa # 9(@)
o HT T &1 grere wHTO I 55

)
FEafia
ElEERCE 15
T 16
AT | IUTAIh AT ARE- = gar 62
gl T g H sty & srfers @
qHT 9
BIEIGE IR L 9
Tel T T ATETATT F TEaeT g1 T 97 47

(@)
g & 9+A I Tugea gar 30, 41, 53
FgT M o 9T g get 31,42, 54
T UL T2d U LT HUuTad 12
FETEAAT G & ST ¥ ATqHT il AT 18

T H T8 d¢ T A1 HiT T FITHE- AT H el T g e qarra r fafr

5
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TET o AT 2T T il HT A1

TET o AT Tgel IT 18 § &+ Aol T STARI

AT TR TATHT AT o TRamshetTal # ATerT

67

(@)

TET & ATIH FATAT

13

RTRT 1 AT AR /AAT- T 5 373 ST § S Araren At 9 S gl Frare

10

qraT/EETaAT3 Y aRa § yfogTor

FHTT ITH THAT

21

T e A ARt

49

()

HEA T daTar aTfes- gat

19 T qfore ‘&

FTRTToTH HaAT FHIIMA- T Gal

4(9)

Tt Freft/maT ar greaar e e ereaara- SiEtae g s 96T

47

FEEAT gel- Ehart A

IR Al

23

AFHL- AETHTI o TaT FHIAT

36

EIGIGED

47

arfefthere erifeq

58

FEEEAT - AT

e sferRTRat &t seqfa 9 s

17

ATATOF SI¥ A -ATATOrF THEAT o AT TohET Y T ST Al

17

FETEAAT GEI- AT I¥ ATTHT T At

18

T 2T AR AT gl AT SR AT w2 § e % o

47

FETEIAT AT AT~ AFAT

24

I ArRFae GEl- TG AT g S a7l FIHHI & (7T

64 (@) T4 ()

TA-FZ FEAHT T Ffaariaret & fou

64(%)

TET F AT | STAHTI AT

6

(7))

AR it FHTT- sreashTiors JaT, FHTF T AFAL- T HE gat

38

T AT FHTH

5

Te! | ATIH AT T GEl o H T a7 T il ATAT H 99T

13

T AT TEAT HATAT (FATEAT) F

H&qT. A< 11/4407 /99 A<

TUH A7 U (ST/0A) g & F=qr11 (6) /T w2019

TAT HATAT T AT FeAT 2382/21-U -1/2019

=Y weTor, e (FraT 1)
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New Delhi, the 11th December, 2019

THE NAVY LEAVE REGULATIONS - 2019

S.R.0.105.— In exercise of powers conferred by section 184 of the Navy Act, 1957 (62 of 1957), the Central
Government hereby makes the following regulations namely:-

CHAPTER 1
GENERAL
1. Short Title. These regulations may be called the Navy Leave Regulations, 2019.
2. Application. They shall apply to Officers (including Special Duties List Officers), Sailors and Artificer
Apprentices of the Indian Navy.
3. Claim to Leave. Leave shall not be claimed as of right. Its grant shall be subject to the exigencies of the
Service.
4. Classification of Leave. Leave admissible to different categories of personnel shall be of the following kinds,
namely:-
(a) Regular Officers (including Special Duties List Officers).
@) Casual Leave.
(i) Annual Leave.

(iii)  Furlough.

@iv) Sick Leave.

) Leave on invalidment.

(vi) Child Care Leave (for Women officers).
(vii)  Child Adoption Leave (for Women officers).
(viii)  Paternity Leave on birth of a child.

(ix) Paternity Leave on adoption of a child.

(%) Maternity Leave.

(xi) Study Leave.

(xii)  Special Casual Leave.

(b) Short Service Commissioned Officers.
@) Casual Leave.
(i1) Annual Leave.

(ii1) Furlough.
@iv) Sick Leave.
) Special Casual Leave.

(vi) Leave on invalidment.
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(vii)  Leave on termination of engagement.

(viii)  Child Care Leave (for Women Officers).

(ix) Child Adoption Leave (for Women Officers).
(%) Paternity Leave on birth of a child.

(xi) Paternity Leave on adoption of a child.

(xii)  Maternity Leave.

(©) Sailors.
@) Casual Leave.
(i1) Annual Leave.

(iii) Sick Leave.

@iv) Compassionate Leave.

) Leave on discharge or retirement.

(vi) Paternity Leave on birth of a child.

(vii)  Paternity Leave on adoption of a child.
(d) Artificer Apprentices.

@) Casual Leave.

(i) Annual Leave.

(iii) Sick Leave.

>iv) Paternity Leave on birth of a child.

) Paternity Leave on adoption of a child.

5. Date of Commencement and Termination of Leave.

(a) Leave shall commence on the date on which an individual is relieved from duty if relieved in the forenoon, and
on the following day if relieved in the afternoon.

(b) Leave shall terminate on the day preceding the date of re-joining, if an individual re-joins duty in the forenoon,
or on the date of re-joining, if he re-joins in the afternoon.

(c) Notwithstanding anything contained in this regulation:-

@) (aa) Leave of Gorkha Officers shall commence or terminate on the date of crossing the Nepal border;
leave of officers domiciled in Bhutan shall commence on the date of crossing the Bhutan border.

(ab)  If a sailor, who has availed himself of the additional leave under regulation 46, alongwith Annual
Leave or accumulated Annual Leave during the first year of a block of two years is granted Annual
Leave or accumulated Annual Leave in the second calendar year of the block, that leave shall commence
or terminate on the dates of crossing the Nepal or Bhutan border with no entitlement to the additional
leave.
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(ii) In case of personnel serving afloat, leave shall terminate on the date of their reporting to the ship on
which they are borne; and in case the ship on which they are borne is temporarily away from the home port or
from the port where it was scheduled to be at the time, the personnel shall report to the shore establishment of
that port and their leave shall be considered as terminated on the date of reporting to the shore establishment.

(iii)  For personnel serving ashore ex-India, leave in India shall commence on the date on which such
personnel proceed on leave from the shore establishment to which they are appointed or transferred on arrival
in India and terminate on the date they are required to report for duty prior to proceeding ex-India.

(iv) The leave of Naval personnel serving in the Andaman and Nicobar Islands and on ships based on these
Islands shall commence and terminate on reporting at IN Ships Adyar, Netaji Subhash and Circars.

(v) Leave of Naval personnel serving in the mainland and having their homes in Lakshadweep Islands will
begin at Naval Detachment, Kochi/ NCC, Calicut from the date they are put on a vessel for their home island
and will terminate on the date of their reporting back at the station aforesaid. They will be transported between
the mainland and the Islands by the earliest available suitable merchant ship. The period of travel to and fro
between the duty station and Naval Detachment, Kochi/ NCC, Calicut, as well as the period of stay at Kochi/
Calicut till personnel are put on a vessel, will be treated as on duty. Sailors proceeding on Annual Leave/
accumulated Annual Leave, in whose case the period of journey between Naval Detachment, Kochi/ NCC,
Calicut and the leave station exceeds two days each way, will be allowed an additional leave in terms of
regulation 45(d) of these regulations.

6. Prefixing and Suffixing of Holidays to Leave.

(a) If a recognised holiday (such as a Sunday, Republic Day or the like) falls on the day immediately
preceding the day from which leave has been granted or such holiday follows the last day of the leave granted,
an individual who is not required for duty on such holiday may with his Commanding Officer’s express
permission, leave his station at the close of the day before, or return to duty at the end of such holiday,
provided no extra expense is caused to the State.

(b) An individual shall be considered, as on duty, during such holiday, which shall not count against the
number of days for which leave is granted.

Explanation I: The concession prefixing or suffixing of holiday to leave shall not be admissible in the
case of Gorkha personnel whose leave commences or terminates on the date of crossing the Nepal or

Bhutan borders under Regulation 5, Sub-regulation (c).

Explanation II: The concession of prefixing and suffixing of holidays to leave will not be admissible to
sailors who enjoy the benefit of additional leave in terms of Sub-regulation (d) of Regulation 45.

Explanation III: Restricted holidays shall be treated as recognised holidays where such holidays are
prefixed or suffixed to leave.

7. Place from which Leave is taken and Place at which Duty is resumed on Termination of Leave.

(a) Individual shall ordinarily proceed on leave from, and re-join after expiry of leave at their permanent duty
stations.

(b) Officers not below the rank of Captain may be permitted to proceed on, or re-join duty from leave at
station other than their permanent duty stations by the Chief of the Naval Staff (in the case of officers serving
at Naval Headquarters)and by the Flag Officer Commanding-in-Chief Western Naval Command, the Flag
Officer Commanding-in-Chief Eastern Naval Command, the Flag Officer Commanding-in-Chief Southern
Naval Command, the Commander-in-Chief Andaman Nicobar Command and the Naval Advisers or Attaches
in Indian Missions abroad, within the limit of their respective Commands, provided that:-

@) It is necessary or expedient in the public interest for the officer to perform temporary duty at that
time at a station other than his permanent duty station, and

(i)  If the officer concerned is not required to perform the duty, it would be necessary to detail some
other person to perform it.
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8.

() Officers below the rank of Captain may be permitted, provided it results in saving to the State, to
proceed on, or re-join duty from, leave at stations other than their permanent duty stations by the Chief of the
Naval Staff (in the case of officers serving at Naval Headquarters) and by the Flag Officer Commanding-in-
Chief Western Naval Command, the Flag Officer Commanding-in-Chief Eastern Naval Command, the Flag
Officer Commanding-in-Chief Southern Naval Command, the Commander-in-Chief Andaman Nicobar
Command and the Naval Advisers or Attaches in Indian Missions abroad, within the limits of their respective
Commands.

(d)  Sailors serving in the ships and establishments may, at the discretion of the Commanding Officers, be
permitted to proceed on or re-join duty from leave at stations other than their permanent duty stations in which
they are serving, provided it results in saving to the State.

Explanation: The provisions of this regulation shall not apply:-

@) To Casual Leave which counts as duty;

(i) In the case of officers who are granted leave on the conclusion of course of ten weeks’ duration or
more as well as those who are detailed to attend such courses whilst on leave; and

(iii) In case where establishments or units of establishment move temporarily enbloc to places away from
their permanent stations as well as to detachments located away from permanent stations.

Leave Entitlement. Leave entitlement for officers and personnel attached to other establishments due to

disciplinary cases, will be as follows:-

(a) Officers and personnel attached to other establishments, due to disciplinary cases, are not deemed to be
performing normal duty and no leave is, therefore, ordinarily permissible to them:

Provided that, in exceptional cases leave due may be granted on extreme compassionate grounds by the

authority, who issued orders for their attachment to such establishment.

(b) Personnel permitted to proceed on leave from a station other than the permanent duty station may be permitted
to re-join at that station, if necessary.

(c) Leave granted under this regulation shall be restricted to the barest minimum and shall not be granted unless the
authority granting the leave is satisfied that it would not hamper or unduly delay the progress of the disciplinary

Overstayal of Leave.

(a) Officers.

6] If an officer overstays his leave (except Casual Leave) no pay shall be admissible for the period of
overstayal, unless an extension of leave to cover that period is granted by the Competent Authority. Cases of
overstayal of Casual Leave beyond the normal entitlement at a time shall be regularised by Naval
Headquarters, provided the total period of Casual Leave availed by the officer does not exceed the maximum
amount of such leave admissible during the year.

(i) In cases where the maximum amount of Casual Leave admissible in a year is exceeded as a result of
overstayal by the individual or extension by the Administrative Authorities, the entire spell of Casual Leave
including the period of extension or overstayal shall be treated as Annual Leave or Furlough for that year, if
due.

@iii))  If an officer is compelled to overstay his leave due to natural calamities like floods, earthquakes,
landslides, etc, the overstayal upto 30 days in excess of the maximum leave admissible, may be regularised by
Naval Headquarters at their discretion by adjustment against his future Annual Leave entitlement or Furlough
as may be considered appropriate.

(b) Sailors or Artificer Apprentices. If a Sailor or Artificer Apprentice overstays his leave, the following
principles shall apply, namely:-
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@) If found guilty, he shall be dealt with under the Navy Act 1957 and awarded mulcts of pay in
accordance with Regulation 41 of the Regulations for the Navy, Part II.

(i1) If not found guilty, (in case of leave other than Casual Leave) an extension to cover the period in question
shall be granted by the Leave Sanctioning Authority, which shall be debited to his Annual Leave account for
the current year. If no Annual Leave is due for that year, such leave shall be treated as an advance of the next
year’s Annual Leave. Cases of overstayal of Casual Leave beyond the normal entitlement at time, shall be
regularised by the authorities mentioned in sub-clause (ab) of clause (ii) of sub-regulation (d) and provided the
total period does not exceed the maximum amount of such leave admissible during the year. In cases where
maximum amount of Casual Leave admissible in a year is exceeded as a result of overstayal by the individual
or extension by the Commanding Officer of the Ship or Establishment, the entire spell of Casual Leave
including the period of extension or overstayal, shall be treated as Annual Leave for that year, if due.

(c) In cases of overstayal of Casual Leave due to individual’s own sickness beyond the maximum Casual Leave
admissible in a year, the entire period involved (Casual Leave and overstayal thereof) shall, in the first instance, be
debited to the Annual Leave entitlement of the year in which Casual Leave is granted, if due. Cases of overstayal of
Casual Leave due to individual’s own sickness which are not so covered by their Annual Leave entitlement involve
overstayal up to 60 days from the date of falling sick shall be regularised as provided in sub-regulation (d), and by
the authorities specified in clause (ii) therein, subject to satisfaction about its genuineness, after making necessary
inquiries.

(d)3) (aa) Period prior to the date of falling sick By adjustment against future Annual Leave entitlement.

(ab) 30 Days from the date of falling sick  As Sick Leave with full pay and allowances.

(ac) Next 30 days By adjustment against future Annual Leave
entitlement.
(ii))  (aa) Cases in which treatment is taken in By the Commanding Officer of the ship or Establishment.

(iii)

Military or Civil Government Hospital

(ab) Cases in which treatment is taken at By the Commanding Officer of ship or establishment upto
home a maximum of 30 days and by the authority mentioned
below upto a maximum of 60 days:-

(aa) Commanding Officer of the ship of the rank of
Captain or above if the ship does not have any Squadron
Senior, but if the Commanding Officer is of the rank of
Commander or below, then Administrative Authority in
respect of sailors borne on the books of ship under his
administrative control.

(ab) Senior Officer of the Squadron if of the rank of
Commander or above in respect of sailors borne on the
books of the ship of his Squadron.

(ac) Administrative Authority, if the Senior Officer is of
the rank below that of a Commander in respect of sailors

borne on the books of the ship of his Squadron.

(ad) Commanding Officer of the shore establishment in
respect of sailors borne on the books of his establishment.

Cases involving overstayal beyond 60 days from the date of falling sick shall be submitted to Central

Government for orders.
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10.

Explanation 1: In cases where future leave does not accrue to an individual due to his retirement or
discharge, the periods mentioned in sub-clause (aa) and (ac) of clause (i) shall be treated as Extraordinary
Leave without pay and allowances by the authorities specified in sub clauses (aa) and (ab) of clause (ii).

Explanation 2: In case where the period of overstayal is required to be adjusted against the following year’s
Annual Leave entitlement, the Annual Leave of that year shall be regarded as proportionately consumed for
carrying out necessary adjustments. The grant of leave on compassionate grounds in the following year if
necessary, shall be dealt with under Regulation 48.

(iv) If a sailor overstays the leave granted to him due to natural calamities like floods, earthquakes and
landslides the period of overstayal of leave up to 30 days may be regularised by the Commanding Officer at
his discretion (overstayal of accumulated Annual Leave shall be so regularised under the orders of the
Administrative Authority). The first 15 days of the 30 days limit may be treated as Special Leave with full pay
and allowances, and the remaining period uptol5 days may be adjusted against the future leave entitlement of
the individual. In the case of Artificer Apprentices, Special Leave with full pay and allowances upto 15 days
may be sanctioned at the discretion of the Commanding Officer. Any period of overstayal of leave beyond 30
days in the case of Sailors or 15 days in the case of Artificer Apprentices, shall be reported to the Chief of
Personnel for orders. In such cases, the period of overstayal may be regularised at the discretion of the Chief
of Personnel by grant of leave without pay.

Regularisation of Excess/ Irregular Grant of all Kinds of Leave — Officers and Sailors.

(a) Regularisation of excess/ irregular grant of all kinds of leave upto 60 daysin  respect of officers and sailors

by adjustment against future annual leave or by grant of extra ordinary leave without pay and allowances as under:-

11.

(i) Upto 30 days (aa) Commanding Officers of the rank of Captain
/Commodore.

(ab) Director of Personnel for Units under Naval
Headquarters.

(i) Upto 60 days (aa) Flag Officers Commanding-in-Chief and
Administrative Heads of the rank of Vice Admiral.

(ab) Chief of Personnel for the Units under Naval
Headquarters.

(b) Cases of excess/ irregular grant of leave involving periods of excess of 60 days will be regularised under
Government sanction.

(c) Cases of sailors involving excess/ irregular grant of Casual Leave, Annual/ accumulated Annual Leave,
Compassionate Leave, Sick Leave or any other kind

of leave up to 30 days coming to light at the time of their discharge/ retirement from Service will be regularised by
the Commodore, Bureau of Sailors, Mumbai, by grant of Extraordinary Leave without pay and allowances,
provided no leave for adjustment is due to them.

Extension of Leave. Any extension of leave shall require the sanction of the Leave Sanctioning Authority.

12. Performance of Duty or Attendance at a Course of Instruction while on Leave.

(a) An individual detailed for duty or a course of instruction, when on leave, shall on the termination of such duty
or course of instruction, be eligible for leave equivalent to the balance of leave on the date of commencement of
duty or course of instruction.

(b) The order placing him on duty or on a course of instruction shall state the period of duty or course of
instruction and the balance of leave to be granted on the termination of duty or course of instruction.

(c) For this purpose, the travelling time from and to the leave station, if any, shall be viewed as having been spent
on duty.
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13. Recall from Leave.

14.

15.

16.

(a) Persons recalled from leave shall return to duty immediately and recall-orders shall be issued by the appropriate
leave sanctioning authority. In case of officers serving at Commands and Service Headquarters, the authority for
recall shall be governed by Article 151 of Travel Regulations 2014 (Revised).

(b) The travelling time from the leave station to the duty station, shall be viewed as having been spent on duty.

(c) In case where the balance of the un-availed portion of leave is granted to such persons, they shall be allowed
additional leave to cover the travelling period from their duty stations to their leave stations.

(d) When a person proceeds on Annual Leave, a portion of which falls in the next calendar year, and is recalled to
duty, the balance of leave granted on completion of the duty will not prejudice his Annual Leave entitlement for the
latter year.

Casual Leave.

(a) Casual Leave counts as duty, but on no account shall such leave be utilised to supplement any other form of
leave or absence.

(b) Casual Leave due in a year shall only be taken within that year.

(c) If, however, any individual is granted Casual Leave at the end of the year extending to the next year, the period

falling in the latter year shall be debited against the Casual Leave entitlement of that year.

Annual Leave.

(a) Annual Leave, for the year may at the discretion of the Leave Sanctioning Authority, be extended to the next
calendar year without prejudice to the Annual Leave authorised for the year in which the extended leave
expires.

(b) Annual Leave may be taken in instalments within the same year;

(c) Annual Leave year shall be the calendar year, namely 1* January to 31% December; and

(d) Annual Leave shall be non-accumulative except as provided for in Regulations 45 and 57.

Furlough.

(a) Furlough is a lump-sum provision which can be availed of, by a person, at any time after the commencement of
a cycle of 3 years period.

(b) Furlough shall be granted by itself or in continuation of Annual Leave.

(c) (1) Furlough earned during a cycle of 3 years shall not be combined with furlough of the following cycle of 3
years.

(ii) Furlough granted in one cycle of three years, may however, be extended to the next cycle of 3 years at the
discretion of the leave sanctioning authority. Such Furlough shall be reckonable against entitlement of the
cycle of three years in which it commenced, without prejudice to the entitlement of furlough for the cycle of
three years in which the leave terminates; but further furlough shall not be admissible until the officer again
performs duty.

(d) Furlough shall be non-accumulative.

17. Sick Leave.

(a) Sick leave shall be granted on the recommendations of the Competent Medical Authorities as indicated in
Regulations 23 and 47.

(b) There shall be no difference between attributable and non-attributable diseases for the purpose of the grant of
Sick Leave.
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18. Permission to Return to Duty from Sick Leave. No person, who has been granted Sick Leave, shall return to duty

until he has been passed fit by the Competent Medical Authority and received permission to do so from the authority
competent to sanction such leave.

19. Leave Sanctioning Authority. Leave Sanctioning Authorities shall be as given in the Appendix ‘A’ to these
Regulations.

CHAPTER II

SECTION I - REGULATIONS APPLICABLE TO REGULAR OFFICERS (INCLUDING SPECIAL DUTIES

LIST OFFICERS)

20. Casual Leave. The maximum amount of Casual Leave that is admissible during the calendar year is 20 days. Leave
upto 20 days at a time may be granted at the discretion of the Leave Sanctioning Authority.

21. Annual Leave.

(a) The Annual Leave admissible in each calendar year shall be 60 days and shall be non-accumulative.

(b) Officers shall remain on the strength of their ships or establishments for the period of Annual Leave and no
acting promotions in their place shall be admissible during that period except as provided for in the Regulations for
the Navy Part III (Statutory), Regulation 202, Sub-regulation 13 (a).

(c) On transfer from one ship or establishment to another, officers who take Annual Leave with the consent of the
Commanding Officer of their new ship or establishment, before joining shall be taken on the strength of that ship/
establishment and regarded as having proceeded on leave from the new appointment.

22. Furlough.

(a) The amount of Furlough admissible shall be two months in every three years and it may be taken at any time
during this period.

(b) Furlough may be taken in instalments.
(c) For calculation of broken periods, 30 days shall reckon as month.

Explanation: For the purpose of computing furlough, the cycle of three calendar years shall commence from the
year in which a person is granted Commission.

23. Sick Leave.

(a) (1) Sick Leave shall be admissible for a period upto six months in the first instance, which shall include any
Annual Leave due.

(i1) Sick Leave during treatment in a Sick Bay or Hospital shall be granted on the recommendation of the
Authorised Medical Attendant.

(iii) Sick Leave for convalescence shall be granted only on the recommendation of a Medical Board.

(b) (@) If there is a reasonable prospect of the officer becoming fit for duty, extension of leave by three months at a
time up to a total period of twelve months absence from duty, shall be granted on the recommendation of the
Medical Board.

(i1) On expiry of twelve months, if in the opinion of Medical Board, there is still a reasonable prospect of the
officer becoming fit for duty, Sick Leave shall be further extended up to a total period of twenty four months
at the discretion of the Leave Sanctioning Authority.

Explanation 1: Officers undergoing treatment in Military Hospitals may be granted leave up to a maximum of
10 days to attend to their domestic emergencies, provided the grant of such leave does not interfere with their
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treatment. This leave shall be treated as a part of Sick Leave admissible under Leave Regulations and shall be
granted at the discretion of Officer Commanding Hospital.

Explanation 2: On extreme compassionate grounds, the Officer Commanding of the Military Hospital may
grant a second spell of Casual Leave, subject to the conditions stated above.

Explanation 3: In a case where the Officer Commanding the Military Hospital finds that the treatment of an
officer has been retarded due to patient’s own imprudence during such leave, he shall request Naval
Headquarters to convert such leave into extraordinary leave without pay and allowances.

Explanation 4: Naval aviation officers employed on flying duties as Pilots and Observers, who are injured or
contract illness as a direct result of a flying accident, may be granted sick leave, upto a maximum period of
two and a half years on the recommendation of the Competent Medical Board, at the discretion of the
authority competent to sanction such leave.

24. Sick List Concession.

(a) An officer falling sick while on duty or on Casual Leave taken by itself would be retained on the sick list for a
period of 30 days or less, which period would be treated as on duty, if it stood by itself unconnected with any kind
of Sick Leave, provided the sickness is due to causes beyond his control.

(b) The concession referred to in sub-regulation (a) is called ‘Sick List Concession’ which shall not be admissible, if
the period of sickness exceeds 30 days and in such cases the entire period shall be treated as Sick Leave.

Explanation: Where an officer falls sick whilst on Casual Leave, the Sick Leave shall reckon from the date of
falling sick and the Casual Leave availed of prior to that date shall not be vitiated.

25. Leave on Invalidment.

(a) In attributable cases:

(i) Officers placed in ‘medical category S5A5’ who are retained in a Military Hospital, shall be granted leave
up to a period of eight months, which shall commence from the first day of absence from duty.

(i) In the case of officer suffering from Tuberculosis who are retained in a Military Hospital, the period of
eight months referred to in clause (i) shall be extended up to the date on which medical or surgical finality is
reached, subject to the over-riding limit in sub-regulation (b) of Regulation 23.

(b) In non-attributable cases, the concession under sub-regulation (a) shall not be admissible.
(c) Naval officers who are to be released as medically unfit for further service in both attributable and non-

attributable cases, may be granted Leave Pending Release equal to the amount of Annual Leave to their credit, if
any, from the date of their clearance from the ship/ establishment.

26. Leave Ex-India.

27.

(a) Leave admissible under these regulations may also be granted ex-India as under:-
(i) On recommendation of the Medical Board.
(i1) To officers for study or recreation.
(iii) To meet personal requirements overseas.

(b) The leave shall commence and terminate as in Regulation 5 and shall be subject to any restriction which may be
imposed from time to time, by the Government of India.

Child Care Leave.

(a) Child Care Leave (CCL) is admissible to Permanent Commission Women Officers for 360 days during entire
service period for taking care of two eldest surviving children below 18 years of age, whether for rearing or to look
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28.

after any of their needs like examination, sickness, etc. However, in case child has minimum disability of 40%, the
age limit for child for grant of CCL will be below 22 years instead of 18 years.

(b) CCL will be applicable for upto two eldest surviving children (whether from one child birth or more). CCL will
also be applicable to adoptee mothers.

(c) CCL shall not be granted in more than two spells in a calendar year.

(d) CCL shall not be granted for a period of less than 15 days and not more than 30 days in each spell upto a
maximum of 60 days in a calendar year. In cases where the CCL spills over to the next year, it may be treated as
one spell against the year in which the leave commences.

(e) Short Service Commissioned Officers who are later granted Permanent Commission during their service career
will be entitled to the difference of CCL authorised to a Permanent Commission officer and CCL availed during her
tenure as SSC officer subject to the ceiling of 360 days.

(f) CCL is to be treated like Annual Leave and sanctioned as such. Consequently, Saturdays, Sundays, gazetted
holidays, etc falling during the period of leave would also count for CCL, as in the case of Annual Leave. Similarly,
prefixing/ suffixing of holidays to CCL will also be permitted as in case of Annual Leave.

(g) CCL will not be debited against any other leave account.

(h) CCL cannot be demanded as a matter of right. Its grant will always be subject to exigencies of Service.

(j) CCL may be combined with leave of any other kind except Casual Leave.

(k) In case women officers have been unable to avail CCL in the absence of Government orders during the
intervening period i.e. 01 Sep 08 to 04 Mar 14, the following guidelines are stipulated:-

@) Women officer who have availed Annual Leave during this period specifically for looking after the
needs of the children will be entitled to commute the same to CCL subject to fulfilment of other conditions as
laid down in this paragraph.

(i) A certificate countersigned by the Commanding Officer be taken from the concerned women officers
stating that the leave during the intervening period had been availed only for looking after the needs of
children.

(iii)  As a one-time special dispensation these officers on commutation of Annual Leave to CCL may be
permitted either to accumulate the Annual Leave availed during the intervening period for encashment, subject

to the present overall limit of a maximum of 30 days in a calendar year, upto a limit of 300 days.

(1) CCL will not be granted to women officers during the period of probation/ training (including pre-
commissioning training and post- commissioning course of instructions).

(m) LTC may be availed during CCL.

(n) The above stipulation at Para K (i) to (iii) will be a one-time special dispensation and cannot be quoted in future.
Maternity Leave. Maternity Leave to married women officers will be granted as under:-

(a) 180 days leave on full pay for each confinement subject to maximum of two confinements/ two

surviving children.

(b) In exceptional cases, a further extension of one month may be granted by Naval Headquarters (Chief of

Personnel), without pay in addition to Annual Leave and Furlough entitlements.

(©) 30 days leave on full pay and allowances in case of miscarriage/ abortion (including medical
termination of pregnancy under MTP Act), subject to the following restrictions:-

(6] Leave shall not be permissible more than twice in the course of service of an officer.

(i)  Aninterval of not less than 24 months between two successive spells of maternity leave should exist.
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29. Child Adoption Leave. Woman service officers with fewer than two surviving children, on valid adoption of a
child below the age of one year, may be sanctioned Child Adoption Leave for a period of 180 days immediately after the
date of valid adoption, on the lines of Maternity Leave admissible to natural mothers. This facility will be uniformly
applicable to PC as well as SSC women officers. The conditions for grant of leave will be as under:-

(a) Facility is not admissible to a woman officer already having two surviving children at the time of
adoption.

(b) This may be combined with Annual Leave and Furlough on a sliding scale depending upon the age of the child
on the date of adoption without taking into account Child Adoption Leave, as in the following illustration:-

(6] If the age of the child is less than nine months, the maximum period of four months (two months
Annual Leave and two months Furlough as authorised in extant Leave Rules) may be allowed.

(i)  If the age of child is nine months and above but less than twelve months, leave upto three months
(Annual Leave and Furlough as authorised in extant Leave Rules) may be allowed.

(c) Child Adoption Leave shall not be debited against the leave account.  The leave shall be granted in a
single spell.

(d Leave salary will be equal to pay drawn immediately before proceeding on leave.

30. Paternity Leave on Birth of a Child.Defence Services male service personnel may be sanctioned Paternity
Leave of 15 days on birth of a child, subject to the following conditions:-

(a) Service personnel should have less than two surviving children.

(b) Leave to be granted during the period of confinement of his wife i.e. upto a period of 15 days before or
upto six months from the date of delivery of the child.

© Paternity Leave may be combined with Annual Leave.

31. Paternity Leave on Adoption of a Child. Defence Services male service personnel may be sanctioned
Paternity Leave of 15 days on adoption of child, subject to the following conditions:-

(a) Service personnel should have less than two surviving children.

(b) Child should be below the age of one year on date of valid adoption.

(c) Leave to be granted for a period of 15 days within six months from the date of valid adoption
of child.

(d Paternity Leave may be combined with Annual Leave.

32. Study Leave.

(a) All regular officers of the Navy will be eligible for the grant of extra leave known as Study Leave for pursuing
special studies in India or ex-India under the conditions specified below:-

(b) Conditions for the grant of Study Leave:-

@) Study Leave will be admissible to officers of all branches of Navy.

(ii) Study Leave may be granted to an officer to enable him to undergo, in or outside India, a special non-
academic course of study certified by the Naval Headquarters as enhancing his usefulness as an Armed Forces
Officer.

(iii) Study Leave ex-India will ordinarily be admissible for those non-academic courses only, which are not
available at any University or Institution in India.



568 THE GAZETTE OF INDIA : DECEMBER 14, 2019/AGRAHAYANA 23, 1941 [PART II—SEC. 4]

(iv)  Study Leave shall not ordinarily be granted to an officer who has rendered less than 5 years service or
who is due to retire from Service within 5(five) years of the date of return to duty from leave.

v) The maximum period of Study Leave will generally be upto 24 months. It may be extended by a
period of two months Annual Leave (if not already availed) of the year in which Study Leave commences,
plus an additional two months Furlough entitlement of the three years cycle spanning the Study Leave period,
if so required by the specific study being undertaken. Furlough rates of pay will be admissible during
Furlough, when granted. The maximum period of Study Leave, including Annual Leave and Furlough will be
28 months during the entire service of the officer.

(vi)  The Study Leave will be admissible not more than twice throughout the service, subject to the overall
28 months limit prescribed at Para 32(b)(v) above.

(vii)  Study Leave vacancies will be filled up.

(viii) Prior to the grant of Study Leave, the officer will give an undertaking in writing that he will not
normally seek permission to retire or resign the Commission except on grounds of ill health and other
compassionate grounds within a period of 5 years after return to duty.

(ix)  If an officer chooses to resign his Commission before the completion of the stipulated period of service
after return from Study Leave, excepting on grounds mentioned at Para 32 (b)(viii) above, he shall be required
to refund the actual amount of leave salary, study allowance, cost of fees, travelling allowance and other
expenses, if any, incurred by Government of India and the actual amount, if any, of the cost incurred by other
agencies such as foreign Government, Foundations and Trusts.

(c) During Study Leave, officers will draw full pay of the rank held and all allowances other than City
Compensatory Allowance.

(d) Study Leave will commence from the date an officer is struck off the strength of his unit. The officer must
report to the unit to which he is posted on the day following the date of completion of his leave.

(e) Journey Period. Time spent on the journey to the place of study and return to the station to which posted on
completion of the studies will reckon as Study Leave.

(f) Other conditions regarding study allowance, travelling allowance and submission of applications and
sanctioning of study leave are stipulated in NI 4/86.

SECTION II - REGULATIONS APPLICABLE TO SHORT SERVICE COMMISSIONED OFFICERS OF THE
INDIAN NAVY

33. Casual Leave. Casual Leave shall be admissible on the scale and under the conditions applicable to regular officers,
as are referred to in Regulation 20.

34. Annual Leave. Annual Leave shall be admissible on the scale and under the conditions applicable to regular officers,
as are referred to in Regulation 21.

35. Furlough. Furlough shall be admissible on the scale and under the conditions applicable to regular officers, as are
referred to in Regulation 22.

36. Sick Leave. Sick Leave (including ‘Sick List’ concession) shall be admissible on the scale and under the conditions
applicable to regular officers, as are referred to in Regulations 23 and 24, except that extension of leave beyond 12
months shall be granted, provided the extended leave falls within the officers current engagement, and if there is a
reasonable prospect of his continuing in service beyond his current engagement.

Explanation: In the case of Naval aviation officers the grant of sick leave up to two and a half years vide
Regulation 23 shall, however, be subject to there being a reasonable prospect of the officers continuing in the
Service beyond the expiry or their current engagement, if that engagement is to terminate during the period of the
leave granted.
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37. Leave on Invalidment.

(a) In attributable cases, officers placed in ‘medical category S5A5’ who are retained in a Military Hospital, shall be
granted leave up to a period of eight months which shall commence from the first day of absence from duty.

(b) In the case of officers suffering from Tuberculosis who are retained in a Military Hospital, the period of eight
months mentioned in sub-regulation (a) may be extended up to the date on which medical or surgical finality is
reached subject to the over-riding limit of twenty four months and provided the extended leave falls within the
officer’s current engagement.

(c) Naval officers who are to be released as medically unfit for further service, in both attributable, and non-
attributable cases, may be granted leave pending release, equal to the amount of Annual Leave to their credit, if any,
from the date of their clearance from the ship/ establishment.

38. Leave on Termination of Engagement. Officers shall be entitled to leave on termination of engagement as under:-
(a) Officers who complete the initial period of their short service engagement or whose services are terminated by
the Central Government, 28 days leave in addition to any Annual Leave to which they shall be entitled in the year in
which their engagement terminates.

(b) Officers who voluntarily resign their short service commission:-

(i) Before completion of the initial contract — no terminal leave shall be admissible.

(ii) After completion of initial contract — 28 days leave in addition to any Annual Leave to which they may be
entitled in the year of resignation.

39. Child Care Leave.

(a) Child Care Leave is admissible to Short Service Commission women officers for 180 days during entire service
period for taking care of two eldest surviving children below 18 years of age whether for rearing or to look after any
of their needs like examination, sickness, etc. However, in case child has minimum disability of 40%, the age limit
for child for grant of CCL will be below 22 years instead of 18 years.

(b) All other regulations relating to Child Care Leave, as enunciated at regulation 27 (b) to (n) for Permanent
Commission Women Officers would be applicable to Short Service Commission women officers as well.

40. Child Adoption Leave. Child Adoption Leave to woman SSC officers shall be admissible on the scale and
under the conditions applicable to regular officers, as are referred to in Regulation 29.

41. Paternity Leave on Birth of a Child. Paternity Leave on birth of a child shall be admissible on the scale
and under the conditions applicable to regular officers, as are referred to in Regulation 30.

42. Paternity Leave on Adoption of a Child. Paternity Leave on adoption of child shall be admissible on the
scale and under the conditions applicable to regular officers, as are referred to in Regulation 31.

43. Maternity Leave. Maternity Leave to married Woman SSC officers shall be admissible on the scale and under
the conditions applicable to regular officers, as are referred to in Regulation 28.

CHAPTER II1

SECTION I - REGULATIONS APPLICABLE TO SAILORS

44. Casual Leave.
(a) The maximum amount of Casual Leave admissible in a year shall be 30 days.

(b) Normally, Casual Leave shall not be granted for more than 10 days at a time. Leave upto 30 days at a time may
be granted at the discretion of Leave Sanctioning Authority.
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(c) Sailors/ Artificer Apprentices undergoing treatment in Armed Forces Hospitals may be granted Casual Leave to
the extent indicated below to attend to their domestic emergencies, provided the grant of such leave does not
interfere with their treatment:-

(i) Up to a maximum of 10 days Casual Leave to personnel whose homes are within a radius of 800
Kilometres from the hospital.

(i1) Up to 10 days Casual Leave or more so as to allow a minimum of 6 days stay at home to personnel whose
homes are situated more than 800 Kilometres away from the hospital.

Explanation 1: This leave shall be admissible only in emergency cases and shall be granted at the discretion
of the Officer Commanding Hospital. In the case of Tuberculosis patients, this leave shall be admissible
during the period of first 12 months of the treatment only, provided they are ambulatory and non-infectious. In
the case of other patients, this leave shall count against the maximum of 30 days Casual Leave admissible
under sub-regulation (i) above.

Explanation 2: In case where the Officer Commanding of the Military Hospital finds that the treatment of the
individual has been retarded due to patent’s own imprudence, during such leave, he may convert such leave
into extraordinary leave without pay and allowances.

Explanation 3: On extreme compassionate grounds, the Officer Commanding Hospital may grant a second
spell of Casual Leave, subject to the conditions stated above.

45. Annual Leave.
(a) Annual Leave shall be admissible on the following scale:-

@) Sixty days in a calendar year; and

(i1) Accumulated Annual Leave up to ninety days at the discretion of the Commanding Officer of the ship/
establishment, if no leave other than Casual Leave had been taken in the preceding calendar year.

Note: This concession of accumulated Annual Leave up to ninety days may be availed by those individuals
(including those who are re-enrolled) who have put in at least six months service in the preceding calendar
year.

(b) Sailors serving outside India in Embassies/ Missions shall, on their return to India on completion of their tenure
of service abroad, be allowed due Annual/ accumulated Annual Leave direct from the port of disembarkation/ de-
planement in India, if they so desire, irrespective of the quantum of leave to their credit. The leave will commence
from the date of disembarkation/ de-planement in India and the personnel will remain on the books of Indian Naval
Ship Angre/ India additional.

(c) (i) Annual/ accumulated Annual Leave and Sick Leave admissible to sailors (including Master Chief Petty
Officers granted Honorary Commission) under the Navy Leave Regulations 2019, may also be granted ex-India as
under:-
(aa) On the recommendation of Competent Medical Authority.
(ab) For purpose of recreation.
(ac) To meet the personal requirements overseas.

(ii) Leave ex-India will commence and terminate in accordance with Regulation 5 of Navy Leave Regulations
2019 and will be subject to any restriction which may be imposed from time to time by the Government of
India.

(iii) Leave ex-India will be sanctioned by the prescribed Leave Sanctioning Authority under Regulation 19 of
the Navy Leave Regulation 2019 subject to prior concurrence of Naval Headquarters.
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Note: Sailors serving in Embassies/ Missions abroad, who undertake return journey by an un-approved route
in terms of Government orders issued from time to time and are desirous of availing accumulated Annual
Leave under the above mentioned regulation shall be permitted to do so. In such cases, the leave shall be
deemed to have commenced from the date on which the journey, if undertaken by an approved route, would
have been completed.

(d) In the case of sailors proceeding to a leave station which necessarily involves journey of more than two days
each way, additional leave in excess of the period specified in sub-regulation (a) may be granted to cover the
journey period in excess of two days each way. This additional leave shall be admissible once a year irrespective of
the period of stay at the leave station.

(e) The provisions of this regulation shall also be applicable to sailors whose homes are located in Union Territory
of the Andaman and Nicobar Islands or the Union Territory of the Lakshadweep Islands and their leave shall be so
arranged that they are detained at ports awaiting embarkation for the minimum possible period.

(f) The grant of Annual Leave in the first year of service shall be subject to the condition that the person has
rendered at least six months service.

(g) Excess Grant of Annual/ Accumulated Annual Leave.

(1) Cases of sailors involving excess grant of Annual/ accumulated Annual Leave up to sixty days due to faulty
documentation, misinterpretation of leave regulations and non-accounting of Sick Leave taken earlier in the
year shall be regularised by the Flag Officer Commanding-in-Chief Western Naval Command, the Flag
Officer Commanding-in-Chief Eastern Naval Command, the Flag Officer Commanding-in-Chief Southern
Naval Command and Commander-in-Chief Andaman Nicobar Command by adjustment of the period
involved against Annual Leave entitlement of the year in which the irregularity is detected, if due.

(ii) If the Annual Leave of the year has already been availed of, the adjustment shall be made against the
following year’s Annual Leave entitlement. Cases involving period in excess of sixty days shall be reported to
Chief of Personnel for orders.

(h) An extension of Annual Leave up to thirty days may be granted to sailors by the Commanding Officer in
exceptional and compassionate cases due to own sickness, Natural calamity or any other extraordinary
circumstances beyond the individual’s control, provided he is satisfied about the genuineness of the grounds of such
extension. The extension of leave so granted will be dealt with, in the same manner as overstayal of leave.
Extension of accumulated Annual Leave to the same extent, under similar circumstances will be authorised under
the order of the Administrative Authority except in respect of extension due to own sickness and extension in
respect of Gorkhas which will be dealt with by the Commanding Officer.

46. Long Leave — Gorkha sailors.

(a) Gorkha sailors domiciled in Nepal, sailors who are nationals of Bhutan shall be granted Annual Leave as
follows:-

(i) Sixty days leave in a calendar year; or

(i1) One hundred and twenty days accumulated Annual Leave in the second year reduced by the period of
Annual Leave taken either for the purpose of adjustment of Sick Leave or on account of regularisation of
overstayal or excess grant of leave in the preceding year, provided the Annual Leave does not exceed thirty
days. However, no benefit of accumulation shall accrue, if the Annual Leave taken during the preceding year
is more than thirty days.

(b) Sailors shall be allowed, once in a block of two calendar years, additional leave to cover extra journey period
from the duty station to the leave station and back in excess of four days.

Illustration: If a sailor spends six days in journey from his duty station to the leave station and back, he will be
allowed two days additional leave over and above the Annual or accumulated Annual Leave, as the case may be,
provided that he has not availed himself of such additional leave in the same block of two years, the blocks being
1965-66, 1967-68 and so on.
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In the case of new entrants, the block of two years shall start from the year in which they qualify for the grant of
Annual Leave for the first time.

47. Sick Leave.

(a) There shall be no limit for Sick Leave but it shall be restricted to a period in which there is a reasonable prospect
of the individual becoming fit for duty.

(b) The entire period spent in a Sick Bay/ Service or a recognised civil hospital shall be treated as on duty.
Note: The provisions of this sub-regulation shall be applicable to those persons only who fall sick whilst on duty.

(c) (1) After discharge from Sick Bay/ Hospital, Sick Leave may be granted on the recommendation of the Service
Medical Authorities. Extension of Sick Leave may be granted only on the recommendation of the Competent
Medical Board, provided that the Sick Leave recommended to a sailor on discharge from hospital shall commence
from the date following the date of his discharge from the hospital, whether proceeding to home direct or via  his
ship or establishment.

(i1) The period of overstayal of Sick Leave granted on discharge from Sick Bay/ Hospital, to a sailor, who is
admitted into a Military Hospital during the currency of such leave, on account of sickness for which he was
originally admitted into Sick Bay/ Hospital, while on duty, shall be treated as Sick Leave with full pay and
allowances, from the date of expiry of the Sick Leave granted initially up to the date of being declared fit for
duty.

(d) (i) If a sailor is compelled to overstay his Annual Leave due to his own sickness and gets treatment at home,
the period of such overstayal up to a maximum of thirty days (sixty days in the case of Gorkhas) is to be
treated as Sick Leave with full pay and allowances by the Commanding Officer, if he is satisfied with the
bonafides of the case, after making such enquiries as deemed necessary.

(i) The overstayal up to sixty days in the case of sailors other than Gorkhas may be regularised by the
authority mentioned below, if he is satisfied about the bonafides of the case after making such enquiries as
deemed necessary, by treating the first thirty days as Sick Leave with full pay and allowances, and the balance
up to thirty days, by adjusting against the following years Annual Leave entitlement of the sailor:-

(aa) Commanding Officer of the ship of the rank of Captain or above, if the ship does not have any
Squadron Senior. But if the Commanding Officer is of the rank of Commander or below, then the
Administrative Authority in respect of sailors borne on the books of the ships under his administrative
control.

(ab) Senior Officer of the Squadron, if of the rank of Commander or above, in respect of sailors borne on
the books of the ships of his Squadron.

(ac) Administrative Authority, if the Senior Officer is of the rank, below that of a Commander, in respect
of sailors borne on the books of the ships of his Squadron.

(ad) Commanding Officer of the shore establishment in respect of sailors borne on the books of his
establishment.

Explanation: In cases, where the period of overstayal is required to be adjusted against the following
years Annual Leave entitlement, the Annual Leave of that year shall be regarded as proportionately
consumed for carrying out the necessary adjustment. The grant of leave on compassionate grounds in the
following year, if necessary, shall be dealt with under Regulations 48.

All cases of overstayal of leave beyond sixty days shall be referred to Chief of Personnel for orders.
(e) The period after discharge from a Sick Bay/ Hospital or of overstayal of leave on account of sickness, shall first
be debited to the Annual Leave or accumulated Annual Leave account and the excess, if any, shall be regarded as

Sick Leave.

(f) (i) Overstayal of Annual/ accumulated Annual Leave by sailors who fall sick and are admitted into a Military
Hospital during the currency of such leave granted to them shall be treated as Sick Leave with full pay and
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allowances from the date of expiry of Annual/ accumulated Annual Leave granted initially up to the date of
discharge from the hospital. Such Sick Leave shall only be admissible if the Officer Commanding, Military
Hospital certifies that the sickness or injury was not caused by the person’s own fault and that the person is
likely to be rendered fit for military duty after a reasonable period of treatment.

(i1) The period of hospitalisation of sailors who fall sick and are admitted into a Military Hospital during the
currency of Casual Leave, shall be regarded as Sick Leave with full pay and allowances subject to the
conditions mentioned in sub-regulation (f) (i) above. The period of Casual Leave availed up to the date
preceding the date of admission into the hospital shall be regarded as Annual Leave of the current year, if due,
otherwise adjusted against next year’s Annual Leave entitlement. In case no future Annual Leave is accrued to
the individual, due to his retirement/ discharge, the period of Casual Leave availed shall be regarded as
extraordinary leave without pay and allowances.

(iii) The period of Sick Leave recommended on discharge from hospital in the case of sailors mentioned in
sub-regulation (f) (i) and (ii) above shall be debited to the Annual or accumulated Annual Leave account and
the excess, if any shall be regarded as Sick Leave with full pay and allowances. Provided that the Sick Leave
recommended to a sailor on discharge from hospital shall commence from the date following the date of his
discharge from the hospital, whether proceeding to home direct or via his ship or establishment.

(iv) The period of hospitalisation from the date of expiry of Sick Leave in the case of sailors who are again
admitted to a Military Hospital during the currency of Sick Leave granted under this sub-regulation and
subsequent grant of Sick Leave if any, will be debited to the Annual or accumulated Annual Leave account
and excess, if any, regarded as Sick Leave with full pay and allowances, subject to conditions mentioned in
clause (i) above.

(v) The period of hospitalisation form the date of expiry of Sick Leave for check-up and passing fit for duty
will be treated as Sick Leave with full pay and allowances.

(vi) The period intervening between the date of discharge from the hospital to the date of reporting for duty
shall be debited to the Annual or accumulated Annual Leave account and the excess if any, shall be regarded
as Sick Leave with full pay and allowances.

Explanation: In cases where the period of overstayal is required to be adjusted against the following year’s
Annual Leave entitlement, the Annual Leave of that year shall be regarded as proportionately consumed for
carrying out the necessary adjustment. The grant of leave on compassionate grounds in the following year, if
necessary, shall be dealt with under Regulation 48.

(g) In case of the Sick Leave granted to a sailor extends from one calendar year to the next, the portion of such
leave falling in the next year shall be debited to that year’s Annual Leave entitlement of the individual.

48. Compassionate Leave.

(a) In compassionate cases, where the current year’s Annual Leave has already been availed of, leave may be
granted up to a maximum of thirty days which shall be debited to the next year’s Annual Leave entitlement.

(b) This concession shall be admissible to sailors on regular engagement except in the case of those whose services
are likely to be terminated during the current leave year.

49. Leave on Discharge/ Retirement.

(a) (1) Sailors who are not entitled to any pension, shall be granted Annual Leave or accumulated leave due to them
at the time of discharge.

(i1) The exigencies of Service permitting, this leave, shall be granted in all cases of discharge, as distinct from
dismissal, whatever may be the grounds for discharge, subject to the condition that the period of service
engagement shall not be extended for that purpose except as provided in Regulation 268 of the Regulations for
the Navy Part III.
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(b) Sailors retiring on pension shall, in addition to any Annual Leave or accumulated Annual Leave due to them, be
granted sixty days leave, subject to the condition that the total period does not exceed one hundred and twenty days.

(c)(i) Accumulation of un-availed Annual Leave be permitted up to a maximum of 300 days subject to the
condition that they will be allowed to accumulate not more than 30 days leave in a calendar year.

(i1) The encashment will be admissible subject to the following conditions:-

(aa) The cash equivalent of leave salary thus admissible will become payable on retirement and will be
paid in lump-sum as one time settlement.

(ab) The authority competent to grant leave shall, suo-moto issue order granting cash equivalent of leave
at credit, on the date of retirement.

(ac) These orders shall not apply to cases of premature voluntary retirement and personnel who are
compulsorily retired on disciplinary grounds.

50. Leave on Discharge/ Retirement at Request.

51.

(a) Sailors who are retired or discharged from the Service at their own request shall be eligible for Annual Leave
and accumulated Annual Leave pending retirement or discharge as under:-

(i) Cases where discharge commences on or before 31° March of the year:-
(aa) Thirty days Annual Leave for that year; or

(ab) Sixty days accumulated Annual Leave to those who had no leave other than Casual Leave in the
preceding year and had put in at least six months service in the preceding year.

(i) Cases where discharge commences on or after the 1*April of any year: - Full Annual Leave shall be
admissible. Accumulated Annual Leave due under the rules shall be admissible provided at least six months
service had been performed in the preceding year.
(b) Sailors who are discharged due to invalidment (other than Tuberculosis) without performing any duty during
the year and who have had no leave other than Casual Leave in the preceding year shall be granted leave pending
invalidment as follows:-

(i) Cases in which leave pending invalidment commences on or before the 31% March of the year — thirty days.
(i) Cases in which leave pending invalidment commences on or after the 1* April of the year — sixty days.

(c) In case of those who have performed duty in the year of invalidment, full entitlement of Annual or accumulated
Annual Leave shall be admissible under the normal rules.

(d) The additional leave of sixty days provided for in sub-regulation (ii) shall continue to be admissible in addition
to the leave granted under sub-regulation (i) or sub-regulation (ii) provided the conditions specified therein, are
satisfied.

Note: In the case of an individual who is declared as medically unfit for further service, and sent home direct from
the hospital, the period between the date of discharge from hospital and the actual date of discharge from Service
shall, if he is not entitled to any leave pending discharge, be treated as Special Casual Leave, subject to maximum
limit of thirty days. Cases in which intervening period exceeds thirty days shall be reported to Central Government
for orders setting out circumstances and reasons for the delay.

Leave Ex-India Sailors. Annual Leave/ accumulated Annual Leave and Sick Leave admissible to sailors

(including Master Chief Petty Officers granted Honorary Commission) under these regulations shall also be granted ex-
India as under:-

(a) On the recommendation of the Competent Medical Authority.

(b) For purposes of recreation.
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(c) To meet personal requirements overseas.

Note: Leave ex-India will commence and terminate in accordance with Regulation 5 of these regulations and will be
subjected to any restrictions which may be imposed from time to time by the Government of India.

52. Forfeiture of Leave. A sailor when dismissed from Service, shall have no claim to any leave.

53. Paternity Leave on Birth of a Child. Paternity leave on birth of a child shall be admissible on the scale
and under the conditions applicable to regular officers, as are referred to in Regulation 30.

54. Paternity Leave on Adoption of a Child. Paternity leave on adoption of a child shall be admissible on the
scale and under the conditions applicable to regular officers, as are referred to in Regulation 31.

SECTION IA - REGULATIONS APPLICABLE TO MASTER CHIEF PETTY OFFICERS GRANTED
HONORARY COMMISSION

55. Master Chief Petty Officers who are granted Honorary Commission are entitled for leave on the same terms and
conditions as are applicable to sailors and shall be governed by Regulations 44-54.

SECTION II - RULES APPLICABLE TO ARTIFICER APPRENTICES

56. Casual Leave. Artificer Apprentice shall be entitled to Casual Leave as admissible to sailors. See Regulation 44.

57. Annual Leave Admissible to Artificer Apprentices before being promoted to Man’s Rank.

(a) The quantum of Annual Leave admissible in a year shall be thirty days. This may be accumulated up to forty
five days at the discretion of the Commanding Officer of the ship/ establishment.

b @) In the case of individuals proceeding to a leave station which necessarily involves a journey of more
than two days each way, additional leave in excess of Annual Leave may be granted to cover the journey
period in excess of two days each way. This additional leave shall be admissible once a year irrespective of the
period of stay at the leave station.

(ii) The above provisions are also applicable to individuals whose homes are located in the Union Territory of
the Andaman and Nicobar Islands and the Union Territory of the Lakshadweep Islands. Their leave shall be so
arranged that they are detained at ports awaiting embarkation for the minimum possible period.

(c) The grant of Annual Leave shall be subject to the condition that the individual has rendered at least six months
service. This limit of six months may be relaxed at the discretion of the Commanding Officer, to suit training
requirements.

(d) Extension of Annual or accumulated Annual Leave up to 15 days may be granted to Artificer Apprentices by the
Commanding Officer in exceptional and compassionate cases due to natural calamity or any other extra-ordinary
circumstances beyond the person’s control, provided he is satisfied about the genuineness of the ground of such
extension. In case of their sickness, however, extension up to thirty days may be granted. The extension of leave so
granted, will be dealt with in the same manner as overstayal of leave under existing rules.

58. Sick Leave. Artificer Apprentices shall be entitled to Sick Leave as admissible to sailors as are referred to in
Regulation 47.

59. Annual Leave Admissible to Artificer Apprentices after being promoted to Man’s Rank. Artificer Apprentices
after being promoted to man’s rank, shall be entitled to sixty days Annual Leave as admissible to serving sailors. The
period of leave (other than Casual Leave) already availed of by them in the same calendar year under Regulations 57 and
58, shall be deducted from the sixty days Annual Leave, and they shall only be entitled to the balance of the Annual
Leave.
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CHAPTER IV
MISCELLANEOUS
60. Personnel Undergoing Courses of Instructions or on Deputation to Foreign Countries. Naval personnel sent

abroad on deputation or on courses of instructions, may be granted leave to the extent and subject to the conditions
prescribed by the Central Government from time to time.

61. Officers of the Army Medical Corps/ Army Dental Corps Seconded to the Indian Navy. Officers of the Army
Medical Corps or Army Dental Corps when seconded to the Indian Navy shall be governed by the ‘Leave Rules for the
Services, Volume I — Army’ as applicable to corresponding Officer of the Indian Army.

62. Members of Military Nursing Service Attached to the Indian Navy. Members of Military Nursing Service
attached to the Indian Navy shall be governed by the leave rules of their own service given in ‘Leave Rules for the
Services, Volume I — Army’.

63. Personnel Serving in the Indian Embassies or Missions Abroad. Indian Navy personnel (officers and sailors)
serving in Indian Embassies or Missions abroad shall continue to be governed by the Indian Navy Leave Regulations
and shall be granted locally Casual, Annual and Sick Leave as is admissible to corresponding personnel serving India. In
exceptional cases, on compassionate or other grounds where the Annual Leave to the credit of an officer is not adequate,
Furlough may be granted in addition, with the sanction of Government of India. The grant of Furlough shall, however, be
restricted to only one occasion during an officer’s Service in a particular foreign country, and shall be availed of during
the period of his tenure in that country.

64. Special Casual Leave.

(a) Personnel Participating in Sports Events and Tournaments. The period of absence from duty of service
personnel (including officers but excluding cadets or apprentices) participating in sports events and tournaments or

whose services are utilised in connection with coaching or administration of the teams participating in the events or
tournaments shall be treated as special Casual Leave to the extent and subject to the conditions given below:-

(1) Special Casual Leave may be allowed for a period not exceeding thirty days in any one calendar year. The
period of absence in excess of thirty days shall be regulated under the normal rules. For this purpose, the
personnel may, as a special case, be permitted to combine Special Casual Leave with other kinds of leave
except with Ordinary Casual Leave.

(ii) The Special Casual Leave may be allowed only:-
(aa) For participation in sports events of National or International importance; and
(ab) When the service personnel are selected for participation:-

(aaa) In international sports events as a member of team of any national sports federation or
association recognised by the All Indian Council of Sports and approved by the Ministry of
Education, provided the team is accepted as representative, on behalf of India.

(aab) In respect of sports events of national importance, wherein participation is on inter zonal,
inter-state or inter-circle basis, and the Service personnel concerned take part in the event in a team,
as duly nominated representative on behalf of the state or zone or circle as the case may be.

Note: A certificate stating the relevant conditions are fulfilled shall be incorporated in Genforms
notifying the grant of Special Casual Leave under this sub-clause.

(ac) The concessions shall not be allowed for participating in a national sports event in which
participation of the Service personnel takes place in their personal capacity and not in a representative
capacity.

(ad) The Grant of Special Casual Leave shall be, subject to the general principles laid down in these
regulations, except for the modification indicated in clause 64(a)(i). The power of granting Special
Casual Leave under these provisions shall be exercised by the Chief of the Naval Staff or such other
officers (not below the rank of a Director) as may be authorised by him.
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Note: The Participation in preliminary and final rounds of the Services championship organised by the
Services Sports Control Board shall be regarded as duty. Unit or Formation and equivalent sports
championships shall be treated as ‘Preliminary rounds’ of the Services championships for this purpose.

(b) Personnel Undergoing Sterilization Operation. Naval personnel who undergo sterilization operation
(vasectomy or salpingectomy) under the ‘Family Planning Scheme’ shall be granted Special Casual Leave not
exceeding six working days, to undergo such operations and to have some rest, which is necessarily immediately
after the operation.

(c) Women Officers Undergoing Sterilization Operation. In case of women officers, Special Casual Leave not
exceeding 14 days will be admissible for having undergone sterilization (Tubectomy) operation under the ‘Family
Planning Scheme’ or for undergoing non-puerperal Tubectomy operation. Non puerperal operation implies that the
Tubectomy has not been carried out immediately following a childbirth, viz, within 5 days after delivery.

65. Encashment of Accumulated Leave.

(a) Accumulation and encashment of leave will be limited to the number of days of Annual Leave at the credit of
the Defence Forces personnel on the day of their proceeding on superannuation/release/discharged on own
request/invalided out of Service/ die while in Service, irrespective of the number of years of service rendered,
subject to a limit of 300 days in maximum of 30 days to be accumulated in a calendar year, provided that nothing
given herein shall restrict/contravene provisions for leave encashment issued in conjunction with LTC. The salient
features are reiterated in the succeeding paragraphs.

(b) The benefit of enhanced leave accumulation and encashment mentioned in Para 65(a) above will be subject to
the following conditions:-

(6] Not more the 30 days will be allowed to be accumulated in a calendar year. Annual Leave of the year
of retirement will be encashed as follows:-

(aa) Those retiring on 31* Jan - 15 Days
(ab) Those retiring in Feb and thereafter - 30 Days
(ii) The total number of days of leave encashed including leave of the year of retirement shall not exceed
300 days.
(c) In Case of Invalidation Out of Service. In case of officers the portion of Annual Leave of the year of

invalidation which is not required to be adjusted against hospitalisation or Sick Leave will be allowed to be
encashed subject to limit of maximum of 30 days for that year. In case of sailors, the provision of leave Rule 47 will
remain operative. The period of Sick Leave will continue to be initially debited against Annual Leave of
hospitalisation in accordance with this rule.

(d) In_Case of Death While in Service. Where death takes place in the month of Jan/ Feb of a calendar
year, encashment of leave only up to 50% of the Annual Leave due admissible on the day preceding the day on
which the death takes place will be allowed to be encashed. Fraction of a day shall be rounded off to the nearest
day. For example — where death takes place on, say, 5", 10", 20" and 31% Jan, the maximum encashment
permissible will be 02 days, 04 days, 09 days and 15 days, respectively. Encashment for death in the month of Feb
will have to be calculated similarly. No reduction on account of pension equivalent of Death Cum Retirement
Gratuity will be made from amount of leave encashment.

(e) Payment of Leave Encashment to Heir/ Heirs of Armed Forces Personnel who Die while in Service or
after Retirement but before Actual Receipt of Leave Encashment Amount.

6))] Amount of leave encashment in respect of above category of personnel will be payable to:-

(aa) The widow, and if there are more widows than one, to the eldest surviving widow if the
deceased was a male Service personnel, or to the  husband, if the deceased was a female Service personnel.

Explanation: The expression ‘eldest surviving widow’ shall be construed with reference to the seniority
according to the date of marriage of the surviving widows and not with reference to their ages.
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(ab) Failing a widow or husband, as the case may be, to the eldest surviving son or an adopted
son.

(ac) Failing (aa) and (ab) above, to the eldest surviving unmarried daughter.

(ad) Failing (aa) to (ac) above, to the eldest surviving widowed daughter.

(ae) Failing (aa) to (ad) above, to the father.

(af) Failing (aa) to (ae) above, to the mother.

(ag) Failing (aa) to (af) above, to the eldest surviving brother below the age of eighteen years.

(ah) Failing (aa) to (ag) above, to the eldest surviving unmarried  sister.

(aj) Failing (aa) to (ah) above, to the eldest surviving widowed sister.

(ak) Failing (aa) to (aj) above, to the eldest surviving married daughter.

(al) Failing above, to the eldest child of pre-deceased son of the deceased Service personnel.

(f) Short Service Commissioned Officers (SSCOs). With the introduction of encashment of accumulated
leave, without linkage to service period, the existing benefits of terminal leave will remain unaffected and SSC
Officers on release will continue to be granted in kind the Terminal Leave as follows:-

@1) Full or balance Annual Leave of the year.
(i) 28 days terminal leave.
Note: Benefit of encashment of leave to SSCOs will be admissible either at the end of tenure of SSC as

also after the second tenure, where this occurs after a break, such that the overall limit of 300 days during the
entire service is not exceeded.

66. Encashment of Annual Leave alongwith LTC. Service personnel are allowed to encash 10 days Annual Leave at
the time of availing of LTC to the extent of 60 days during the entire career. The Leave encashed at the time of LTC will
not be deducted from the maximum amount of Annual Leave en-cashable at the time of retirement. It is further clarified
that where both husband and wife are in Government Service, the present entitlement for availing LTC shall remain
unchanged, and encashment of leave equal to 10 days at the time of availing of LTC will continue to be available to both,
subject to maximum of 60 days each during the career.

67. Officers Participating in the Activities of the Indian Institute of Public Administration. Officers serving
outside Delhi who are members of the Indian Institute of Public Administration and are required to attend authorised
meetings of the institute may be granted special casual leave not exceeding six working days in each calendar year plus
the minimum period required for the journey to enable them to attend such meeting and return. The leave will be
sanctioned as under:-

(a) CO/ OiC of the unit - by COP/ FOC-in-C of the
Command under administrative
control of which unit of Officer
comes.

(b) Other officers serving in units - by the Commanding Officer of
the rank of Commodore and
above, otherwise as per Para
67(a) above

Note:- No TA/DA will be admissible for such moves.
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68. Leave for Women under sexual harassment at Workplace. During the pendency of an inquiry, on a written
request made by the aggrieved woman, the Internal Complaints Committee or the Local Complaints Committee
constituted under ‘The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013,
may be recommended to the employer to grant leave to the aggrieved woman upto a period of three months. The leave
granted to the aggrieved woman under this Rule shall be in addition to the leave she would be otherwise entitled.

69. Leave for Attending Meeting of Scientific Associations. Naval personnel, who are invitees, members, official
delegates of scientific Associations like the Indian Science Congress Association, the National Institute of Science of
India, Institution of Engineers and similar scientific bodies or are required to read papers at a conference, may, subject to
the exigencies of service, be granted special casual leave to facilitate their attending the meetings arranged by these
organisations. This leave will be allowed only to the extent required for attendance at the meeting and for journeys to
and from the place of the meeting. The leave will be sanctioned by the authorities prescribed for the grant of normal
casual leave but not below the status of Commodore.

APPENDIX ‘A’

(Refers to

Reg 19 of Navy

Leave Regulations 2019)

LEAVE SANCTIONING AUTHORITIES

Details of Leave and Leave Sanctioning Authorities

1. Officer Serving in Ships/ Establishments Including Naval Headquarters.

Category of Applicant Sanctioning Authority
(a) Casual Leave
(i) Administrative Authorities Chief of the Naval Staff
(i) Commanding Officers of ships/ establishments Administrative Authority
(iii) Officers other than Commanding Officers of ships/ | Commanding Officer
establishments
(iv) Officers at Naval Headquarters Next higher authority but not below the status of

Director

(v) Officers borne on INS Angre additional for duties Admiral Superintendent, Naval Dockyard, Mumbai
in Naval Dockyard, Mumbai

(vi) Officers borne on INS Circars additional for duties Admiral Superintendent, Naval Dockyard,
in Naval Dockyard, Visakhapatnam Visakhapatnam

(b) Special Casual Leave

(i) For participating in sports events Chief of the Naval Staff, Administrative Authority or
such other officer not below the rank of a Director as
may be authorised by the Chief of the Naval Staff

(ii) For undergoing sterilization operation Same as in (a) above

(c) Annual Leave and *Sick Leave in India

(i) Administrative Authorities Chief of the Naval Staff
(i) Officers at Naval Headquarters Next higher authority, but not below the status of
Director
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Category of Applicant

Sanctioning Authority

(ii1) Commanding Officers of ships/ establishments

Administrative Authority

(iv) Officers serving in Major War Vessels and Shore
Establishments

Commanding Officers

(v) Officers serving in Coastal and Inshore
Minesweepers

Senior Officer of the Squadron

(vi) Officers serving in ships other than those in sub-
paragraphs(iv) and (v)

Administrative Authority.

(vii) Officers borne on INS Angre additional for duties
in Naval Dockyard, Mumbai

Admiral Superintendent Naval Dockyard, Mumbai

(viii) Officer borne on INS Circars additional for duties
in Naval Dockyard, Visakhapatnam

Admiral Superintendent Naval Dockyard,
Visakhapatnam

(d) Annual Leave and Sick Leave if either is taken ex-India

Administrative Authority in the case of officers serving
in ships/ establishments and Principal Staff Officers in
the case of those serving at Naval Headquarters. Prior
approval of the Chief of the Naval Staff will be obtained
in either case.

(e) Furlough

Naval Headquarters

(f) Officers serving in inter service organisations/
establishments

(All kinds of authorised leave)

Head of the respective organisation/

establishment

(g) Study Leave

Chief of Personnel

2. Master Chief Petty Officers Granted Honorary Commission and Sailors.

Kinds of Leave

Sanctioning Authority

(a) Casual Leave

Commanding Officers of ship/ establishment.

(b) Special Casual Leave

(i) For participating in sports events upto 30 days in a
calendar year

Administrative Authority

(i1) For undergoing sterilization operation up to six days

Commanding Officer of ship/ establishment.

(iii) For the period between the date of discharge from
the hospital and the actual date of discharge from
Service, subject to a “maximum” of thirty days

Commanding Officer of ship/ establishment.

(c) Annual Leave up to 60 days in a year for accumulated
Annual Leave up to 90 days

Commanding Officer of ship/ establishment

(d) Sick leave

Commanding Officer of ship/ establishment on the
recommendation of the Service Medical Authority.

(e) Compassionate leave up to 30 days advance of Annual
Leave

Commanding Officer of ship/ establishment.

(f) Leave on discharge/ retirement

The Commodore Bureau of Sailors, Mumbai
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Kinds of Leave Sanctioning Authority

(2) Annual/ Accumulated leave and sick leave if either
is taken ex-India

Commanding Officer of Ship/ Establishment for Annual
Leave upto 60 days in a year or accumulated Annual
Leave upto 90 days and Commanding officer of Ship/
Establishment on the recommendation of Service
Medical Authority for sick leave subject to prior
concurrence of Naval Headquarters.

3. Artificer Apprentices.
Kinds of Leave Sanctioning Authority
(a) Casual Leave Commanding Officer of ship/ establishment

(b) Special Casual Leave

For the period between the date of discharge from the Commanding officer of ship/ establishment

hospital and the actual date of discharge from Service, subject
to a maximum of 30 days

(c) Annual Leave upto 30 days Commanding Officer of ship/ establishment.

(d) Sick Leave Commanding Officer of ship/ establishment on the

recommendation of the Service Medical Authority.

INDEX TO NAVY LEAVE REGULATIONS

Appendix ‘B’

CONTENTS |  REGULATION

A
Absence on Sick Leave, maximum period
Regular officers 23
Short Service Commission 36
Accumulation of Annual Leave
Sailors 45
Artificer Apprentices 57
Additional Leave to Annual Leave to Cover Travel Period
Sailors 45
Artificer Apprentices 57
Advance of Annual Leave to sailors — Grant of — on Compassionate Leave 48
Annual Leave (Amount Admissible)
Officers (Regular) 21
Officers (Short Service Commission) 34
Sailors 45
Artificer apprentices 57
Artificer Apprentices after being promoted to Man’s rank 59
Annual Leave — General
Annual Leave can be granted in instalments. Can be extended from one calendar year for 15
Annual Leave/ non accumulative
Annual Leave — Sailors serving Ex-India 60, 63
Army Medical Corps/ Army Dental Corps Officers seconded to Navy — Leave Admissible 61
Attending meeting of Scientific Associations 69
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Authorities sanctioning Leave Appendix ‘A’
C
Casual Leave (amount admissible)
Officers (Regular) 20
Officers (Short Service Commission ) 33
Sailors 44
Artificer Apprentices 56
Casual Leave — General 14
Casual Leave — Overstayal 9
Child Adoption Leave to Women Officers 29, 40
Child Care Leave to Women Officers 27,39
Claim to Leave 3
Classification of Leave 4
Combination of Leave — Furlough and Annual Leave - Officers 16&22
Commencement of Leave - General 5
Compassionate Leave - Sailors 48
Courses of Instructions on Deputation Abroad — Leave Admissible to Personnel 60
Cycle of Three Years for Computing Furlough 22
D
Discharge from Service — Sailors — Leave Admissible 49
Discharge from Service — Sailors — at Request 50
E
Embassies/ Missions Abroad — Personnel Serving — Leave Admissible 63
Encashment of Accumulated Annual Leave 65
Encashment of Annual Leave alongwith LTC 66
Extension of Leave - Sanctioning Authority 11 & Appendix ‘A’
Extension of Annual/ Accumulated Annual Leave
Sailors 45
Artificer Apprentices 57
Extension of Casual Leave from one calendar year to another calendar year 14
Extension of Annual Leave from one calendar year to another calendar year 15
Extension of Furlough from one cycle of 3 years to another cycle of 3 years 16
Extension of Sick Leave from one calendar year to another calendar year 47
Extension of Sick Leave
Regular Officers 23
Short Service Commission Officers 36
Extent of Application 2
F
Forfeiture of leave — Sailors 52
Furlough — Amount Admissible 16
Furlough — General 16
Furlough can be combined with Annual Leave 16
Furlough can be extended form one cycle of three years to another cycle of three years/

Furlough Non-Accumulative 16
Furlough in Instalments 22
G
Gorkha Personnel — Commencement and Termination of Leave 5
Gorkha Sailors — Long Leave 46
H
Holidays — Prefixed and Suffixed to Leave 6
Honorary Commissioned Officers 55
I

Instalments

Annual Leave - Grant of 15
Furlough - Grant of 16
Invalidment — Leave — Admissible — Officers 25,37
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Leave ex-India — Officers 26

Leave ex-India — Sailors 51

Leave on Invalidment — Officers 25

Leave Pending Discharge — Sailors 49

Leave Sanctioning Authority — Sailors 19 &

Appendix ‘A’

Long Leave — Gorkha Sailors 46

Lump-sum provision — Furlough 16

Leave for Women under Sexual Harassment at Workplace 68
M

Maternity Leave applicable to all Women Officers 28

Mission Abroad - Personnel Serving - Leave Admissible 63

Month - Calculation of - when Furlough taken in Instalments 22

Mulcts of Pay — Sailors/ Artificer Apprentices — Overstayal of Leave 9(b)

MCPO granted Honorary Commission 55
N

Non - Accumulative

Annual Leave 15

Furlough 16

Nursing Officers Seconded to the Navy — Leave Admissible 62
[0)

Overstayal of Leave

General 9

Natural Calamities 9

Sailors Falling Sick while on Leave 47
P

Paternity Leave on Birth of a Child 30, 41, 53

Paternity Leave on Adoption of Child 31,42,54

Performance of Duty when on Leave 12

Permission to Return to Duty from Sick Leave 18

Personnel serving ashore ex-India - Date of Commencement and Termination of Leave in

India 5

Place from which Leave is taken or duty is resumed 7

Prefixing/ Suffixing of Holidays to Leave 6

Participating in the activities of the Indian Institute of Public Administration 67
R

Recall from Leave 13

Regularisation of excess/ irregular grant of leave coming to light after discharge/ retirement — 10

sailors.

Retirement/ Leave Admissible — Sailors 49
S

Sanctioning Authority — Leave 19 &

Appendix ‘A’

Short Service Commission Officers — Leave Admissible 4(b)

Sick Bay/ Service or Recognised Civil Hospital — Time Spent by Sailors 47

Sick Leave - Amount Admissible

Officers — Regular 23

Officers — Short Service Commission 36

Sailors 47

Artificer Apprentices 58

Sick leave — General

Grant on the Recommendation of Medical Authorities 17

No Different between Attributable and Non-Attributable cases 17

Sick Leave- Permission to Return to Duty 18

Sick Leave — Sailors — to be Debited to Annual Leave or Accumulated Annual Leave 47

Sick List Concession - Officers

24
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Special Casual Leave — For Personnel undergoing Sterilization Operation 64 (b) & (c)
For Sports Event and Tournaments 64 (a)
Suffixing of Holidays to Leave 6
Study leave 32
T
Termination of engagement — Short Service Commission Officers — Leave Admissible 38
Termination of Leave 5
Travel Time from and to Leave Station on Recall from Leave 13
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