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OFFICE MEMORANEUM 

Recommendation of the Joint zyxwvutsrqponmlkjihgfedcbaZYXWVUTSRQPONMLKJIHGFEDCBAConference 

of Central Bureau of Investigation 
and State Anti-Corruption Officers 
for making a provision in the rules 
of public sector undertakings to take 
'disciplinary action for acts done by 
their employees in their previous or 
earlier employment. zyxwvutsrqponmlkjihgfedcbaZYXWVUTSRQPONMLKJIHGFEDCBA
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The undersigned is directed to say 
that it has been recommended by the Joint 

Conference of the Central Bureau of Investigation 

and State Anti-Corruption Officers held in November, 
1965, that a provision should be made in the rules 
of public sector undertakings which would enable 
them to take disciplinary action against their 
employees appointed through dtrect recruitment, 
for acts done by them in their previous or earlier 

employment, After A careful consideration of this 
recommendation, Government have come to the 
conclusion that an employer is not precluded from 
taking action against an employee in respect of 
miscondact committed before his employment if the 
misconduct WRS of such a nature as has rational 
connection with his present employment and renders 
him unfit and unsuitable for continuing in service. 
A provision in the Discipline Rules that penalties 
can be imposed for 'good and sufficient reasons', 
as in rule 11 of the Central Civil Services 
(Classification, Control and Appeal) Rulest 1965, 
would be adecuate authority for taking action in 
respect of misconduct of the nature referred to 
above. When such action is taken, the charge 
dhould specifically state that the misconduct 
alleged is such that it renders him unfit and 
unsuitable for continuance in service. 
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2. 	
Ministry of Industry etc. are rer,uested 

to bring the above position to the notice of all 
public sector I;ViertaRings under their control 
and renuest 4,:lem to maRe a provision in their 
Discipline Rules so as to enable them to impose 
penalties on theii employees for :good zyxwvutsrqponmlkjihgfedcbaZYXWVUTSRQPONMLKJIHGFEDCBA

and 

sufficient reasqns:s as in rule ?1 of the Central 
Civil Services Classification, Control and Appeal) 
Rules, 1965 if sudh a provision does not already 

exist. 
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UNDER SECRETARY TO TRE GOVERNMNT OF IMDIA. 
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Copy forwarded for information 
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1; 	
The Directors Central Bureau of investi- . 

, t'ont NW 
'elhil wiL'a reference-to. 

hi s- D. 0.  No. 21/ 18/ 50- : PD dat ed 19. 11. 1966.  

2.
The Central Vigilance Commission, 

New Delhi. 

3.
AVD.III, Ministry of Home Affairs; 

( P,&-r-VgKATESWARAN ) 

UNDER SECRETARY TO THE GOIIERNMENT OF MIA. zyxwvutsrqponmlkjihgfedcbaZYXWVUTSRQPONMLKJIHGFEDCBA
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