GOVERNMENT OF INDIA
MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(DEPARTMENT OF PERSONNEL & TRAINING)

LOK SABHA
UNSTARRED QUESTION NO.3220
(ANSWERED ON 11.03.2026)

LOW SC/ST REPRESENTATION IN SENIOR AND POLICY POSITIONS
3220. DR. MALLU RAVI:
Will the PRIME MINISTER be pleased to state:

(a) whether the representation of SC/ST is disproportionately low at Joint Secretary level and
above and if so, the details thereof;

(b) whether the promotion-linked stagnation is disproportionately affecting SC/ST officers and if
so, the details thereof;

(c) whether the Government tracks the time taken for promotion by social category and if so, the
details thereof;

(d) whether lack of representation affects policy sensitivity towards constituencies like
Nagarkurnool and if so, the details thereof; and

(e) whether cadre review mechanisms are likely to address this imbalance and if so, the details
thercof and if not, the reasons therefor?

ANSWER

MINISTER OF STATE IN THE MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES
AND PENSIONS AND MINISTER OF STATE IN THE PRIME MINISTER’S OFFICE
(DR. JITENDRA SINGH)

(a):  Data in this regard is not maintained.

(b) to (d): As per the policy of the Government, reservation is provided to SCs and STs in
promotion upto the lowest rung of Group A @ 15% and 7.5% respectively. In order to ensure
implementation of reservation policies in the Ministries/Departments, instructions have been
issued by DoPT requesting all the Ministries/Departments including organisations under them
to designate an officer, at least of the rank of Deputy Secretary, as a Liaison Officer in
respect of matters relating to SC/ST. Ministries/ Departments are also required to create a
Reservation Cell under the direct control of Liaison Officer to assist him in discharging of his
duties effectively. Instructions have also been issued to the Ministries/ Departments to
convene DPCs well in advance so that the vacancies are filled up in a time bound manner.

As per the data available with Ministries/Departments, the overall representation of
SCs and STs as on 01.01.2025 is more than 15% and 7.5% respectively.

(e): Cadre review is a periodic administrative mechanism conducted to realign a service to the
ever-changing organizational needs and maintain congruence amongst functional, structural
and personnel needs in accordance with pre-defined principles.
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HRA THR
FIfA®, AF RNe™aa aur e 7T
(w13 3 girator fasmr)

A qAHT
HARIFRT 9T WE&AT 3220
(ReiF 11.03.2026 Y 3w & faw)

aRes 3R Aifoera wet W T snfavseafaa seenfa #1 w0 sfafafec

3220. 1. #Aeq I :
T GUTT HAl T§ il T HaT Hr o

(@) FI GgFd WG TR IR 38 FW & TR [ 3R SAEgRT Seeimia w1 gfd=teg
IeTfash &9 & FA § AR IS g7, ar doaath saky #4241 g
(@) FI GEleeld I Y (FIALA) IR SfA/3Rad Seenfa JftsmRat @ gfdga &7 @
genfad &2 @1 § 3R Ife g7, ar acaee sEkr &= §;
(M)  FI WHER ATSE AN & AR Geleedld #H 0 arel FHY HT €61 W@t § 3R e er,
dchaely sgRT 2T §:
(&) o 3% YR & SidiaAftea H wll ARERS S fFarae &t & uia Ao ddesTeierdr
gaTfad T W@ ¢ 3R IS &, ar acaeeh sakr & g 3R
(3) AT HT GG YO aRT 3 el H &I U Sl T Fommaewm & 3R Ife gf, o deasel
SORT FAT § 3R afe AET ar S8 FIT HRUT 87
I
FfA®S, dF REIT dq 9o #A@g A& IS AN dqu gyE AN FEET A
s #4 (31 des e
(F) : 5T TEY F sl T IWIWET AT HAT AT &
(@) & (F) : WHR A AT & AR, AqgAd Sifd iR T Sielia dF Fog ‘& & Joad o=
UIGTH/EdR dd Udleadtd H ALl 15% 3R 7.5% JRE&0T AT JATAr &1 FHAT/fAAmET & 3meqor Afaar
& HRiladel AT T & T, wifde 3R giReor fasmr garr seeer sl f&e ae g, foeed qslh
HIATCA/TAHENT T 3eTeh AN el alel Hardeil & Tg 3R fohar o & o6 9 wad/oa@dr 4 53 et
& TEY A HA ¥ A 39 Ifag F & & Rl AW F gue 3R F & F A1fAd w
FAG/AART & T off 31987 &1 ST § 6 o gus 3R & @Y A9F0r § v ARET ghss ()
& Folel Y dlfeh I A ecredl &I THEYUT &1 § Adged e A Gergar fAe Fah| Hareri/ e
ol S Fellel 8 31 A 3reqeer off SRy fhe 91w § anfer RiFat o aageey s @ sy o ash|

FHATGA/ QAT & I 3Telet 3Mhsl & HaR, feetier 01.01.2025 g &1 Afd & @R, o 3R
THE 1 el YfafATtea shaer 15% 3R 7.5% @ 3 g
(3) : G (heT) FHIET T 3Maftieh TRIHAS oF &, S 9gol & aRe¥A Reural & 3qarR, fhdr dar
N R SEelcdl g8 TISAIcHD NARIGAIA & 38T Tl IR FRAcHD, TAAlcAS Td Hlfereh
3TARISHAT & ST FTHGET §aI1T (W@ & foIT 1 Jrar &
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