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No. AN/VI/17022/strike /2023 Date: 07.07.2023

To
All PCsDA/PIFAs/PCA(Fys)

CsDA/IFAs/RTCs
(Through CGDA website)

Subject: -Mega Rally/Dharna/Protest on 08.07.2023 at
Jantar Mantar against New Pension Scheme
(demanding Old Pension Scheme)-regarding.

xRk hk

Please find enclosed herewith copies of Ministry of
Defence, Department of Defence, D(JCM) ID No.17(2)/2020-
D(JCM) dated 06.07.2023 and DoP&T O.M.
No0.33011/1(s)/2023-Estt/(B-1I) dated 06.07.2023 on the above
mentioned subject for information and necessary action.

2. The Ministry of Defence has requested to take all
possible remedial and precautionary measures before and during
the Mega Rally/Dharna/Protest on 08.07.2023 at Jantar Mantar
against New Pension Scheme(demanding Old Pension Scheme) in
the light of DoP&T’s instructions issued vide O.M. No.
33012/ 1(s) /2008-Estt(B)(Pt) dated 12.09.2008( Copy enclosed).

i ¢ éZ/
(Sahi OZI)

Dy. CGDA (AN)



Most Immediate

Ministry of Defence
Department of Defence

D(JCM)

Subject:- Mega Rally/Dharna/Protest on 08" July, 2023 at Jantar Mantar against
New Pension Scheme (demanding Old Pension Scheme) - regarding.

Please find enclosed herewith a copy of DoP&T OM No.
33011/1(s)/2023-Estt/(B-Il) dated 06.07.2023 on the above mentioned
subject.

2. It is requested that all possible remedial and precautionary measures
may be taken before/during the Mega Rally/Dharna/Protest on 08" July, 2023 at
Jantar Mantar against New Pension Scheme (demanding Old Pension Scheme) in
the light of DoP&T's instructions dated 12.09.2008 (copy enclosed).

Gt 0L

(Subhash Chand)
Under Secretary to the Govt. of India
Tel. No. 2301 1260

Encl; As above

Dir.(HR), Olo JS&CAO |Dir(PCYArHQ

| Dir.(CP)(PY/AG's Br/Army HQ | Dir AFMS(Ping.)/DGAFMS
 Dy.CGDA(AN)/CGDA Dir.(Pers)/DGNCC

DDG(Admn.)/DGDE ; PM(Pers)/ HQ ATVP !
Dir.(Pers)/HQ I1DS et T e T
Dir.(PR)/DPR(X) | Dir.(Pers)/DRDO
DS(Genl/IT), DoD | DCMPR/NHQ

Dir.(Pers)/CGHQ . DoO(C&S), K.G.Marg, New Delhi i
| DG(Pers), E-in-C's Branch | Director(P&C)

MoD I|.D. No.17(2)/2020-D(JCM) dated 06.07.2023
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IMMEDIATE
No.33011‘!1(9)!‘2’023-55&.{8-“) '
Government of India
Ministry of personnel, Public Grievances and Pensions

Department of Personnel & Training

Norih Block, New Dethi
Dated the 6" July, 2023

OFFICE MEMO RANDUM

subject:  Mega Ralinyharna!Pmtest on 08" July, 2023 at Jantar Mantar against New
Pension Scheme (demanding Wmﬁﬁ%ﬁéﬁﬂlﬁ- regarding. -
The "u;d;rsignad is directed to inform that the National movement for Old Pension

Scheme (NMOPS) has decided to make 8 mega rallyfprotest at Jantar Mantar on os™ July,
2023, over OPS.

2. The instructions issued by the Depariment of Personnel & Tralning prohibit the Government
servants from participating in any form of strika, including mass casual leave, go-siow, sit-down
etc. or any action that abet any form of strike in viclation of Rule 7 of the CCS (Conduct) Rules.
1084 Besides, in accordance with the provisc to Rule 17 (1) of the rundamental Rules, pay and
allowances is not admissible tc an employee for his ahsence from duty without any authority. AS
to the consomitant rights of an Association after it is formed, they cannot pe different from the
rights which can be claimed by the individual members of which the Association is composed. It
follows that the right to form an Association does not include any guaranteed right to strike.
There is ro statutory provision ampowering the employees to go on strike. The Supreme Court
has also agreed in several judgments that going on @ sirke is @ grave misconduct under the
Conduct Rules and that misconduct by the Covermnment employees is required o be dealt with n
accordance with the law. Any employee going on etrike in any form, including protest, would
face the consequences which, besides deduction of wages, may also include appropriate
disciplinary action, In this connection, your kind altention s also drawn to this Department’s Ol
No. 33012/1(s)2008-Estt {B) (pt), dated 12" September, 2008 (copy enclosed).

3. A Joint Consultative Machinery for Central Government emplayess is already functioning
This screme has been introduced with the coject of promoting harmonious refations and for
securing the greatest measure of co-operation between the Government, in its capacity as
employer, and the general body of fis employees in matters of commien congern, and with the
object ¢f increasing the efficiency of the public service. The JCM at the different levels have
heen discussing issues prought before it and the consuitative process is still functioning with the
active cooperation from the staff side

4. The Central Government Employees under your Ministry/Departmeants may, therefore, be
suitablii nformed of the eforesaid T ! : —{rg_Conouct RUl6s Ssued by WIS~

s a1
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gpariment and otner reguiations upheld by ne Hon'ble Supreme Court, This may be
dissuaded from cesorting to strike in any form including protest, instructions may be igsued not
to sanstion Casual Leave or other kind of leave to smployees if applied for, during the period of
the proposed protesi/strike and ensure that the willing employees are aliowed hindrance free
entry nto the office prernises. For this purpese, Joint Seoretary (Admn) may ke entrusted with
the task of coordinating with security parsonnei. Suitable contingency plan may also be worked
outt to carry out the various functions ef the Ministry/Department.
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5. In case employees go on dharnalprotest/strike, & repont indicating the names and
designations of employees who ook pant in the proposed dharna/protest/striike may be
conveyed to this Depariment by the even ing of the strike day.

-
L}

(S.P.Pant)
Director (PP-11)
Tel. No. 23033074
To
The Secretaries of all Ministries/Departments of Government of India
Copy to:

Dir {(Admin), DoPT, Nerth Block, New Delhi.
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File No. 33012/1(s)/2008-Estt(B) (Pt)
Gavernment of Indla i
Minlsuy of Personnel, Public Grievances and Pensions

Repartment of Personnel and Training
oot gk

Dated the 12'™ September, 2008
- QEEICE MEMORANDUM

Subject:~ Pagticipation In any form of strike/mass casual leave/boycott of work
etci by Government servants - CCS(Conduct) Rules - regarding.

A

The undersigned is directed to say that the Instructlons lssued by the
Department

of Personnel & Tralning prohibit the Government sgryvants from
participating In any form of strike including mass casual leave, go-slow etc. or in

afy way abgt any form of strike which will be in viclation of Rule 7 of the
CCS(Conduct) Rules, 1964. The Supreme Court has also agreed In several
Jucgements hat golng on a strike is a grave misconduct under the Conduct Rules
uhd that misdonduct by the Government employees Is required to e dealt with In
atecordance with law.  Any employee going on strike in any fort would face the
consequences which, besides deduction of wages, may also include appropriate
disciphinary attian, : :

2. AJoint (Consultative Machinery (JCM) for Central Government etmployees is
aiteady funckioning.  This scheme has been introduced with the ;object of
protuoting Harmonlous relations and  of -securing the greatest ineasure of

cboperation ljetween the Government, In s capacity as employer, and the gencral
body of Its efnployees In matters of common concern,

and with the abject, further
of Increasing (the efficiency of the public service, | ,‘
3. Therefote, apart from the fact that..any form of strike/tnass casual
Itave/boycott of work would be in violation=zaf the CCS(Conduct), Rules, going on
any form of Btrike will als ' ’ ngly
the undersighed is directed to cunvey that If any employee or an assoclation/group
of employees, under any nomencialture,
work in

Indulge in aty form of strike/boycott of
purspance of any alleged demands, or send any letier conveying of their

Inlention toigrganize any such event, in terms of the provislons rmentioned in para-
1 above, the salary of such employees forthe day/days In queslion shall not be
pald and the detalls of such employees shall have to be itimated by the
ccncerned - dffice  where such an event Llook place to the Adpinistrative
Ministry/Depprtment concerned, within 15 days of such Incldent for aidecision on
how! to treak the unauthorized absence occasloned by
ernployees,. This will be without '
initiated agdinst such employee
bring the contents of this
‘ .

-

el such an action by the
prejudice to any disciplinary action thal may be
5. Al Ministries/Departments are requested to
Q.M. ta the notice of all concerned offic:s under them.

o T S
r L (Sungel K, Arora)
Under Secretary Lo the Ceverament of India
All Miniktries/Departments.

0 not be in the interest of the employees. Accordingly, i
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