
No. 36039/1/2019-Estt.(Res.-II) 
Government of India 

Ministry of Personnel, Public Grievances and Pensions 
Department of Personnel & Training 

Establishment (Res) Section 
* * * * * * ** * * 

North Block, New Delhi, 
Dated, the lSth March, 2024. 

To 

The Chief Secretaries 
(All States/Union Territories) 

Subject: Modification/Revision in instructions regarding authorities 
competent to issue Caste/Tribe/Community certificates in respect of 
SC/ST/OBC and Income and Asset Certificates in respect of EWS -reg. 

Sir/Madam, 

I am directed to state that this Department has issued instructions to 
the State Government/U.T Administration from time to time prescribing the 
authorities of the State Governments /U.T. Administrations, who are 
competent to issue Caste/Tribe/Community certificates in respect of 
SC/ST/OBC and Income and Asset Certificates in respect of EWS. However, 
it has come to the notice of this Department that in some States, such 
Certificates have not been issued by the authorities prescribed by this 
Department, leading to avoidable hardship for the candidates. 

2. In this regard, it is stated that the responsibility for issue and 
verification of caste/community certificate lies with the concerned State 
Government/UT Administration. The Hon'ble Supreme Court, vide its 
judgement in the matter of 'Kumari Madhuri Pati! vs Add!. Commissioner', 

has already laid down detailed guidelines to be followed by the State 
Government to streamline the procedure for the issuance of social status 
certificates, their scrutiny and their approval. The State Governments/UT 
Administrations are required to streamline the procedure for issuance and 
verification of Caste! Tribe/Community certificates in respect of SC/ST/OBC 
and Income and Asset Certificates in respect of EWS keeping in view the 
directions of the Hon'ble Supreme Court, vide its order in 'Kumari Madhuri 
Patil vs Addi. Commissioner'. 

3. In view of the aforesaid judgement of the Hon'ble Supreme Court, it 
has been decided to delegate the powers to the State Governments/UT 
Administrations to decide the authorities competent to issue the Caste/ Trthe 
!Community certificates in respect of SC/ST/OBC and Income and Asset 
Certificates in respect of EWS candidates. The State Governments/UT 
Administrations shall upload on their website the details of the authorities 
competent to issue such Caste/Tribe/Community/Income & Asset certificate. 
The earlier instructions issued vide OM No. 360 12/6/88-Estt (SCT) dated 



24.4.1990 and letter No. 36012/22/93-Estt (SCT) dated 15.11.1993 (copies 
enclosed) with regard to the authorities prescribed for issuance of 
Caste/Tribe/Community certificates in respect of SC/ST/OBC and OM No. 
No.36039/1/2019-Estt (Res) dated 31.01.2019 (copies enclosed), with regard 
to the authorities prescribed for issuance of Income and Asset Certificates in 
respect of EWS are modified to that extent. 

ErIo. 

Yours faithfully, 

(Debabrata Das) 
Under Secretary to the Government of India 

Ph. 23040279 
Copy to: 

1. The Secretaries of all the Ministries/Departments of the Govt. of India for 
ensuring strict compliance of the above instructions. 
2. The Secretary, Department of Financial Services, New Delhi. 
3. The Secretary, Department of Public Enterprises, New Delhi. 
4. The Secretary Railway Board, Ministry of Railways, Rail Bhawan, New 
Delhi. 
5. The Secretary, Union Public Service Commission, New Delhi 
6. The Secretary Staff Selection Commission (HQ), CGO complex, New 
Delhi. 
7. Office of Comptroller and Auditor General of India, 10, Bahadurshah Zafar 
Marg, New Delhi. 
8. Supreme Court of India/Election Commission of India/ Lok Sabha 
S ecretariat/ Rajya Sabha Secretariat/Central Vigilance C ommission/NITI 
Aayog 
9. Cabinet Secretariat/President's Secretariat/ Vice President's S ecretariat/ 
Prime Minister's Office 
10. National Commission for Scheduled Castes, Lok Nayak Bhawan, New 
Delhi 
11. National Commission for Scheduled Tribes, Lok Nayak Bhawan, New 
Delhi 
12. National Commission for Backward Classes, Trikoot-1, Bhikaji Cama 
Place, R. K. Puram, New Delhi. 
13. The Director, ISTM. 



Department of Personnel and Training OM No. 36012/6/88-Estt (SCT) 
dated the 24-4-90 

Subje-r :—Veriflcation/accepLancc of castes certificates produced by candidates. 

It has been brought to the notice of the government that there arc cases in which candidates have pro-
duced false caste certificaics as belonging to Scheduled Caste!Scheduled Tribes and secured Central Govern-
ment jobs against vacancies reserved for SCs/STs. instructions already exist which provide that the services of 
the candidates claiming to be belonging to SCs/STs would be terminated, if their claims are found tc be false on 
subsequent verification through District Mg.istratcs. 

2. At prcscnt the following certificates can be accepted by the appointing authorities as sufficient proof 
in support of candidat&s claim ac belonging ô SC/STs. 

Matriculation or school leaving ccitificale or hi rib certificate giving the caste/c-ommuiiity of the candidate 
and the place of his residence. 

3. -It has now been 'decided that henceforth the certificates as mentioned in para 2 above should -ziotbe 
accepted as proof of caste at the time of initial appointment. The Caste,Tribc certificates issued by the following 
authonues in the prescribed form in Appendix 14 of the Brochure on Reservation for Scheduled Castes/ 
Scheduled Tubes (Seventh fthtion) will only be aoiepled 

(1) 'Distrith MagistrateJAddiiional Disttkt tstrate/Coflectôr I)eputy Commissioner/Additional 
putyCornmissionerfDepuy CpUctor/Ist Class StipcndaryM aistrate/Sub Divisional Magistre/ 

Talu'ka Mngtstratc/Executivc Magtstrate/Exta Assistant Commissioner 

(2) Chief Presidency Magisira te/Additional CiItS P residenc) Magtstrale/Presidency Magistrate 

.3): Rvcnue Officer not below -the ank.ofT4isldar;and ,:":- 

(4) Siibb,ivisknal Officer of 'the 'are'eiee:candidate and/orhis family normally resides. 

4. It hat 'Msô'been decided that heccfotth the appointing a uthorities should. in the offer of appointment 
to be candidates claiming to be belonging to Scheduled Cas s/Scheduled Tribes, include a clause as 

•:to11ows. 

hc appoininient Is provisional a-nd ts aubjed the castes/tribe certtfkates being verified through the 
p ipti channels end if The verification rcvea) that the claim tobelon,g-Lo Scheduled Caste/Scheduled 

Tribe, as the case may be. is false, the servkcswill be terminatcd•  forthwith without assiguin,g any 

further rcasons aftd without prejudice to suck  further action as may be taken under the provisions of 
i.h Indian PcnUCode for prôductioi f Ialsé.crtlflcatet". - :: 

5. Ministrs/Depatrments are requested to note for strict, compliance. 

269 
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DEF'.TiET OF F'ESCNEL & TF.'• 

NEW DELHI tie -i C: C 2  

To 

The Chief Secretaries of 
all the State -overnments/Uniori Territori.€s 

Sub: Reservation for Other Backward Classes eclusion 
of Crea Layer for the parpose of appointment in 
services and posts under the Government of India 
Certificate to be produced by the eandidates 

Sir, 

I am directed to say that the.Government of India has 
issued instructions e.n 8e9.93 providing for reserVation to 
Other Backward Classes izi the services and posts under the 
Government of India (A copy of this O.M. is enclosed). The 
Other Backward Classes for the purpose of the above said reserva-
tin would comprise, in the first phase tie castes and communiUss 
which are common to both th lists in the, report of he Mandal 
Commission and the State Government!s list. i list of such 
castes and communities was notified in Resolu'ion No. 12011/68/93-
BCC(C), dated 10th Sept. 1993 pub1ished1n the Gazette:Qf  India, 
Exraordinary Part I Section I dated'J3.9.93, .orthepurpo$, of 
verification of the castes and communities the GQvcrnn'et of Ind.a 
has prescribed a certificate from the following authorities as in 
the case of SC/ST vide this Departinents O.M No. 36012/22/93-
Estt.(SOT), dated 22.10.93 (copy enclosed): 

(a) District Magistrate/Additional District gc'ate/ 
Collector/Deputy Commissioner/Additional 'Deputy 

Magistrate/Sub_Djvisinal Nagistrate/Taluka Magistrate! 
Executive Magistrate/Extra Assistant 6othissioner(not 
below the rank of 1st Class Stipendary 'gistrate). 

(b) Chief Presidency Magistrate/Additional Chief Presidency 
Magi strat e/Pre si dency Nagist rate. 

(c) Revenue Officer not below the rank of Tehsjldar; and 

(d) Sub-Divisional Officer of the area where the candidate 
and/or his family normally resides. 

2. In the light of the Supreme Court's judgement in the 
Indira Sawhney case, this Department has specified the persons! 
Sections ("Crea Layer") to whom the benefit of reservation shall 



• 2 

CGtf : 

Cro-  Lozes. t i :  tier cr c::asti that :Etroctioo rO 
be sosh to the strLct uth.:ite. under cur ct: to 

jssLe - e ecessaT cart_f ict n cr-a caues recan 
OECs status as well as enclusior. fr:;:o the cean: lcer T-. 
enable the District Authorities to e:;:amjne toe claims of the 
candidates a model format has been devised as in rsure E. 
This may be suitably revised if considered necessary The crmat 
of the certificate that may be given by the ccncarneo Oistrict 
authorities may be as in Annexure A 

3. It is also requested that wide publicity may be given to 
the Ministry of welfare Resolution I'c. 120l1/68/93OC(C), dated 
10-9-93 puhlibc1 in the Gazette of India/xtraordinary Part I 
Section I, dated 139-93 ccntajnjno the list of Backward Castes 
as well as to DOPT O.I-i.NO. 36012/22/93-Estt.(SCT), dated. 8-9-93 
WhiCh soecifles the criteria which will deterr.ine the per6ons 

-o belong to the creamy layer and to whom the reservatien shall 
0t auplv. This will facilitate the candidates to ascertain thir 
j qibilitY for reservation. It would also be advisable to 

aprop.riatelY bref the certifying authorities and to provide them 
jj suffifient number of copies of the above mentioned Gazette 
tificaticn and the Deptt. 0.M. dated 8.9.93 in order to ensure 

prompt and correct certification. 

4. A copy of the orders issued by your Government in th±s 
regard may also beendorsed- to this Department for information0 

(Hindi version will follow.) 

Ytirs faithfully, 

(t Santa Prasad). 

3jnt Secretary to the Government of India 
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No.36O39/1/2O19-Ett (Res) 
Government of India 

Ministry of Personnel, Public Grievances & Pensions 
Department of Personnel & Training 

North Block, New Delhi 
dated the 31st January, 2019 

OFFICE MEMORANDUM  

Subject: Reservation for Economically Weaker Sections (EWSs) in direct 
recruitment in civil posts and services in the Government of India. 

In continuation of this Department's Office Memorandum of even number 
dated 19.01.2019, the following instructions are issued in consultation 'with 
Ministry of Social Justice and Empowerment .and Department of Legal. Affairs 
regarding reservation for EWSs not covered under the reservation scheme for 
SCs/STs/OBCs in respect of direct recruitment in civil posts and services'.ln"the. 
Government of India. 

2. QUANTUM OF RESERVATION . 

The persons belonging to EWSs who, are not covered under the scheme of 
reservation for SCs, STs and OBCs shall get 10% reservation in direct recruitment 
in civil posts and services in the Government of India. 

3. EXEMPTION FROM RESERVATION: 

3.1 "Scientific and Technical" posts which satisfy all the following conditions can 
be exempted from the purview of the reservation orders by the Ministries/ 
Departnents: 

(ij The posts should be in grades above the lowest grade in Group A of the 
service concerned. 

(ii) They should be classified as "scientific or technical" in terms of Cabinet 
Secretariat [OM No. 85/11/CF-61(1) dated 28.12.1961], according to which 
scientific and technical posts for which qualifications in the natural sciences 
or exact sciences or applied sciences .or in technology are prescribed and the 
incumbents of which have to use that knowledge in the discharge of their 
duties.

(JiLJ..i 
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(iii) The posts should be 'for conducting research' or 'for organizing, guiding 
and directing research'. 

• 3.2 Orders of the Minister concerned should be obtained before exempting any 
posts satisfying the above condition from the purview of the scheme of reservation. 

4. CRITERIA OF INCOME & ASSETS: 

4.1 Persons who are not covered under the scheme of reservation for SCs, STs 
and OBCs and whose family has gross annual income below Rs. 8.00 lakh (Rupees 
eight lakh only) are to be identified as EWSs for benefit of reservation. Income 
shall, also include income from all sources i.e. salary, agriculture, business, 
profession, etc. for the financial year prior to the year of application. 

Also persons whose family owis or possesses any of the following assets 
shall be excluded from being identified as EWS, irrespective of the family income:- 

i. 5 acres of agricultural land and above; 
ii. Residential fiat of 1000 sq; ft. and above; 
iii. Residential plot of 100 sq. yards and above in notified municipalities; 
iv. Residential plot of 200 sq. yards and above in areas other than the 

notified municipalities. 
4.2. The property held by a "Family" in different locations or different places/cities 
would be clubbed while applying the land. or property holding test to determine 
EWS status. 

4.3 The term "Family" for this purpose willinclude the person who seeks benefit 
of reservation, his/her parents• and siblings below the age of 18 years as also 
his/her spouse and children below the age of 18 years. 

5. INCOME AND ASSET CERTIFICATE ISSUING AUTHORITY AND  

VERIFICATION OF CERTIFICATE: 

5.1 The benefit of reservation under EWS can be availed upon production of an 
Income and Asset Certificate issued by a Competent Authority. The Income and 
Asset Certificate issued by any one of the following authorities in the prescribed 
format as given in Annexure-I shall only be accepted as proof of candidate's claim 
as belonging to EWS: - 

(i) District Magistrate/Additional District Magistrate/ Collector/ Deputy 
Commissioner/Additional Deputy Commissioner! C1ass Stipendary 

C: óPG 
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Magistrate/ Sub-Divisional Magistrate/ Taluka Magistrate/ Executive 
Magistrate/ Extra Assistant Commissioner 

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/ 
Presidency Magistrate 

(iii) Revenue Officer not belo'w the rank of Tehsildar and 
(iv) Sub-Divisional Officer or the area where the candidate and/or his family 

normally resides. 

5,2 The Officer who issues the certificate would do the same after carefully 
verifying all relevant documents following due process as prescribed by the 
respective State/UT. 

5.3 The crucial date for submitting income and asset certificate by the candidate 
may be treated as the closing date for receipt of application for the post, except in 
cases where crucial date is fixed otherwise. 

5.4 The appointing authorities should, in the offer of appointment to the 
candidates claiming to be belonging to EWS, include the following clause :- 

11The appointment is provisional and is subject tO the Income and asset 
certiflcate being verfled through the proper channels and if the verflcation 
reveals that the• claim to belong to EWS is fake/false the services will be 
terminated forthwith without assigning any further reasons and without 
prejudice to such further action as may be taken under the provisions of the 

Indian Penal Code for production offake/false cert,ficate." 

• The appointing authority should verify the veracity of the Income and asset 
certificate submitted by the candidate through the certificate issuing authority. 

5.5 Instructions referred to above should be strictly followed so that it may not 
be possible for an unscrupulous person to secure employment on the basis of a 
false claim and if any person gets an appointment on the basis of such false claim, 
her/his services shall be terminated invoking the conditions contained in the offer 
of appointment 

6. EFFECTING RESERVATION - MAiNTENANCE OF ROSTERS:  

6.1 Department of Personnel and Training had circulated Office Memorandum 
No.36012/2/96-Estt(Res) dated July 2, 1997 regarding implementation of post 
based reservation roster. The general principles for making and operating post 

G. d? ---1 
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based reservation roster would be as per the principles laid down in the said Office 
Memorandum. 

6.2 Every Government establishment shall now recast group-wise post-based 
reservation roster register for direct recruitment in accordance with format given 
in Annexure II, III, IV and V, as the case may be, for effecting 10% reservation for 
EWSs interpolating them with the SCs, STs and OBCs. While fixing roster point if 
the EWS roster point coincides with the roster points of SCs/STs/OBCs the next 
available UR roster point has been allotted to the EWSs and also the principle of 
"squeezing" has been kept in view. While drawing up the rosters, the cadre 
controlling authorities may similarly "squeeze" the last points of the roster so as to 
meet prescribed 10% reservation. 

6.3 Where in any recruitment year any vacancy earmarked for EWS cannot be 
filled up due to non availability of a suitable candidate belonging to EWS, such 
vacancies for that particular recruitment year shall not be carried forward to the 
next recruitment year as backlog. 

6.4 Persons belonging to EWS selected against the quota for persons with 
benchmark disabilities/ex-servicemen shall be placed against the roster points 
earmarked for EWS. 

7. ADJUSTMENT AGAINST UNRESERVED VACANCIES:  

A person belonging to EWS cannot be denied the right to compete for 
• appointment against an unreserved vacancy. Persons belonging to EWS who are 
selected on the basis of merit and not on account of reservation are not to be 
counted towards the quota meant for reservation. 

8. FORTNIGHTLYJANNUAL REPORTS REGARDING REPRESENTATION OF 
EWS:  
The Ministries/Departments shall send single consolidated fortnightly report 

including their attached/subordinate offices beginning from 15.2.2019 as per 
format at Annexure-VI. 

From 01.01.2020, the Ministries/Departments shall upload data on 
representation of EWSs in respect of posts/services under the Central Government 
on the URL i.e. www.rrcps.nic.in, as on 1t  January of every year. All 
Ministries/Departments have already been provided respective usercode and 
password with guidelines for operating the URL. 
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9. . MAINTENANCE OF REGISTER OF COMPLAINTS BY THE GOVERNMENT 
ESTABLISHMENT:  

9.1 Every Government establishment shall appoint a senior officer of the 
Department as the Grievance Redressal Officer. 

9.2 Any person aggrieved with any matter relating to discrimination in 
employment against any EWS may file a complaint with the Grievance Redressal 
Officer of the respective Government establishment. The name, designation and 
contact details of the Grievance Redressal Officer may be displayed prominently on 
the website and in the office of the concerned establishment. 

10. LIAISON OFFICER: 

Ministries/Departments/Attached and Subordinate Offices shall appoint 
Liaison Officer to monitor the implementation of reservation for EWSs. 

11. The above scheme of reservation will be effective in .respect of all direct 
recruitment vacancies to be notified on or after 01.02.2019. 

12. All the Ministries/Departments are requested to bring the above instructions 
to the notice of all appointing authorities, under their control. In case of any 
difficulty with regard to implementation of the provisions of this GM, the 
concerned authorities may consult DOP&T. through their administrative 
Ministry/Department. 

EncL: As above. 
c. Jc- 

(G. Srinivasan) 
Director 

Ph.No.011-23093074 

(1) The Secretaries of all Ministries/Departments of the Govt. of India 
(ii) DeparLiiient of Financial Services, Ministry of Finance, Jeevan Deep 

Building, Parliament Street, New Delhi 
(iii) Department of Public Enterprises, CGO Complex, Lodhi Road, 

New Delhi . . 
(ivj Railway Board, Rail Bhavan, Delhi. 
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(v) Supreme Court of India/ Election Commission of India/ Lok Sabha 
Secretariat/ Rajya Sabha Secretariat/Cabinet Secretariat/Central 
Vigilance Commission/Presidentts Secretariat/ Prime Minister's 
Office/NITI Aayog 

(vi) Union Public Service Commission, Dholpur House, Shahjaban Road,. 
New Delhi 

(vii) Staff Selection Commission, CGO Complex, Lodi Road, New Delhi 
(viii) The Secretary, Department of Social Justice and Empowerment, Shastri 

Bavan, New Delhi 
(ix) National Commission for Scheduled Castes, Lok Nayak Bhavan, New 

Delhi 
(x) National Commission for Scheduled Tribes, Lok Nayak Bhavan, New 

Delhi. 
(xi) National Commission for Backward Classes, Trikoot, Bhikaji Cama 

Place, R.K. Puram, New Delhi. 
(xii) Office of the Comptroller & Auditor General of India, 10, Bahadur Shah 

Zafar Marg, New Delhi. 
(xiii) information and Facilitation Centre, DOPT, North Block, New Delhi. 
(xiv) Director, ISTM, Old JNU Campus, OlofPalme Marg, New Delhi-110067. 
(xv) All Officers and Sections in the Ministry of Personnel, Public Grievances 

andPensions and all attached/subordinate offices of this Ministry. 

Copy to: Director, MC, DOPT - with the request to immediately place 
this OM on the website of this Department (what's new tab) for 
information of all concerned. 



An nexure-I 

Government of  
(Name & Address of the authority issuing the certificate) 

INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER 
SECTIONS 

Certificate No. Date: 

VALID FOR THE YEAR 

This is to certify that Shri/Smt./Kumari  son/daughter/wife of 
 permanent resident of , Village/Street 

 Post. Office  District  in the State/Union Territory 
 Pin Code  whose photograph is attested below belongs to 

Economically Weaker Sections, since the gross annual income*  of his/her familyh**  is below Rs. 8 
Iakh (Rupees Eight Lakh only) for the financial year  His/her family does not own or 
possess any of the following assets* :  

I. 5 acres of agricultural land and above; 
II. Residential flat of 1000 sq. ft. and above; 
Ill. Residential plot of 100 sq. yards and above in notified municipalities; 
IV. Residential plot of 200 sq. yards and above in areas other than the notified municipalities. 

2. Shri/Srnt./Kumari  belongs to the  caste which is not 
recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List) 

Signature with seal of Office  
Name  

Designation  

Recent Passport size 
attested photograph of 
the applicant 

*Notel:. Income covered all sources i.e. salary, agriculture, business, profession, etc. 

Note 2:The term 'Family" for this purpose Include the person, who seeks benefit of reservation, his/her parents and siblings below the age 
of 18 years as also his/her spouse and children below the age of 18 years 

***No  3: The property held by a "Family" in dIfferent locations or diflrent places/cities have been clubbed while applying the land or 
property holding test to determine EWS status. 

c 
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Annexure-il  

FOR DIRECT RECIWITMENT 

Model Roster of Reservation with reference to posts for Direct recruitment on Al  

India Basis byQpQmpetitIfl 

Si. No. 
of Post 

Share of Entitlement Category for 
which the posts 

should be 
earmarked 

SC @15% ST @•5 OBC @27% EWS @10% 

1 0.15 0.08 0.27 0.10 UR 

2 0.30 0.15 0.54 0.20 UR 

3 0.45 0.23 0.81 0.30 UR 

4  0.60 0.30 1.08 0.40 OBC-1 

5 0.75 0.38 1.35 0.50 UR 

6 0.90 0.45 1.62 0.60 UR 

7 . 1.05 0.53 1.89 0.70 sc-i 
8 1.20 0.60 2.16 0.80 OBC-2 

9 1.35 0.68 2.43 0.90 UR 

10  1.50 0.75 . . . 2.70 1.00 EWS-1 

ii 1.65 0.83 2.97 1.10 UR 

12 1.80 0.90 3.24 1.20 ÔBC-3 

13 1.95 0.98 3.51 1.30 UR 

14 2.10 1.05 3.78 1.40 ST-i 

15 2.25 1.13 4.05 1.50 SC-2 

16 2.40 1.20 . .4.32 1.60 OBC-4 

17 2.55 1.28 4.59 1.70 UR 

18 2.70 1.35 4.86 1.80 UR 

19 2.85 1.43 5.13 1.90 QBc-5 

20 3.00 1.50 5.40 2.00 SC-3 

21 3.15 1.58 5.67 2.10 EWS-2 

22 3.30 1.65 .5.94 2.20 UR 

23  3.45 1.73 6.21 2.30 oIBc-6 

24 3.60 1.80 6.48 2.40 UR 

25  3.75 1.88 6.75 2.50 UR 
26 3.90 1.95 7.02 2.60 OBC-7 

27 4.05 2.03 7.29 2.70 SC-4 

28 4.20 2.10 7.56 2.80 ST-2 

29. 4.35 2.18 7.83 2.90 TJR 

30  4.50 2.25 8.10 3.00 OBC-8 
33. 4.65 2.33 8.37 3.10 EWS-3 

32 4.80 2.40 8.64 3.20 UR 
33 4.95 2.48 8.91 3.30 UR 
34 5.10 2.55 9.18 3.40 OBC-9• 
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35 5.25 2.63 9.'+O 

36 5.40 2.70 '. 9.72. '3.60 UR 

37  5.55 2.78 9.99 3.70 ,,  UR 

38  5.70 2.85 10.26 3.80 OBC-10 

39  5.85 2.93 10.53 S.90 UR 

40  6.00 3.00 10.80 4.00 ST-3 

41 6.15 3.08 11.07 4.10 sC-6 

42 6.30 3.15 11.34 4.20 OBC-11 

43 6.45 3.23 11.61 4.30 EWS-4 

44 6.60 3.30 '11.88 4.40 UR 

45 6.75 3.38 12.15 4.50 OBC-12 

46 6.90 3.45 12.42 4.60 UR 

47 7.05 3.53 12.69 4.70 SC-7 

48 7.20 
7.35 

3.60 
3.68 

12.96 
13.23 

4.80 
4.90 

UR 
OBC-13 49 

50  7.50 3.75 13.50 5.00 EWS-5 

51 7.65 3.83 13.77 5.10 UR 

52 7.80 . 3.90 14.04 5.20 OBC-14 

53 7.95' 3.98 14.31 5.30 UR 

54 8.10 4.05 14.58 5.40 SC-8 

55 8.25 4.13 14.85 5.50 ST-4 

56 8.40 4.20 15.12 5.60 OBC-15 

57 8.55 4.28 ' 15.39 5.70 UR 

58  8.70 4.35 15.66 5.80 UR 

59  8.85 4.43 15.93 5.90 UR 

60 9.00 4.50 16.20 6.00 OBC-16' 

61 9.15 4.58 16.47 6.10 sc-9 

62 9.30 4.65 16.74 6.20 EWS-6 

63 9.45 4.73 17.01 6.30 OBC-17 

64 9.60 4.80 17.28 6.40 UR 

65 9.75 4.88 17.55 6.50 UR 

66 9.90 4.95 17.82 6.60 UR 

67 10.05 5.03 18.09 6.70 OBC-18 

68 10.20 5.10 18.36 6.80 sc-b 

69 10.35 5.18 18.63 6.90 ST-5 

70 10.50 , 5.25 , , 18.90 , 7.00 EWS-7 

71 10.65 5.33 19.17 7.10 QBc-19 

72 10.80 5.40 19.44 7.20 hR 

73 10.95 5.48 19.71 7.30 hR 

74 11.10 5.55 19.98 7.40 sc-u 

75  11.25 5.63 20.25 7.50 OBC-20 

76 11.40 .7O 20.52 7.60 ui 

77 11.55 5.78 ' 20.79 7.70 hR 

78 11.70 5.85 21.06 7.80 OBC-21 
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79 . 11.85 5.93 21.33 7.90 UR 

80  12.00 6.0.0 21.60 8.00 ST-6 

81 .12.15 6.08 21.87 8.10 SC-12 

82 12.30 6.15 22.14 8.20 OBC-22 

83 12.45 6.23 22.41 8.30 EWS-8 

84 12.60 6.30 22.68 8.40 UR 

85  12.75 . 6.38 22.95 8.50 UR 

86 12.90 6.45 23.22 8.60 OBC-23 

87 13.05 6.53 23.49 8.70 SC-13 

88 13.20 6.60 23.76 8.80 UR 

89 13.35 6.68 24.03 8.90 OBC-24 

90 13.50 6.75 24.30 9.00 EWS-9 

91 13.65 6.83 24.57 9.10 UR 

92  13.80 6.90 24.84 9.20 UR 

93 13.95 6.98 25.11 9.30 OBC-25 

94 14.10 7.05 25.38 9.40 SC-14 

95 14.25 7.13 25.65 9.50 ST-7 

96  14.40 7.20 25.92 9.60 UR 

97  14.55 7.28 26.19 9.70 OBC-26 

98 14.70 7.35 26.46 9.80 EWS1O** 

99  14.85 7.43 26.73 9.90 SC15* 

100 15.00 7.50 27.00 10.00 OBC27* 

101 15.15 7.58 27.27 10.10 UR 

102  15.30 7.65 27.54 10.20 UR 

103  15.45 7.73 . 27.81 10.30 UR 

104 15.60 7.80 28.08 10.40 OBC-28 

105 15.75 7.88 28.35 10.50 UR 

106 15.90 7.95 28.62 10.60 UR 

107  16.05 8.03 28.89 10.70 SC-16 

108 16.20 8.10 29.16 10.80 ST-8 

109 16.35 8.18 29.43 10.90 OBc-29 

110 16.50 8.25 29.70 11.00 EWS-il 

111  16.65 8.33 29.97 11.10 UR 

112  16.80 8.40 30.24 11.20 OBC-30 

113 . 16.95 8.48 30.51 11.30 UR 

114  17.10 8.55 30.78 11.40 SC-17 

115 17.25 8.63 31.05 11.50 OBC-31 

116 17.40 8.70 31.32 11.60 ui. 

117 17.55 8.78 31.59 11.70 ui 

118  17.70 8.85 31.86 11.80 UR 

119  17.85 8.93 32.13 11.90 OBC-32 

120 18.00 9.00 32.40 12.00 ST-9 

121 18.15 9.08 32.67 12.10 SC-18 

122 18.30 9.15 32.94 12.20 EWS-12 
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123  18.45 9.23 33.21 12.30 OBC-33 

124 18.60 9.30 33.48 12.40 UR 

125  18.75 9.38 33.75 12.50 UR 

126  18.90 9.45 34.02 12.60 OBC-34 

127 19.05 9.53 34.29 12.70 SC-19 

128 19.20 9.60 34.56 12.80 UR 

129 19.35 9.68 34.83 12.90 jjp.. 

130 19.50 9.75 35.10 13.00 OBC-35 

131 19.65 9.83 35.37 13.10 EWS-13 

132 19.80 9.90 35.64 13.20 UR 

133 19.95 9.98 35.91 13.30 UR 

134 20.10 10.05 6.18 13.40 OBC-36 

135 20.25 10.13 36.45 13.50 SC-20 

136 20.40 10.20 36.72 13.60 ST-lU 

137 20.55 10.28 . 36.99 13.70 UR 

138  20.70 10.35 37.26 13.80 OBC-37 

139 20.85 . 10.43 37.53 13.90 UR 

140  21.00 10.50 37.80 14.00 SC--21 

141 21.15 10.58 38.07 14.10 OBC-38 

142 21.30 10.65 38.34 14.20 wS14 

143 21.45 10.73 38.61 14.30 UR 

144 21.60 10.80 38.88 14.40 UR 

145 21.75 . 10.88 39.15 14.50 QBC-39 

146 21.90 10.95 39.42 14.60 p. 

• 141 22.05 11.03 39.69 14.70 SC-22 

148 22.20 • 11.10. 39.96 14.80 ST-il 

149 22.35 . 11.18 40.23 14.90 OBC-40 

150 22.50 11.25 . 40.50 15.00 WS-15 

151 22.65 11.33 40.77 15.10 UR 

152 22.80 11.40 41.04 15.20 OBC-41. 

153 22.95 11.48 41.31 15.30 UR 

154 23.10 11.55 41.58 15.40 SC-23 

155 23.25 11.63 41.85 15.50 UR 

156 23.40 11.70 42.12 15.60 OBC-42 

157 23.55 11.78 42.39 15.70 UR 

158 23.70 11.85 42.66 15.80 UR 

159 23.85. 11.93 42.93 15.90 UR 

160 • 24.00 12.00 43.20 16.00 ST-12 

161 24.15 12.08 43.47 16.10 OBC-43 

162 24.30 12.15 43.74 16.20 SC-24 

163 24.45 12.23 • • 44.01 16.30 OBC-44 
164 24.60 12.30 44.28 16.40 EWS-16 

165 24.75 12.38 44.55 16.50 UR 
166 24.90 12.45 44.82 16.60 UR 
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167  25.05 12.53 45.09 16.70 QBC-45 

168 25.20 12.60 45.36 16.80 SC-25 

169 25.35 12.68 45.63 16.90 UR 

170  25.50 12.75 45.9Q 17.00 EWS-17 

171 25.65 12.83 46.17 17.10 OBC-46 

172 25.80 12.90 46.44 17.20 UR 

173 25.95 12.98 46.71 17.30 UR 

174 26.10 13.05 46.98 17.40 SC-26 

175 26.25 13.13 47.25 17.50 ST-13 

• 176 26.40 13.20 47.52 17.60 OBC-47 

177 26.55 13.28 47.79 17.70 UR 

178  26.70 13.35 48.06 17.80 OBC-48 

179 26.85 13.43 48.33 17.90 UR 

180 27.00 13.50 48.60 18.00 SC-27 

181  27.15 13.58 48.87 18.10 EWS-18 

182  27.30 13.65 49.14 18.20 OBC-49 

183 27.45 13.73 49.41 18.30 u 

184 27.60 13.80 49.68 1840 UR 

185  27.75 13.88 49.95. 18.50 UR 

186  27.90 • 13.95 50.22 18.60 OBC-50 

187  28.05 14.03 50.49 18.70 SC-28 

188 28.20 14.10 50.76 18.80 ST-14 

189 28.35 14.18 51.03 18.90 OBC-51 

190  28.50 14.25 51.30 19.00 EWS-19 

191 • 8.65 14.33 51.57 19.10 UR 

192 28.80 14.40 51.84 19.20 UR 

193  28.95 14.48 52.11 19.30 OBC-52 

194 29.10 14.55 52.38 19.40 SC-29 

195 29.25 14.63 52.65 19.50 UR 

196 29.40 14.70 52.92 19.60 EWS.20* 

197 29.55 14.78 53.19 • 19.70 OBC-53 

198 29.70 14.85 53.46 19.80 ST15* 

199 • 29.85 14.93 53.73 19.90 SC30* 

200 30.00 • 15.00 54.00 .20.00 QBC54* 

*J** Squeezing resorted with a view to maintain the prescribed percentage of 

reservation 
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Annexure-Ill 

FOR DIRECT RECRUITMENT ON ALL INDIA BASIS BY OPEN COMPETITION  

Model Roster for èadre strength  upto nposts 

Cadre 
Strength 

Initial 

Recrui- 
tment 

Replacement No. 

1st 2nd. 3rd 4th 5th 6th 7th 8th 9th 10th 11th 12th 13th 

1 UR UR UR OBC UR UR Sc oc UR EWS UR OBC UR ST 

2 UR UR OBC UR UR SC OBC UR EWS UR OBC UR ST 

3 UR OBC UR UR SC 013C UR EWS UR OBC UR ST 

4 OBC UR UR SC OBC UR EWS UR OBC UR ST 

5 UR UR SC OBC UR EWS UR OC UR ST 

6 UR SC OBC UR EWS UR OBC UR ST 

7 Sc OBC UR EWS UR OBC UR ST 

8 OBC UR EWS UR OBC UR ST 

9 UR EWS UR OBC UR ST 

10 EWS UR OBC UR ST 

11 UR OBC UR ST 

12 OC UR ST 

13. UR ST 

Note: 

1. For cadres of 2 to 13 posts the roster is to be read from entry 1 under column 

Cadre Strength till the Iast.post and then horizontally till the last entry in the 

horizontal row i.e. like "L" 

2. All the posts of a cadre are to be earmarked for the categories shown under 

column initial recruitment. While initial filling up will be by the earmarked 

category, the replacement against any of the post in the cadre shall be by 

rotation as shown horizontally against the last post of the cadre. 
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Annexure-W 

FOR DIRECT RECRUITMENT 

Model Roster of Reservation with reference to  posts or Direct recruitment on All  

India Basis Otherwise than by Open Competition  

Si. No. 
of Post 

Share of Entitlement Category for 
which the 

posts should 
be earmarked 

SC 
@16.66% 

ST OBC 
@25.84% 

EWS 
@10% 

1 0.166 0.075 0.258 0.100 UR 
2 0.332 0.150 0.516 0.200 UR 
3 0.498 0.225 0.774 0.300 UR 
4 0.664 0.300 1.032 0.400 oBc-i. 
5 0.830 0.375 1.290 0.500 UR 
6 0.996 0.450 1.548 0.600 ui 
7 1.162 0.525 1.806 0.700 sc-i 
8 1.328 0.600 2.064 0.800 OC-2 
9 1.494 0.675 2.322 0.900 UR 
10 1.660 0.750 2.580 1.000 EWS-1 

11 1.826 0.825 2.838 1.100 UR 
12 1.992 0.900 3.096 1.200 oBc-3 
13 2.158 0.975 3.354 1.300 SC-2 
14 2.324 1.050 3.612 1.400 ST-i 
15 2.490 1.125 3.870 L500 ui 
16 2.656 1.200 4.128 1.600 OBC-4 
17 2.822 1.275 4.386 1.700 UR 
18 2.988 1.350 4.644 1.800 UR 
19 3.154 1.425 4.902 1.900 SC-3 
20 3.320 1.500 5.160 2.000 OBC-5 
21 3.486 1.575 5.418 2.100 EWS-2 

22 3.652 1.650 5.676 2.2Q0 UR 
23 3.818 1.725 5.934 2.300 TJR 
24 3.984 1.800 6.192 2.400 OBC-6 
25 4.150 1.875 6.450 2.500 SC-4 
26 4.316 1.950 6.708 2.600 UR 
27 4.482 2.025 6.966 2.700 ST-2 
28 4.648 2.100 7.224 2.800 QBC-7 
29 4.814 2.175 7.482 2.900 UR 
30 4.980 2.250 7.740 3.000 EWS-3 

LJ 

t9 
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31 5.146 2.325 7.998 3.100 sc-S 
32 5.312 2.400 8.256 3.200 OBC-8 
33 5.478 2.475 8.514 3.300 UR 
34 5.644 2.550 8.772 3.400 UR 

35 5.810 2.625 9.030 3.500 OBC-9 
36 5.976 2.700 9.288 3.600 UR 
37 6.142 

r 
2.775 9.546 3.700 SC-6 

38 6.308 2.850 9.804 3.800 UR 

39 6.474 2.925 10.062 3.900 0B0-1O 
40 6.640 3.000 10.320 4.000 ST-3 
41 6.806 3.075 10.578 4.100 EVJS-4 

42 6.972 3.150 10;836 4.200 UR 
43 7.138 3.225 11.094 4.300 SC-7 
44 7.304 3.300 11;352 4.400 aBC-li 
45 7.470 . 3.375 11.610 4.500 TJR 
46 7.636 3.450 .11.t868 4.600 UR 
47 7.802 3.525. .12.126 4.700 OBC-12 
48 7.968 3.600 12.384 4.800 UR 

• 49 . 8.134 3.675 12.642 4.900 SC-8 
50 8.300 3.750 12.900 5.000 EWS-5 

51 8.466 3.825 13.158 . 5.100 OBC-13 
52 8.632 3.900 13.416 5.200 hR 
53 8.798 3.975 13.674 5.300 UR 
54 8.964 4.050 13.932 5.400 ST-4 

55 9.130 4.125 14.190 5.500 OBC-14 

56 9.296 4.200 14.448 5.600 SC-9 
57 9.462 4.275 14.706 5.700 UR 
58 9.628 4.350 14.964 5.800 ui 

59 9.794 4.425 15.222 5.900 aBC-iS 
60 . 9.960 4.500 15.480 6.000 WS-6 

61 10.126 4.575 15.738 6.100 SC-b 
62 10.292 4.650 15.996 6.200 hR 
63 10.458 4.725 16.254 6.300 OBC-16 
64. 10.624 4.800 16.512 6.400 hR 
65 10.790 4.875 16.770 6.500 UR 
66 10.956 4.950 17.028 6.600 QBC-17 
67 11.122 5.025 . 17.286 6.700 sc-il 

68 11.288 5.100 17.544 6.800 ST-5 
69 11.454 5.175 17.802 6.900 UR 
70 11.620 5.250 18.060 7.000 OBC-18 
71 11.786 5.325 18.318 7.100 wS-'7 

._; c--4-1 
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72 11.952 5.400 18.576 7.200 UR 
73 12.118 5.475 18.834 7.300 SC-12 
74 12.284 5.550 19.092 7.400 QBC-19 
75 12.450 5.625 19.350 7.500 ui 
76 12.616 5.700 19.608 7.600 rjR 
77 12.782 5.775 19.866. 7.700 UR 
78 12.948 5.850 20. 124 7.800 OBC-20 
79 13.114 5.925 20.382 7.900 SC-13 
80 13.280 6.000 20.640 8.000 ST-6 
81 13.446 6.075 20.898 8.100 EWS-8 

82 13.612 6.150 21.156 8.200 OBC-21 
83 13.778 6.225 21.414 8.300 UR 
84 13.944 6.300 21.672 8.400 u 
85 14.110 6.375 21.930 8.500 SC-14 
86 14.276 6.450 22.188 8.600 OBC-22 
87 14.442 6.525 22.446 8.700 UR 
88 14.608 6.600 . 22.704 8.800 ui 
89 14.774 6.675 22.962 8.900 UR 
90 14.940 6.750 23.220 9.000 OBC-23 
91 15.106 6.825 23.478 9.100 SC-15 
92 15.272 6.900 23.736 9.200 EWS-9 

93 15.438 6.975 23.994 9.300 UR 
94 1.5.604 7.050 24.252 9.400 OBC-24 
95 15.770 7.125 24.510 9.500 ST-7 
96 15.936 7.200 24.768 9.600 UR 
97 16.102 7.275 25.026 9.700 SC-16 
98 16.268 7.350 25284 9.800 QBC25 
99 16.434 7.425 25.542 9.900 UR 
100 16.600 7.500 25.800 10.000 EWS-lO 

101 16.766 7.575 26.058 10.100 OBC-26 
102 16.932 7.650 26.316 10.200 UR 
103 17.098 7.725 26.574 10.300 SC-17 
104 17.264 7.800 26.832 10.400 UR 
105 17.430 7.875 27.090 10.500 OBC-27 
106 17.596 7.950 27.348 10.600 TJR 
107 17.762 . 8.025 27.606 10.700 ST-8 
108 17.928 8.100 27.864 . 10.800 UR 
109 18.094 8.175 28.122 10.900 OBC-28 
110 18.260 8.250 28.380 11.000 SC-18 
111 18.426 8.325 28.638 11.100 EWS-il 

112 18.592 8.400 28.895 . 11.200 UR 
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113 18.758 8.475 29.154 11.300 OBC-29 
114 18.924 8.550 29.412 11.400 UR 
115 19.090 8.625 29.670 11.500 SC-19 
116 19.256 8.700 29.928 11.600 gvs..12** 

117 19.422 8.775 30.186 11.700 OBC-30 
118 19.588 8.850 30.444 11.800 ST-9 
119 19.754 8.925 30.702 11.900 sC20* 

120 19.920 9.000 . 30.960 12.000 OBC31* 

Squeezing resorted with a view to maintain the prescribed percentage of 

reservation 
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Annexure-V. 

FOR DIRECT RECRUITMENT 

Roster for Direct Recruitment otherwise than through Open Competition for 

cadre strength upto 13  posts  

Cadre 
Strength 

1 
Recruit-

ment 

Replacement No. 

1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th 11th 12th 13th 

1 UR UR UR OBC UR UR SC OBC UR EWS UR OBC SC ST 

2 UR UR OBC UR UR SC aBC UR EWS UR OBC SC ST 

3 UR OBC UR UR SC OBC UR EWS UR OBC SC ST 

4 OBC UR UR Sc •OBC UR EWS UR OBC SC ST 

5 UR UR SC OBC UR EWS UR OBC SC ST 

6 UR SC OBC UR EWS UR OBC SC ST 

7 Sc OBC UR EWS UR OBC SC ST 

8 OBC UR EWS UR OBC SC ST 

9 UR EWS UR OBC SC ST 

10. EWS UR OBC SC ST 

11 UR OBC SC ST 

12 OBC SC ST 

13 SC ST 

Note: 

1. For cadres of 2 to 13 posts the roster is to be read from entry 1 under column 
Cadre Strength till the last post and then horizontally till the last entry in the 
horizontal row i.e. like "L" 

2. All the posts of a cadre are to be earmarked for the categories shown under 
column initial recruitment. While initial filling up will be by the earmarked 
category, the replacement against any of the post in the cadre shall be by 
rotation as shown horizontally against the last post of the cadre. 

2' 
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Annexure-VI  

Name of the Ministry/Department: 

Report 

for the 

fortnight 

ending 

Unfilled vacancies as 

on 01.02.2019 

Vacancies filled up 

during the fortnight 

ending 

Total vacancies filled 

up since 01.02.2019 

Sc ST OBC EWS UR SC ST OBC EWS UR SC ST OBC EWS UR 

Note i: Single consolidated fortnightly report may be sent in respect of the 
Ministry/Department and its attached and sub-ordinate offices 

Note : The first report should begin from 15.02.2019 

Note : Filled up fortnightly report may be emailed at jsestnic.in and 
g.sreenivasan nic.in 

G. 
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