GOVERNMENT OF INDIA (HRAUIHR)
MINISTRY OF RAILWAYS XTHATEY)
RAILWAY BOARD

No0.2025-E(SCT)1/99/1/PSU New Delhi, Dated : 21.07.2026

The Chairman & Managing Directors:

Container Corporation of India Ltd,. New Delhi.
[ndian Railway Catering & Tourism Corporation, New Delhi.
IRCON International Ltd., New Delhi.

Indian Railway Finance Corporation Ltd., New Delhi.
RITES Ltd., Gurgaon.

Rail Vikas Nigam Ltd., New Delhi.

RailTel Corporation of India Ltd., New Delhi.
Konkan Railway Corporation Ltd., Mumbai.

Mumbai Railway Vikas Corporation Ltd., Mumbai.
0.  Braithwaite and Company Ltd., Kolkata.
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Managing Directors:

. Dedicated Freight Corridor Corporation of India Limited, New Delhi.
. Kolkata Metro Rail Corporation Limited, Kolkata.

. Rail Land Development Authority, Delhi.

. National High Speed Rail Corporation limited, New Delhi.

. Centre for Railway Information Systems, New Dethi.
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Sub: Minutes of the meeting held on 15" June, 2026 in Board's office with
the official of PSUs/Autonomouns bodies regarding review of the status
of implementation of reservation policies in PSUs/Autonomous bodies
under the control of Ministry of Railways-reg.

Ref: Railway Board’s letter of even number dafed 08.05.2026.

wREEX

May please recall the meeting cum-interaction session held through video
conferencing on 15™ June, 2026 on the above-mentioned subject.

A copy of the minutes on the above-mentioned meeting is circulated herewith for
information and necessary action, if any please.

DA: As above. @
V=

(Thangjam Rakesh Kumar)

Joint Director Estt. (Res.)

Railway Board

Ph.- 47845583

Email: esctirailwayvboard@gmail.com

Roem No. - 359 B, Rail Bhawan, Raisina Road, New Delhi — 110001.
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MINUTES OF MEETING HELD ON 15.06.2026 THROUGH VC BY RAILWAY
BOARD WITH THE OFFICIALS OF PSUs/AUTONOMOUS BODIES,
REGARDING REVIEW OF THE STATUS OF IMPLEMENTATION OF
RESERVATION POLICIES IN PSUs/AUTONOMOUS BODIES, UNDER THE
CONTROL OF MINISTRY OF RAILWAYS.

ATTENDANCE

Sl. | Officers and Staff attended the Officers and Staff aitended the.

No. 1T1e§ti11g from Railway Board PSUS/ABS glggi;}:&gutonomm?sogl dies Rly's
! glﬁl)mg:;?:nd L,If{(l)“::srs-:j&sg% RVNL | Ms. Shivani AGM/HR

2 Eﬁﬁ“gtzﬁ%g‘ém"m’ ED/MPP | ypcoN $h. Dipti Roja/DGM, HR

s S Thangm Rkl Kmas e | S b Nospis . Mo

(HR)

Sh. Sunder Singh, GM/HR
8h. Goutom Mondal, BGM/HR
Sh, Girish Kumar Nim, DGM(HR)

4 | Sh. Brijésh Kumar, DD/ESCDI | BPFCCIL

Sh. Sandip Trivedi, Group GM,
HRD
Sh. Mudivarthy Vasu, AGM, HRD

5 . { Sh. Sanjay Kamar, SA/E@ECTL | IRCTC
: : Sh. Biju Lakshmanan, AGM, HRD

5 Smt, Sapna  Bhardwaj, RITES | 8h. P. 8. Meena, Dir./Projects
SO/EECT ' S &h. Mohanti, CPTO
$h. P. K. Mishra, ED/HR
BCL Sh. Somnath Rao
EMRCIL Sh. Shantanu Datta, DGM/HR
IRFC Sh. Manish Chandra, ED/HR

Sh, Manoj Kumar/CPGQ
KRCL, Ms. Sayali Shinde, Dy, CPO/KRCL
8h. Thiyagrajan, APO

RCIL Sh. Rakesh Tyagi, ED/HR/CO

- Sh. Varun Goel, DGM(HR)
NHSRCL | Sh, Praveen Kumar, Junior

Manager(HR)
CONCOR . | Sh. Babu Rao, GM/P&A
CRIS Sh.Rayi Kumar, GM/HRD

Sh. Sashi KanchanGM/HR,
$h. Rajeev Bhatnagar JGM/HR/E
5h.  Ravinder Singk  Sajwan,
DGM/HR

RLDA
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i. PED/E(Res.) welcomed the representatives of the Railway PSUs and Autonomous
Bodies and the officials of Railway Board present in the meeting. He outlined the
background and purpose of the meeting as under :-

1.1  The Parliamentary Committee on the Welfare of Scheduled Castes and Scheduled
Tribes, Other Backward Classes as well as the National Commissions for Scheduled
Castes, Scheduled Tribes and Backward Classes have been expressing concern regarding
the implementation of reservation policies in Railway PSUs/Autonomous Bodies,
patticularly with regard to less representation of 8Cs, 8Ts and OBCs vis-a-vis the
prescribed percentage of reservation.:

12 A revi_ew-cum~interacfion meeting with the zepresentatives of Railway
PSUs/Autonomous Bodies was held in Reilway Board's Office on 16.09.2025 to review
the implementation of reservation policies and proper maintenance of reservation rosters.
During the said meeting, various issugs relating to reservation rosters, appointment and
functioning of Liaison Officers, baclklog vacancies, recruitment_and _promotion, and
. compliance with the extant instructions on reservation were deliberated upon in-detail. In -
- the said mesting the PSUs/Autonomous Bodies were specifically advised to make efforts
for filling the backlog/shortfall of these categories -~ - -

LA o The action taken by the PSUs/Autonomous Bodies on the Minutes of the meeting
-~ held or 16:09.2025 and the present status of implerentation of reservation policies to be
discussed. . '

s o0 BLYMPP. and Lisison Officer on OBC, in his address, while acknowledging
- PEIVE(Res.)’s observation in regard to the need for intprovement it the representation-of
. employess belonging to reserved community in all the PSUs/Aunfonomous Bodies, and
“alse appreciated the efforts made by some of the PSUs which had taken corrective
.- measures for proper mainfenance of reservation rosters, appoiniment of Liaison Officers
and monitoring of reservation implementation. The address also stressed on the need for
special recruitment drive so as to arrive at adequate representation of reserved community
~throngh proper implementation of reservation policy guidelines of Govt. of India. Lack.of
.. proper representation of reserved community-in the werkforce further draws the adequate
. attention - of constiitional- adviseey: -bodies—- ke NCEE NEST o & NCBL..and
. . Parliamentary Comrmitiees on the welfare of SC/ST/0BC. '
2.1 EDMPP)fuither emphasized that all Railway PSUs/Autenomous Bodies should
* ensure strict adherence 10 the extant instractions issued by Railway Board on the basis of -
-guidelines issued by DSPT, o that the objectives of the reservation policy are achieved in:-
letter-as well as in-spirit. - o '

3. Discussion on Agenda ;-

oa 781 . The organisatibn-wise details of the representations of 8Cs, STs and OBCs are'...

- ghown ™ m-Armexure ‘A’. It is seen that there is marginal itnprevement.in the. . ...
e 2 vepresentation taking-all the PSUs/Autonemous Bodies together, however, there is less
" representation in most of the P3Us. ' '

A



372 From the details of recrnitment made during last three years (Annexure ‘B, it is
‘geen that in most of the PSUs/Autonomous Bodies, the percentage ‘prescribed for
SCYST/OBC are not being met, ' : '

33  The concerned PSUs/Autonomous Bodies should make detailed analysis for the
shortfall in the representation as well as in recruitment and take action to reduce such
shortfall,

34  Allthe PSUs and Autonomous Bodies were advised to adhere to Railway Board’s
guidelines in regard to maintenance of reservation rosters issued vide letter of even
pumber dated 12.11.2025. Except MRVC, all PSUs/Autonomous. Bodies. .confirmed

adherence to these instructions, MRVC to give detailed reason for deviation, if any, and

~ under which authority such deviation are being followed. .

3.5 In respect of giving promotion, all: the, Units-except RCIL,-confitmed that the

© feservation ia-promotion are being foltowed. However, RCIL told that their entry level
.+ ie. -l is executive. grade as such reservation in prometion is not applicable. It was

- clarified thai the reservation in promotion is given upto the grade equivalent to Group ‘A’

service of Govt: of India, RCIL has-been advised to get the matter examined-and fuxnish,

- the details as to how BE-1 grade is equivalent to Group “A’, il not, then which grade is
equivalent to Group ‘A’ ' :

36 A‘E.’&'f-‘"i:hé.PSiJsEA‘utmmiﬁous Bodies should-ensure apﬁnin‘rmeﬂt of Liaision Officers ... L

 for SC/8Tand OBC and the officers appointed: as Linision Officer. should belong to. ..
+ srespective’ category. Reibway Board’s letter No.2020-£(SCT)1/34/1 dated 28122021 in

zegard 1o duties of Liaision Officer is attached for information. .

.37 . Itmust be ensured that grievance redressal mechanisms for receiving, moni‘tming'-

and timely -disposal of gricvances pertaining 1o SC, 8T.and OBC employees relating to

reservation maiters are put in place.

.4, PED/ERes:y and ER/(MPP) thanked all pam'cipanté—f{-}x:_:thsjr_.ac:ﬁve__lﬂaziici'paﬁﬁn

and. reiterated that effective implementation.of reservation. policy is 3 copstitutional

-._obligation. Al PSUs and: Autonomous-Boedies-were- advised-to ensure strict compliance =
sith.extant igstroctions and 1o take. proactive measures for improving: Tepresentation of
- reserved categories through proper roster maintenance, timely filling of shortfall/backlog

- - vacancies and regular monitoring by the Liaison Officess,

ek k0w



Annexure - A

Representation of SC/ST/OBC Employees in Railway PSU

(As on §1.05.2025) {Asg on 01.05.2024)

PSU Total ) : Total

Numberof| oo | o | sT | % |oBc| o [Mmbereff ool o 1 sr | o |oBc| w

employes employee ]

(on roll) (o roll)

DFCCIL 2853 505 | 17.70% | 220 | 7.71% | 1162 1 40.73% 2858 493 | 17.25% | 216 | 7.56% | 1260 | 44.09%
RITES - 2640 426 | 16.14% | 133 | 5.04% | 755 | 28.60% 3060 491 | 16.05% | 171 | 5.59% | 965 | 31.54%
IRCON 1050 143 1 13.62% | 38 | 3.62% | 276 | 26.29% 982 141 | 14.36% | 34 | 3.46% | 260 | 26.48%
RVNL 808 56 6.93% 7 0.87% 1 230 | 2R47% 244 13 7.32% 2 0.81% | 49 19.92%
RRC 53 g 16.98% 1 1 1.89% 7 13.21% 57 7 12.28% | ¢ 1.75% | 8 14.04%
IRCTC 1779 348 | 19.56% | 54 | 5.28% | 482 | 27.09% 1737 349 | 20.09% | B9 | 5.12% | 498 | 2R.67%

CONCOR 1263 182 | 12.41% | 70 | 554%| 327 | 25.80% 1231 175 | 1422% | 69 | 5.61%| 324 | 26.32%

BCL a4 | 70 | 9% | 7 |osan| 70 |106%] 200 | 15 | 7s0% | 2 |100%| 23 | 11.50%
M’_R.V(.T: 1 sir | es | isosnl 16 |30ow%| 97 | 1s7ew] s | a7 1817% | 5 | L78%| 66 23.49%
Inmsrer: | 167 | s |107s]| 3 |isov| 43 |2s7s%| 2505 | 1 | essw | 7 | s 2 | 23.68%
RCIL 871 | 121 | 1389%) 34 |3.90%| 258 |2062% | 788 | 11 o 51 3.93% | 256 | 32.49%
RLDA 0 0 o | o | | 0 0 0 0

KMRCL 1 0 | 00w ! o looow| o |ooow| s 2 | aea% | 1 |1es| 3 | 545w
KRCL sco0 | 872 | 1s.57% | 370 | 661%| 2197 3923%( 5766 | 919 | 15.94% | 302 | 6.80% | 2257 | 39.14%
leras 789 | 139 | 17.62%| 32 s06%| 165 | 2091% | 758 | 139 | 183w | 3 |422%)| tes | 2177%

TOTAL 19145 | 2087 | 15.60% | 1025 | 535% | 6073 | 21.75% 18492 2935 | 15.87% | 1052 | 3.69% | 6246 | 33.73%




Annexure- B

Details of Recruitment of Regular emplyees and Contractual employees
made during the last three years i.e. 2024, 2025 and 2026 ( upto 01.05.2026)

Total Numbers

Number and percentage(%)
PSU of Recruitment SC % ST % OBC %
made :
DFCCIL 531 75 | 14.12% | 35 | 6.59% | 150 | 28.25%
RITES 1452 169 | 11.64% | 56 | 3.86% | 385 | 26.52%
IRCON 187 20 [1070% | 7 | 3.74% | 52 | 27.81%
RVNL 186 17 | 9.14% | 1 | 054% | 43 | 23.12%
IRFC 4 1 | 2500% | 0 | 000% | 1 |2500%
IRCTC 380 93 | 2447% | 40 |1053% | 77 | 2026%
CONCOR 6 1| 1667% | 1 |1667% | 1 | 16.67%
.BCL 232_ 24 11034% | 2 | 0.86% | 55 | 23.71%
- |MRvc 91 15 | 1648% | 4 | 440% | 26 | 28.57%
NHSRCL 146 17 | 11.64% | 1 | 068% | 41 | 28.08%
RCIL 208 19 | 913% | 5 | 240% | 43 | 2067%
|RLDA 0 0 0 0
KMRCL 12 0 000% | 0 | 000% | O | 0.00%
KRCL 574 95 | 1655% | 37 | 645% | 118 | 20.56%
CRIS 24 2 [ 833% | 1 | 417% | 6 | 2500%
TOTAL W33 | 548 13.59% | 190 | 4.71% | 998 | 24.75%
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GOVERSMENT OF NPT
MINISTRY OF RAILWAY
"(RAILWAY BOARD)

: oy Delh, datedl: 2@ 2:2021
N, 2030-R(ECTI New Le

Tlsc Getiers) Managers(Ph
Ali indian Railways &
Production Units.

SubCoggrehensive Jist of responsibilities and duties of ""*“‘?if?cﬁ% ‘P’."_‘*}Qﬂ_
Oificer appointed for supervision of jmplementation of reservaiion for

ST/OBCPWINEWS

wh bk

s officials with thet of DOP&T’s umder the
DOP&T, held @ 11.11.2021, one of the
fities of Liaison Officers being sppoiuted

1y a meeling of Railewy Baard
chalmaniship of Additional Secrataty {Admn.},
faens 1w (o elaborate (e duties and responsibi
wikh e abovonims, _
5. Attention s inviled 1o this Ministry’s ltter number B{SCT)74CM15/19 dated 240
July 1974 wherein inter-alid a {ist showing the brond duties and fiictions of the SPO (RF)

was cireyiated for information and guidance, ‘As the instructions are nat updated for loog

timg, the following are added for btter iatplementation of policy on reservations -

Sopaiate Reservation Cell-for extra divisional unils such as Workshops stc to

i
Le formed also which fo-be looked after by nowinated Liaison Officer.

SPOfAPO Tevel Ofiver shouid be exelusively appointed at Headguarler fevel
16 adsi ) thisLisisen Officer of Headquarier.,

fil,  Officed/Stofs of reservation cell i Headyuarier engaged for resetvation
elaked avtivities shonld report fo 1lnson Qfficer in Headquarter,

5 A comprehensive st of sesponsibilities and dustes of Linison Offiesrs ag evolved
is enclosed ns Amexare - I fur Infosmation and complianed,

DA: As abave,

“THK. Meena)
Joint Director, Lath(Res.Y
Rathway Board.

B
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. normal seniority apainst ‘unreserved. vacancies are rot adjusted against reserved

Responsibility and Runetions of Liflis_ﬂﬂ .
— T SCST/OBC/PWDEWS

e

" il constituted in
To ot 85 overll incharge of reservalion ce e

.y P st - pfg,
Headquarter/ Division/Extra Divisional Urits/Workshops ¢

V. I o . Ly Sncies‘
To mainiain liaison and coordingte with the recruiting 48

ions and/or irregalarities are tg be

_ . . T e 4 it 'S_
To inspett the Toster registers periodically and ofmiss larised or rectified as the

. ) §oaf 13
brought to the notiog of the concerned office and get It 168
case miay be.

. "To Tiold petiodical inspections of the offices of Establistment units both-at Headquarters

and Th divisions including Workshops, efe. to :Se-;e.ﬁh?t *’?r‘:!sssn;?af:;tsi;a?gfsui}g
racruiinent is correctly made with reference 10 the hirlfal reeond: e e _
PHTPOSE.

. Tosee that the results of the periogical reviews of the roster r eg.isters a“‘l the TBS?};’V;-E?H
* of posts conducted by the officers holding the charge of the offices as prescribed for

each talf-year ending 30™ fune and 31 Deceiber each year ars put up 1o the, General
Manager, and that such reports with the remedial measures taken for Iegufarities or

- omissions detecter are sent o the Raikvay Board as preseribed,

. The Lialson -OFﬁ';:eré should go-for inspection regalarly at Jeast 07 days in & month 1o

cover upail the divisions and Workshops minimum 02 times in & vear.

To see that the promotions of Scheduled Castes/Scheduled Tribes candidate as per

. -vacaugics of subsequent panel aad thus Selieduled Caste/Scheduled Tribs carididates sre

. To see all assessment files for Bromotis

not deprived of their legitimate claims.

soufes on the matier of cammunal reservation and cancessions granted to the Scheduled-
Casteés/Scheduled Tribes/Qther Backward classes is maintained in gach of tHeoffices. ~

. To see that & separate complaint register record ing and -ﬁjijspogi’n g complaints from any

t and he should ensure implemeniation of

policy.

10. T assess existing shorifalls, boih in the roeryitment and profnotional grades - Division.

wise -and Railivay as & whele, ‘T research and revies the eauses of shortfall and 1o
evolve remedial measupes, To take Steps Tor promgt wiping ot of shortfalls wheraver
notfeed piving wtninst attention to the existing shoetfalls, i any.

11, To sce that the carry forward of shortfally s carrectly made and to initiate action to

(2.To see that the vacancies whether for selection

- make good the same within the period of thr

: ee recruitment yenrs so as to avoid cases of
Japsing of the resérved quota,

or non-selection posts arg. sirictly
governed by the comimunal roster in terms of the instructions of the Raitway Board,




13, To sec thal vasds of aididatos bolongiig 10 gehaduled .Casl?ﬁﬁf;;ﬁ(iﬂ]?;Jﬂz"ar;b?§ who
coutd not- el throigh the solectionfyitability fosts # zth s ies ar
allowed 4o be cied forward are put up 10 10"__".1‘130[3’{ DR .;‘, Se¢ that
GM*s/HOLYS/DRM s orders i any, are somplicd will cxpeditioussys

{4 Benetity feontessions 1o SCs/STs/ORCs circulated .L_h:_r'.'fillgh var oUs c':rders shouid be.

- sorupulously followed mnd offioials who deliberately {lout the-reservation order shoulq

be sterstly dealt with,

15, To see that the Selection/Recruiment Board/Strecaing Comnfties i!}_cludﬂ one member

Belonging o the reserved comniunity whenever there Is any -ggndld&tg af Scheduled

Castes/Scheduled ‘Tribes/Otlic Backward class for reserved VACRROIES and also fo sec

that such reserved candidates are interviewed in separsie block and their performances

are- liberally viewed and assossed, ' '

s gxceeding 45 days duration

raster points are followed arid

heduled Caste/Schedifed Tribe

16. To sée (st in all cases oF adlios promotions for vacanti
{and mpre then B0 days in the case of leave vacancies)
reserved vacancies are filled wp. By, thé pronjotion of Sc
candidales as.due to them. '

17.To orgémize o system of periodical taining of Bcheduled Caste/Scheduled Tribe

candidates while in service in fhe existing training schools on the Railway and also to

* organize coaching in practical working by the supervisors under whom these candidates
are working, :

18. To-doal wifli the other matters, fe, personal grievances, transfer, applisations for
qliaiters, ete. #s are covered by the extant-orders:of the Board issued fram tinie-to-time. -

19. Deiling with AISCSTREA/AIOBCREA & ensure exiension of facilities pm’x_{idad t
themy wre stictly being followed, Conducting of infornal meetings  of
AISCSTREA/AIDBUREA is ensured as per the Taid down scheules.

20, To deal with the matfess of -'_pu_li_ejr, eorrespondence, representation ete: and slso hold

imectings and discussions with the concerned offlesrs and various ofher tniscelansous

wiatfars on the subjest.

Ensuring the extension of necessary dssiStarice fo the National Commission for

Seheduled Castes, the National Commission for Schieduled. Tribes and Nationsl

Comimission for Other Backward classes in the Investigation of complatnis received by
. the Commission, In regard to service matiers and Jn the coltection of information for hia

anbutd repof,

21

i

22, Liaison with the recruiting agensles regarding ihe subiisslon of dufy for antual reports

" regarding representation of SC/ST/ORC/EWS/PwD as on 1™ Jawary, Prime
Minister's Naw 15 polnl programme For the wellare of Minoiities — Annual report on
the Intakerepiresentation of Minorities for the finaucka! yeor, Report of the progress
made in the intake of SCIST/OBC/EWS/PwD - repor! for the financial year, Status of
filling up of Bacldog Vacancics for evary calendar year.

23. Apart from above, vespective Liaison Officets for SC/ST/OBC/PWI/EWS has to ensure
the stifct complinnce of the instrictions issued by Railway Board from time to fime,

Wb k@



