RBE No. 02/2023
GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
RAILWAY BOARD

No. E(D&A) 2022 RG6-17 Dated: 02.01.2023

The General Managers
All Indian Railways and Production Units etc,
(As per standard list)

Sub: Procedure for dealing with safety related disciplinary cases

Attention is invited to instructions issued by Railway Board under letter no.
E(D&A) 2003 RG6-5 dated 19.02.2003 RBE No. 36/2003 on the subject matter. As a
period of two decades have passed, it has been considered necessary that these
instructions be reiterated for ensuring strict compliance thereof. Accordingly, all Zonal
Railways/Production Units etc. are advised to ensure that contents of the aforesaid
instructions dated 19.02.2003 are scrupulously adhered to in safety related disciplinary
cases. A copy of the aforementioned RBE No, 36/2003 is enclosed herewith for ready

reference,
iz
(Renuka Nair)
Dy. Director Estt. (D&A)
Railway Board
No. E(D&A) 2022 RG6-17 New Delhi, Date. 02.01.2023
Copy to:
Chief Safety Officer, All Zonal Railways and Production Unit.
¢
s
(Renuka Nair)
Dy. Director Estt, (D&A)
Railway Board
No. E(D&A) 2022 RG6-17 New Delhi, Date. 02 .01.2023
Copy to:
1. The General Secretary, AIRF, 4 State Entry Road, New Delhi (with 35 spares).

2. The General Secretary, NFIR, 3 Chelmsford Road, New Dethi (with 35 spares).
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All Members, Departmental Council & National Council and Secretary, Staff
Side, Natinal Council, 13-C Ferozshah Road, New De¢lhi (with 60 spares).

The Secretary General, FROA, Rail Bhavan, New Delhi (with 6 spares).

The Secretary General, IRPOF, Rail Bhavan, New Delhi (with 6 spares).

The Secretary, RBSS ‘Group A Officers’ Association’, Rail Bhavan, New Delhi.
M/s Bahri Brothers, 742, Lajpat Rai Market, Delhi-110006, P.O. Box No. 2032,

A

w_____—r-
For Principal Executive Director(IR), Railway Board

Copy to:
ERB-I, E(O)-1, E(O)-IL, E(O)-II1, E(O)-III/CC(with 2 spares), ERB-E, ERB-V, E(Rep) I,

I & III, E(SCT) I & 11, Vig.-L, E(G), E(GP), Confidential Cell, Security (E), Safety-I, and
PR Branches of Railway Board’s Office.
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GOVERNMENT OF INDIA RBE N®. 362003
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

NOQ. E(D&A]2003/RG &-5 New Dsihi, dated 19.02.2003

The General Manager(P)
All Indian Ralways and
Production Units ets,
{As per Standard list)

Sub : Procedurs for dea ling with safety rolated
Disaiplinary cases.

One of the essential measures o improve safaty is to ensure that
examplary punishmsnt is given (o raiiway servants found guity of violating saiety
rules/norms or causing accidents. it js also nacessary that different departments
adopt unifarm punitive action, which can be ensured only if such actions are
mornitored at appropriste level. F urther, it is also observed that raliway servants
found responsible for causing accidenis or violating safety norms are dealt with
by coricemed authorities ss Ilaid down in Railway Servants (Disciphne and
Appeal) Rules1965. However, there are Instances wherg the punishment
imposed on the railway servant found Duilty of violating safety rules/norms or
causing accidenta has been found to be inadequate,

Board have considered the matter in detsil and have obsarved that there
is an urgent need to empower the Safety department so that the disciplinary
tases of Rallway Sarvaniz found guilly of causing aceidents or violating safety
nomsfrultes related to maintenance and operation nat neceasarily leading fo
accidents are properiy deaft with. Bpand have therefore dacided that in such

disciplinary cases, the following procedure should be adopied ;

i) Based ‘on the recommendation of the Safely depariment for
initiation of disciplinary procsedings, the Disciplinaty Authority
should initiate disciplinery procesdings by way of issue of
charge shest etc,

in The disciplinary proceedings showld te concluded in
acoordance with the provisions |aid down in the Raiway
Servants (Discipline and Appeal} Rules, 1968 and the
Disciplinary Authority may impose any punishment after full
spplication of the mind, if the same iz in conformity with the
advice/suggestion given by Safety department. it is hereby
emphasized that the Disciplinary awuthority should strive to
removefreduce aregs of disagreement, if any, by mutual
consultation/discussions.
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In case the Safety depariment has recommended a major
penalty and the Disciplinary Authority proposes to exonerate or
impose & minor penalty, the Disciplinary Authority should first
record his provisional order and then consult Safety department.
Reasens for disagreement should ba recorded and
communicated to Safety department. Consultation will be anly
once and if even after this the Disciplinary Authority is not in
agreement with the views of the Safety department, then the
Disciplinary Authority is free to proceed and pass spesking
orders for imposing the penalty. in a¥ cases, & copy of the
Noflee |mposing Penalty (NIP) must be sent to the Safety
department, who may close the case, i its views have been
accepted or if it is salisfied with the conclusions drawn by the
Disciplinary Authority..

Where the Disciplinary Authorify has not followed the advice-of

the Safety depariment, then the latter shail put up such cases o
the Compeatent Authorty who can do suo mofu revision, with

theair comments.

Likewise, where a major penalty has been imposed by the
Disciplinary Authorily in agreement with the mecommendations
of the Ssfety departiment but the appellate / revisionary authority
proposes to exonerate or impose a minor penglty, the appellate
{ revisionary authority may first record provisionsl decigion and
consult the Safety department Rassons for disagreemant
should be recorded and communicated to Safety depariment.
Consultation will be only once and after such consultafion, the
appetlate / ravisionary authority [s free to take a fina! decision in
the matter and record his/her Wews about penalty through
speaking orders,

As far a5 action against the Railway Servaiks where General
Manager or Rafiway Board are the Disciplinary/Appeiiatel
Revisonary Authority, the Safety department's comments may
be obteined for proper appreciation of the case by the
Disciplinary/Appeliate/Rovisianary Authority. Likewise, in those
cases where the Disciplinary/Appeliate/Revisionary Authority
being the Prosident, the comments from the Safety department
may be called for becsuse in such cases, the provision for
mandatery consultation with UPSC already exists.

These instructions should be widely circulated for stict compliance,
Piease acknowledge recaipt.

CHingl Vergiom widld ;fal.hm._)

TN

{K Shan

kar})

Deputy Director Establishment(D&A)
Raflway Board
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fo. E(D&AY20D3I/RG 6-8 New Deihl, dated 19,2.20032
Copy tao:
Chief Safety Officer, All Tndian Kaliways.
> S R
K. Shankar}
Deputy Director Establishment{D&A)
Rallway Board
No. E{D&A)Z003/RG 6-5 New Delhi, dsted  19.2.2003
Copy to:
1. The General Secretary, AIRF,4, Stite Entry Road, New Defthi (with 35 spare

copies)

The General Secretary, BFIR, 3, Chalmsford Road, New Delhi {with 35 spare
copies)

All Members, Departmental Coundil & Nalional Council and Secretary, Stalf
Side, National Council, 13-C; Farozshah Road, New Dalhi.

4. The Secrelery General, IRPOF, Room No.268, Raif Bhawan, New Delhi (6
copies)

5. The Secretary Genaral, FROA, Room No.256-A, Rall Bhawan, New Delhi (6
coplas),

&, The ﬁecretary RBSS Group 'A’ Officers’ Assoclation, Rosm No.506, Rallway
Beard.

7. M/s Bahrl Brothers, 742, Lajpat Raf Market, Delhi-110 006, P.Q. Box
No.2032,

For Secr‘e\‘tgryfﬂaiiwé;ﬁga}d
Copy t0:

ERB-I, E(O) 1, E(0) 11, B(0) M, E(O) 1I/CC(WITH 2 SPARES), ERB-D,
ERB-V, E(Rep) I, II & III, E(SCT) I & 11, Vig.-1, E(G), E{GP), Confidential
Cell, Security (E), Safety-I and PR Branches of Rallway Board’s Office,
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