GOVERNMENT OF INDIA (8TRd U{&HR)
MINISTRY OF RAILWAYS (X H3Terd)
RAILWAY BOARD (Yerd &13)

No. 2025-E(SCT)1/133/10 New Delhi, dated: /6.01.2026

The General Manager (P)
All Indian railways & Production Units

The Director General/RDSO/Lucknow.

The CMD/M.D of all the PSUs/Autonomous Bodies under the control of Ministry
of Railways.

Sub:-Clarification regarding eligibility of Persons with Benchmark Disabilities
for reservation in recruitment.

A copy of Ministry of Social Justice & Empowerment (Department of Empowerment
of Persons with Disabilities)’s O.M. No. 18-25/2024-Policy dated 17.12.2025 which is self-
explanatory on the above mentioned subject is forwarded herewith. _

2. The same may please be brought to the notice of all concerned for information/
necessary action and strict compliance.

DA:- As above.

1L
(Goutom Mond /}

Joint Director, Estt.(Res.)
Railway Board

Mail Id:goutom.mondal@gov.in
Tele No. 011-23047206

Room No. 154A, Rail Bhawan, New Delhi-110001
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Copy to:

Liaison Officers for SC, ST and OBC of All Indian Railways/ Production Units.

The General Secretary, AIRF, Room No. 253, Rail Bhawan, New Delhi.

The General Secretary, NFIR, Room No. 256-E, Rail Bhawan, New Delhi.

The Members of National Council, Departmental Council and Secretary, Staff Side,
National Council , 13-C, Ferozeshah Road, New Delhi

The Secretary General, FROA, Room No. 256-A, Railway Board.

The Secretary, RBSS Group ‘A’ Officer’s Association.

The Secretary, RBSS Group ‘B’ Officers’ Association,

The Secretary General, IRPOF, Room No.268, Rail Bhawan, New Delhi.

The Secretary, Railway Board Class 1 Officers” Association.

. The Secretary, Railway Board Ministerial Staff Association.

. The Secretary, Railway Board Group D Empoyees Association.

. The General Secretary, AIRPF Association Room No.256-D, Rail Bhawan.

. General Secretary, All India SC/ST Railway Employees Association, Room No.7, Rail

Bhawan, New Dethi.

The General Secretary, All India OBC Railway Employees Federation, Room No.48,
GF, Rail Bhawan.

Chief Commissioner Railway Safety, Lucknow.

Chief Administrative Officer, MCF/Racbareli Project, Kishanganj, Delhi-7.

The Secretary, Railway Board Promotee Officers Association, Room No. 341-C, Rail
Bhawan.

. The GMs, N.F. Railway (Const.), CAO,SR(Const.) and CR(Const.).
19.
20.
21.
. The General Manager, and FA&CAQ/CORE/ Allahabad.
23.
24.

The Director General & ex-officio General manager, R.D.S.0/Lucknow.
The General Manager, and FA&CAO/Metro Railway/Kolkata.
The CAO and FA&CAG/COFMOW/New Delhi.

The Director General, National Academy of Indian Railways, Vadodara

‘The Directors, IRISET, Secunderabad/IRIMEE, Jamalpu/ IRIEEN, Nasik/IRICEN,

Pune and CAMTECH, Gwalior.

The CAO(Const.), MTP (R), Mumbai & Chennai.

The Chairman & Managing Director/Managing
Director, RITES/TRCON/CONCOR/KRCL/ IRFC/
RCIL/KMRCL/RVNL/DFCCIL/BCL/BSCL/BVV]:L/MRVC/IRCTC

The Chairman, Railway Recruitment Board: Allahabad/ Ahmedabad/
Ajmer/Bangalore/ Bhopal/ Bilaspur / Bhubaneswar/ Kolkata/Chandigart/
Chennai/Gorakhpur/ Guwahati/ Jammu & Shrinagar /Malda/
Mumbai/Muzaffarpur/Patna/Ranchi/ Secunderabad /Thiruvananthapuram,

The Chief Project Administrator (Telecom), IRCOT Consultancy, Shivaji Bndge New
Delhi.

The Director (Movement) Railways, Kolkata.

The General Secretary, IRCA, DRM Office Complex, State entry road, New Delhi.
Managing Director, Centre for Railway Information System,

Vice Chairman, Rail Land Development Authority.

Chief Admn Officer, Indian Railways Organisation for Alternative Fuels, 12" Floor,
Core-1, SCOPE Minar, District Centre, Laxmi Nagar, New Delhi -110092.

Office of Chief Administrative Officer, Indian Railways (Workshop Projects),
Chamber Bhawan, Judge’s Court Road, Anta Ghat, Patna-800001, Bihar.

The Joint Director (Iron & Steel), 3 Koilaghat Street, Kolkata.



36. The Secretary, Railway Claims Tribunal, Chennai.
37. The Railway Liaison Officer, Jeevan Tara Building, Parliament Street, New Delhi.

Copy to: PSs to MR, MOS(S) & MOS(R).

PPSs to Chairman & CEO, M(F), M/Infra, M(T&RS), M(OBD), DG/RHS, DG/RPF, DG/HR
Secretary/Railway Board.

PPSs to AM(Comml), AM{(CE), AM(C&IS), AM(Elect.), AM (Budget), AM(F), AM{(Mech),
AM(Plg.), AM(Project), AM(PU), AM(Sig), AM(RS), AM(Tele), AM(Traffic), AM{Works),
AM(T&C), AM(Staft), AM(HR), PED/IR, PED/EN, PED (Vig.), PED (Infra), PED (CR)

PSs to BDE/Safety (M), EDCE(G), EDE(E&R), EDE(N), EDME(W), EDERS(G), EDE(RRB),
EDF(B), EDE(RE), ED/Track(M), EDF(X), EDF(X)II, ED(H), EDE(GC), ED(Stat),
ED/Tack(MC), EDME(Chg.), ED(Works), EDME(Dev.), ED/Trg., EDE/LL, EDRS(G),
EDRS(W), EDPC, EDFE, EDA, EDV(A), JS(M), JS(G) and IG/RPF.

DPC-I1, DE(G), D(IH), D{H&FW), DE(MPP), DE(N), DE(R), DE(D&A), DE(LL), DE(RRB),
ID(OL), JIDE(Rep), JDPG, DD (Code Revision), DDE (LR)-I & H, & IlI, DDE(GR)I,
DD(Sec/E), DD(Sec/ABE), DD E(P&A) & E(P&A)L, E(G), E(NG)! & I, E(Trg), E(MPP),
A/C-IT1, ERB-I, ERB-II, ERB-III, ERB-1V, ERB-V & ERB-VI, E(Rep)l, BE(Rep)-1I & E(Rep)-
IT1, E(Sports), E(W), Sec(E), FE-LII&II, FE(Spl), E(RRB), PC-III, PC-1V, PC-V, E(SCTII,
E(GR) [ & E(GR)-1I, E(GC), E(GP), E(D&A), E(Co-op), PR, E(D&A), E(LR)-LII&I, Code
Revision Cell.
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No. 18- 25/2024—P0]1cy T
‘ ‘ Government of India
\@\ _ ’I// Ministry of Social Justice and Empower ment e _
\¥ Depar tment of Empowerment of Persons Wlth Disabilities (Dlvy'mg}an) <l

\a 8 e e ek ofe L)

C.R. Branch, Raliway Boad 5" Floor, B Wing, Pt. Deendayal Antodaya Bhawan,

Vo Mo, 2.2 222U D 2 CGO Complex, Lodhi Road New Delhi-110003
o-Offics No. &b Dated: | | December, 2025

"t JP/,}Z??{ ~~~~~~~ Office Memorandum

nnnnnnnnnn

Subject: Clarification regarding eligibility of Persons w1th Benchmark Disabilities for reserva-
tion in 1ec1mtmeut ‘

"§ The undersigned is directed to refer to a representation from Sh. Himshikhar Deka dated
- 19.11.25 and this Department’s OM No. P-13013/57/2023-Policy dated 20.01.2025 (copy enclosed),

‘ to DoPT, clarifying that candidates with disabilities which are progressive, non-progressive or not
//,;}\ likely to improve, as defined under the RPwD Act, 2016, shall be considered equivalent to “Perma-
nent Disability” for the purpose of disability certification in terms of RPwD Amendment Rules, 2024

q nd may be considered for the benefit of reservation under Section 34 of the RPwI) Act 2016. Fur-

the: the certificates having the condition prescribed as “likely to improve” to be issued temporary

Drfil/ isability certificate and may not be considered ehglble for reservation.

It is to be noted that, PwBD candidates with disabilities that are progressive, non-progressive

or not likely to improve may not be denied 1ese1vat[on merely on the ground that thetr disability cer-

?r? (7 ,ﬁﬁmi disability as “temEcnal y", Therefore, if the recruiting body receives such disabil-
ity certificates being "temporary” in nature but having conditions other than "likely to improve", the

A/ certificates not to be outrightly rejected, and candidates be advised to get them re-assessed under .

\ RPwD Amendment Rules 2024 I

fy"’”'

) Further, to effeotively address the' issues raised in the petition, while publishing the adver-
tisements, all Ministries/ Departments and Establishments under its control are requested to ensure
specifying the following so that candidates do not face undue hardship while applylng f01 the exami-

nation:

1. That the disability conditions falling under the category “likely to improve” under tempmaty
disability category, are not eligible for reservation.

ii. That the conditions i.e. “progressive, non-progressive or not likely to improve” are to be
treated eligible for reservation, -

- 1

Fncl: As above ‘ - @

ap/pp-E(semyL” - _ﬁ}—« .-
D-E(SCT)IT - ' (Debala Bhattacharjee)
' o Under Secretary to the Govt. of India

{Email: debalajoarder@gov.in)
To, '

The Secretary, all Mlmstz1es/Depmtments Government of the India

L (spersmdudiey T )D 2\ {@& W @@»«’ @/mﬂ/

Copy to;

Sh. Himshikhar Deka,
Chandmari, Kamrup, Guwahati,
E-mail: himshikhar.99@gmail.com




~————Recruitment as-weft-as Promotions:

| @‘ | I No, P-13013/57/2023-Policy
? o IR TIH / Goveriment of Indla
iR sary ONR ST

Ministry of Social Justice & Empowerment

frairer wrifeeor U

Department of Empowerment of Persons with Digabilities (Divyangjan)

urag! 7, Ufdd Sgard sflgy Had

5th Floor, Pt. Deendayal Antyodaya Bhawan, .

@Gﬁmm "‘:"ﬁiﬁ’ﬂ@ Hﬁﬁﬁ‘ﬂwﬂoom
CGO Coniplex, Lodhi Road, New Delhi- 11000,
RT® | Dated:20.01 022 ) morS

HTHT ST / OFFICE MEMORANDUM

Subject: Clarification with respect to reservation to PWBD in Direct Recrultn‘er‘t
on the basis of Temporary Disability Certlflcatemreg, ‘

The undersigned is directed to refer to DoPT's OM dated 20.12.2024 on the subject

to furnish the comments of DEPwD regarding the grant of benefit of reservation/age
relaxation in direct recruitment to PWBDs on the basis of temporary disability certificate:

(i) Under section .34 of the RPwD Act 2016, persons W|th benchmark disability i.e.
40% and above are e]{glble for the benefits of reservation in t/o four specific categories of
disabilifies. The Section does not make any reference to the nature of the disabllity
certificate. As per the recently revised RPwD (Amendment) Rules, 2024 issued vide
Nohﬂcahon dated 16 10.2024, the medma] authority shall, after due exari ination- '

issue a permanent Disablhty certificate in cases where there are no chances of
improvement over time in the degree of disability; or '

issue a certificate of disability Card indicating the period of validity, in cases where
there is any chance of improvement over time in the degree of disability.

This implies that the cases of disabilities that are progressive/non- progresswe/non~'

~ likely to improve, as were specified in the RPwD Rules, 2017, are now covered under the
"permanent disability" category. Further, as per DoPT's guidelines, temporary certificates
are not eligible for reservation benefits in promotion. Since reservation benefits are not
being granted in the "promotion", the same ground should also apply for appointment

through direct recrwtment

In view of this, henceforth, for any appointment the temporary certificates of
disability i.e. certificates with specific validity period, where there is any chance . of
improvement_over time in the degree of disability may not be accepted as eligible for
getting reservation benefits fof PwBDs under Sechon 34 of RPwD Act 2016 in rlo Dn“ect

P10 .




As per Sect:on 34( ) of thg RPWD Act 2016 the appropnate Goverriment may by '

(“)

notification, provide for- such relaxafion of upper age Ilmlt for employment of petsohs With
benchmark dlsabxtlty, as it thinks fit. ] . _

Subsequent to the issuance of RPWD (Amendment) Rules 2024 dated 18. 10 2024
the matter of age ~relaxation has been re-examined and it is oprned that age relaxation,
though is not liked with reservation, both of them (age relaxation and reservatlon) are _
relief offered to appltcants in disadvantageous position. Therefore, both these benefits may
be treated Teqally, i.e. these_ may be made available to the persons with psrmanant

disability only.
5. This issues with the approval of the Competent Authotity. )

@a" o wg R

~«{Debala lhattachanoet

Gta?ﬂﬁtﬁ HI ﬂ WN Under Secretary to the Govt of lndla
' GYHY/Tel: 2436- 6027

Dio Personnel and Training
[Shri Ajay Kumar Sinha, Under Secretary]
 North Block, New Delhi - 1’[0'001 B
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