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(F): S 81, WHR o JuaATHde-gEa v 3y ofsir RAE 2023 & Aswst o7
Hae forr &1 RUIE #F IR o T § Ry ARa # qeyeet (60 @€ ue
30U IMOF) B FAAEH 2022 F 10.4% ¥ TG 2050 T 20.8% & SN 3T
$H WA F A AF 6% IF Ugd vl ¥g PRV w0 & geyel, fevaw
IS 8T A, AT G &g FONRE Weedt vd FIRRISE @ sEwt &
GARTT X arell Mt i smaegwar & Taifea = 8

@ A @ : 57 v VR AT X adRr & F oS Qo dar @
TART & U g SRR A1 (Tadew) aoeT # e @ E
TAATE 9 UF aA-id RBfed sEue & st Mot 3R e et &
AR, ez IR 3HEasa AR At & FoFR, Aed @ d B,
BRI WA, AEARF Aedd, aUT Sl R TeaFal ud sRe/afEmor
FHAT HY T FRT A Tt A0 TEiT el ¥ TAETE DS 23 F
& qoft fgaunat (aRse AR afgd) & T 3gers §

. 38% AARET, THIvH GRESHr & dgd, UsavEEaE & 9g9e ¥, §eeN o
G S # 407 Aisel FRAT Fal (MCCs) A T & & ¥ @ wuehy gamt
Td Heg AR Qo ardt (aRse AefEt 8iRa) & Joer Aet, wwdew 9ée
aUT HRER WHS TS AR & AeqHm § Jo9IR Sae’t F s F

TRITH, HRA & H[IA, JTR-ART vF #1fasy & v SR FEEa (future-
ready workforce) 1 URFeqer T GANT &7 & v Agcaqul sfAT T w@r 2
A I8 AU ws-HafaT Qansit, suae areid Ud Ieeid e R
a3t & AeTA A FHTAT glar I @ §, 96 N AR & A Vs Jar
e & MURRIST & ® 7 FURT g, aaeh nfdis [em vd Gk go
# g A & g gee Rufy A 8

HH U AR AT A 96 8 9 € & av 2015 & wadeg e #r e
% g ¥ 646 w5 { 3w Al G gt dR 58.76 arw R
(employers) ¥ TaNTH GiEel 9 TGiior aRmam & foad & 1.89 @ aAledy arga
A 60 a9 ¥ HIOF MY B &1 TAHTE DA W 3Ty 3w B AR 60 ¥
¥ HOF 3y & 3FNaRt # BT 1.68 aw RfFawr sugea o 7% ¥ 3w W
# O & AIH § 2.29 FS ¥ 30F AlRY awer ardl (aRss ANRE aRkd)
I foeranat (employers) SaRT difcfaee fomar amr g
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GOVERNMENT OF INDIA
MINISTRY OF SOCIAL JUSTICE & EMPOWERMENT
RAJYA SABOA
STARRED QUESTION NO - 40
ANSWERED ON —22/07/2026

RE-EMPLOYMENT OF SENIOR CITIZENS
40. SHRI RAJINDER GUPTA
Will the Minister of SOCIAL JUSTICE AND EMPOWERMENT be pleased to state:-

(a) whether Government has taken note of the findings of the UNFPA-India's 'India Ageing
Report, 2023' projecting a significant increase in the country's elderly population and the
need for structured re-employment opportunities, if so, the details thereof:

(b) whether Government has developed any portal or platform to facilitate the re-
employment of senior citizens, if so, the present status thereof;

(c) the total number of senior citizens registered on such portal, along with the number of
registered public and private employers, as on date; and

(d) the total number of senior citizens who have secured employment through the portal since
its launch, year-wise?

ANSWER

THE MINISTER FOR SOCIAL JUSTICE AND EMPOWERMENT

(DR.VIRENDRA KUMAR)

(a) to (d} A statement is laid on the Table of the House.
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STATEMENT

Statement referred to in reply to parts (a) to (d) in respect of Rajya Sabha Starred
Question No. 40 for reply on 22.07.2026 regarding Re-employment of senior citizens by
Shri Rajinder Gupta,

{a) Yes, the Government has taken note of the findings of the India Ageing Report 2023 of
UNFPA-India. The report estimates that the population of elderly persons (60 years and
above) in India will increase from 10.4% in 2022 to 20.8% by 2050 and will reach 36 % by
the end of this century. It particularly highlights the need for policies ensuring livelihood
options and re-employment opportunities for income security of elderly persons, especially in
the unorganised sector.

(b) to (d) The Ministry of Labour and Employment has informed that it is implementing the
National Career Service {NCS) Scheme for transformation of the National Employment
Service. The NCS Portal is a one-stop digital solution for providing career-related services
including jobs from private and government sectors, information on online and offline job
fairs, job search & matching, career counselling, vocational guidance, and information on
skill development courses and skill/training programmes. The NCS Portal is available to all
stakeholders (including senior citizens) across the country.

Further, under the NCS project, in collaboration with States/Institutions, the Government has
approved 407 Model Career Centres (MCCs) across the country. These centres connect local
youth and other job-seekers (including senior citizens) with job opportunities through job
fairs, the NCS portal, as well as career counselling and training.

NCS is playing a pivotal role in supporting India's vision of a skilled, employable, and future-
ready workforce. As the platform continues to evolve through Al-driven services, broader
convergence, and enhanced citizen-centric offerings, NCS is well-positioned to serve as the
comerstone of India's modem employment services framework and contribute meaningfully
to inclusive economic growth and employment generation.

The Ministry of Labour and Employment has further informed that since the inception of the
NCS portal in 2015, more than 6.46 crore jobseckers and 58.76 lakh employers have
registered on the NCS Portal, of which 1.89 lakh jobseekers are above the age of 60 years. As
per the data at the NCS Portal, 1.68 lakh vacancies have been found to be suitable for
candidates above the age of 60 years. More than 2.29 crore jobseekers (including senior
citizens) have been shortlisted by employers through the portal across the country.
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