GOVERNMENT OF INDIA
MINISTRY OF LABOUR AND EMPLOYMENT
LOK SABHA
UNSTARRED QUESTION NO. 9
TO BE ANSWERED ON 20.07.2026

FOUR LABOUR CODES

9. SHRI K C VENUGOPAL:
ADV DEAN KURIAKOSE:

Will the Minister of LABOUR AND EMPLOYMENT be pleased to
state:

(a)the current status of the implementation of the four Labour Codes;

(b) whether there is any concerns regarding the same and if so, the
details thereof addressed by the government with the
stakeholders;

(c) the details of the policy formulated by the Government to
guarantee minimum wages, health insurance and strict social
security benefits for the millions of gig and platform workers
currently operating outside formal labour protections; and

(d) the details of formal jobs created versus jobs lost in the
manufacturing and Micro, Small and Medium Enterprises (MSME)
during the last five years?

ANSWER

MINISTER OF STATE FOR LABOUR AND EMPLOYMENT
(SUSHRI SHOBHA KARANDLAJE)

(a) & (b): The Government of India has implemented four Labour
Codes, namely, the Code on Wages, 2019, the Industrial Relations
Code, 2020, the Code on Social Security, 2020 and the Occupational
Safety, Health and Working Conditions (OSH&WC) Code, 2020 with
effect from 21st November, 2025. The Central Rules under the said
Labour Codes have been notified on 8th May, 2026.

Since ‘Labour’ falls under the concurrent subject, the
States/UTs are also required to frame Rules under the Labour Codes.
Accordingly, most of the States/UTs have already taken measures &
have finalised or published/pre-published the Rules under the Labour
Codes and a few are pre-publishing/finalising the Rules.
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(c) & (d): The Labour Codes were enacted to meet need for
comprehensive labour reforms that formalize employment, simplify
compliance through digital integration, strengthen social Security
and ensure workplace safety and equality. The Codes will provide
universal minimum wages and social security benefits for workers.

The gig workers and the platform workers have been
defined for the first time in the Labour Code for the purpose of
formulating schemes to provide social security benefits relating to
life and disability cover, accident insurance, health and maternity
benefits, old age protection etc.

The Labour Codes have several enabling provisions which
will promote formalisation and employment generation including
social security and welfare of the workers. Such provisions include,
formalization of employment through mandatory issue of appointment
letter, universalisation of social security by extending coverage to
organised, unorganised, gig and platform workers to strengthen their
protection against employment-related vulnerabilities and enabling
greater adaptability to new forms of work like gig & platform work

and technology-driven employment models.
*kkk*
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HRT THR
oA AR VIR AT
qF qHT
HARIfRd 9o T&AT 9
WHAAR, 20 g?-n?, 2026/29 ATNTG, 1948 (2AF)

IR A Wigare
t9. ot &. €. JuErer:
Tsalde S FRATP:

T HA AR AR AN Ig aa= A Far H1 6

(F) TR HA GRdBT F FRATaded H AT AT FT 8;

(@) O 3Ee GOy A HIS R syewa & g § 3R I &7, A WER T Rauret
& Aty 30 vy W $r I8 TaT FT SGRT 4T §;

@M  HIaRe H#@ AT § S FH W o @i @97 3R colewiA AfAST & fow
eATH Holgll, TR dIAT 3R #3 ArATGh G ot T gAY e &
foT TFR gaRT IR Fr 318 Afd o1 AR F41 §; AR

(@) fod o asf & i [faAir 3R gea, &g IR 7egA 3eIH 4T 7 giod gu
IR ARG HT oAl H FHATCT T ASHIRT T SART T 72

3
oA IR AT9R TS J7=AY

(@A AT FRTeCTSR)

() 3R (W) ARG WHR A &elieh 21 FAdeR, 2025 ¥ IR HA WA, MU HAolg
afgar, 2019, 3ieAfs wew @fgar, 2020, @enfos geam @fgar, 2020 3R
3USa@Iole GUaT, TR aeT HIeen (NTHTausseed) Hfgar, 2020 & AE] &<
fear &1 37q & EfRAt & a Fhw AT # 8 A, 2026 H ARG w &GAw
T &

Ifh ‘s wHAAT g @ vy g, sefav Usdi/Y UsF-gEt @ S s |
A3 & AT Aud Sl 3Maeash g1 dedan, ARl I/ TeT-aa1 F Tgel
g 3aeTS FSH 3010 § 3N #7 A@fedst & ada At @ difaw wv ¢ Rar g ar
TRIRAIA/E-ThIRIT # fear § dur $o Tsw/EY UoF-a A # qE-ueied
e/3ifde &7 &1 T gfohar & g

@) 3R (F): HF FRABT # AUE HH FGURT HI @IS H [ A & AT
JfAfAgfAa fhar T ar a1, S ISR & oaiRe §9 ¢ §, Boea vdhewor & aegs
U IHeJdTelel I Tl Sl &, HAMGIh GI&T Hl oo A & dUT HRTUT T FRET 3N
AT gARad X §1 ¥ dfRand el & v aadfs sgeae ada 3R
AIATTSI GRETT @17 FeleT M|
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AT FHaRt 3R Colewid HEART HT Shael iR fovererdar wax gat, goear
AT, FEeT 3R 9gid GgiatT, Jetradr STl MG @ Hed @At AT olreT
JeTel el g ISl IR e & 36eT & HH Higdl # ggoll IR IRHATNT foham arar
gl

ST HH HigdBl H H$ FEHSN W@ § S AT FET 3R HEIRT &
el Figd NIRRT IR AR FoleT &I dgrar &3 W Jau= &, &Hged a7
AT T F IR W AR F Muaie & &1, FaIfod, Iariod, e 3k
CACHIH HFIRT Teh Hasl HI OEIR T HHATTGTh FI&T ol AGHIARIOT HTeT AT
g dlfeh SR & ST hAGIRAT & GATh 3eieh TETOT &l Fgo fohar ST Fh aur frr
AR colewiA FF AR dlefan-garfed AR Alsd I & & A0 ¥4 & 9fd 31w
JefperARieraT HeTH T ST Fehl

* % % % ¥

. www.staffnews.in ;_:



GOVERNMENT OF INDIA
MINISTRY OF LABOUR AND EMPLOYMENT
LOK SABHA
UNSTARRED QUESTION NO. 194
TO BE ANSWERED ON 20.07.2026

STATUS OF FOUR LABOUR CODES
194. SMT. PRATIMA MONDAL:

Will the Minister of LABOUR AND EMPLOYMENT be pleased to
state:

(a)whether the Government has operationalised the four Labour
Codes across all States and Union Territories and if so, the
State/UT-wise status thereof and if not, the reasons for the delay in
implementation in the remaining States and Union Territories;

(b)the steps being taken by the Government to facilitate their early
operationalisation while addressing the concerns raised by
workers, employers and other stakeholders;

(c)whether the Government has formulated any roadmap or timeline
for extending comprehensive labour rights and social security
benefits to gig and platform workers;

(d)if so, the details thereof including the proposed social security
measures, eligibility criteria and implementation mechanism; and

(e)if not, the reasons therefor?

ANSWER

MINISTER OF STATE FOR LABOUR AND EMPLOYMENT
(SUSHRI SHOBHA KARANDLAJE)

(a) to (e): The Government of India has implemented four Labour
Codes, namely, the Code on Wages, 2019, the Industrial Relations
Code, 2020, the Code on Social Security, 2020 and the Occupational
Safety, Health and Working Conditions (OSH&WC) Code, 2020 with
effect from 21 November, 2025. The Central Rules under the said
Labour Codes have been notified on 8" May, 2026.

Since ‘Labour’ falls under the concurrent subject, the
States/UTs are also required to frame Rules under the Labour Codes.
The Ministry of Labour and Employment is proactively engaged with
the States/UTs for finalisation of their rules and smooth
implementation of the Codes. Accordingly, most of the States/UTs
have already taken measures & have finalised or published/pre-
published the Rules under the Labour Codes and a few States/UTs are
in the process of pre-publishing/finalising the Rules.

Contd..2/-
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The four Labour Codes were passed after extensive
consultations with all stakeholders including States/UTs. The
comments/concerns raised by the stakeholders were acknowledged
and examined before the passage of four Labour Codes and
finalisation of Rules. Further, several National and Regional Labour
Conferences were held with States/UTs to discuss issues relating to
four Labour Codes. The Ministry of Labour and Employment is
pursuing with stakeholders including States/UTs for smooth
implementation of the Codes. Labour codes will provide universal
minimum wages and social security benefits for workers.

The gig workers and the platform workers have been
defined for the first time in the Labour Code for the purpose of
formulating schemes to provide social security benefits relating to
life and disability cover, accident insurance, health and maternity
benefits, old age protection etc.

The four Labour Codes reduce multiplicity of definitions &
authorities, facilitate use of technology, bring transparency &
accountability in enforcement. Simultaneously, it strengthens the

protection available to workers, including unorganized workers.
*kkkk
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+194.

R TFR
A 3R VSR AFTET
aF T
HARIfFd 9T FE&AT 194
HIeTaR, 20 TS, 2026/29 TG 1948 (2AF)

IR HA7 gigarat A fufa
Madr ufasT Avs:

g1 HH AR AR HAT Fg Tl S HOT Hiar o

T TR & T T AR dg Togerst A IR 47 iR S ofe] X
fear & 3tk afe &1, Y 59 dey # Tsw/EY TsT &F-9R gdAe =Ufa F2r
g 3R afe a1, O Ay Tt AR T o & A sHd FTadd H i &
T HROT §;

T FATU FA U 31 Aearsit H o o) a1 glawr & faw &
FeH 3BTT ST T8 &,

FIT AR o 97 3R colewid sfFewr #F came oo 31ffer iR gafee
GR&TT oIl eled el o v g AsHT A1 FHT-HAT R H ¢;

Ifg g, o SEaTiad ATioleh FIET 3UME, uTaar Aldes! 3R Hrdleadel o
aiRd dcaadl sakr F=ar §; 3R

Ife g, af saF FIAT FROT g7

e}
A 3R AR T F7A
(@A AT FRIeCelT)

() ¥ (3): AR WHR o oAl 21 FAdaT, 2025 & TR HA HigaT3il, 31ATd AsGY
gfgar, 2019, 3-ﬁ3:€l>lﬁl$ FEY @igdr, 2020, TS qIam gfgar, 2020 T

3USHTaelel-a FX&T, Taeed AR FieRn (3 vavausssad) dfear, 2020 & @y
Y e §1 3 HH HRAT & AT Fard FFA w8 #HS, 2026 T
F e o

-2/
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I o wHEadt @ & v 3, safae vsids veg-aEt @ o s A
gfgdn3it & ’aea e sae 3afad &1 4 3R A99R J3re i/ g Ted-
&t & Ay 3o WIAr # 3fdH §9 S IR Gt F gurE sRieads & fau
AR T { ST G ¢ TeegaR, UFRr To2TG AT-411 o Teel & 3TaTH
heH 301U § 3 43 RT3 & el i@t & 3ifds & & f&ar § I Jerriid/qd-
TIRIT Y AT & TUT $T TSA/EY ToT-819 AT &l [@-ThIRIT et/ TaH
eor Y ufshar & &)

37 IR & FiRAnt & Tsa/ag Tou-ea7 dfed @i Raurst & @y
M9k WRIAY & 916 TR [haT AT AT IR A7 Ffgdrsit &I aikd &= iR fAgAt
& Jfad §7 ¢ ¥ dgel RAURST ganry 3810 a0 Aari/Rarst &1 daer & forar
T 3R 3kt S dr S ATl g8 AR, IR 47 FiRaRt & §6f¥d Jeal W
TaT el & o0 TI/ET ToI-831 & O s TS 3R &ET 47 TFdold
IS T aT A HH7 IR ASER HATT FiRa3h & Jars Hrdieads & fav
TS/ TsT-8131 Aigd RduRenl & Oy fldl 99 & @I gl #F diga’
FHEIRT & AT FAHIAS FgAdd ddal AR AEATSH & 1 Jeled Haf|

AT FEERT 3N Cole®id HHTRT @ Siiged AR Al Hax, guea
AT, Ty AR 9gia ST, geuaedr §aT0T Jife @ Heftd aEifoie e
o1 SIaleT el B ATl AR el & 36T H 4H Higdl H Tgoll IR TR
forar arar g

ﬁmwﬁﬁaﬁqﬁwﬁsﬂ'{mﬁqum FI HH AT 8§,
ST & IUNeT &l FIA T § AT Tl A IREHRAr 3R STaradr ol &
gHh AT &1, Ig IS HHEIRT Afged Tl FHAITRT Sl 3T TETOT &l oo
e g

% % % %k k k¥

. www.staffnews.in ;_:



