Cabinet

Cabinet approves enhancement of EPFO wage
ceiling from Rs.15,000 to Rs.25,000 per month

Over 51 lakh additional employees expected to come under
mandatory EPFO coverage

Decision strengthens formalisation and advances India’s
long-term social security vision

Major step towards stronger retirement security and Viksit
Bharat@2047

Posted On: 16 SEP 2026 3:07PM by PIB Delhi

The Union Cabinet, chaired by the Prime Minister Shri Narendra Modi, has approved the proposal of
the Ministry of Labour & Employment to enhance the wage ceiling for mandatory coverage under the
Employees’ Provident Fund Organisation (EPFO) from Rs.15,000 to Rs.25,000 per month. The
decision is expected to bring more than 51 lakh additional employees within the ambit of mandatory

EPFO coverage, significantly widening social security protection for workers.

The EPFO wage ceiling remained unchanged throughout the decade from 2004 to 2014, before being
substantially enhanced to Rs.15,000 in September 2014. The present decision carries forward this
approach by further raising the ceiling to Rs.25,000 to reflect the sustained wage growth, rising

incomes and a continued expansion of formal employment over the intervening years.

At present, a fresh employee joining employment at a wage above Rs.15,000 per month is not
automatically covered under the EPF framework and may remain outside mandatory provident fund,
pension and associated insurance protection. Raising the ceiling to Rs.25,000 will bring a substantial
segment of employees in the Rs.15,000— Rs.25,000 wage band within the statutory social security
framework.

The approval will expand access to provident fund savings, pension protection under the Employees’
Pension Scheme (EPS) and insurance protection under the Employees’ Deposit Linked Insurance
Scheme (EDLI), in accordance with the applicable scheme provisions. It will also enable the statutory
contribution and pensionable-wage framework to better reflect prevailing wage levels.



Since the wage ceiling was last revised in September 2014, India has witnessed sustained wage
growth, rising incomes and continued expansion of formal employment. In several States and
occupations, minimum wages have also moved closer to the existing threshold. The enhancement to
Rs.25,000 therefore updates the EPFO framework in line with rising wage levels and extends the
benefits of formal social security to a wider segment of the workforce.

The measure is expected to give a further impetus to formalisation of employment, worker retention
and long-term retirement security. By bringing a larger number of employees automatically within the
statutory social security framework, the decision strengthens the principle that formal employment
should be accompanied by portable and assured social security protection. For employers as well,
wider social security coverage can support employee retention, workforce stability, morale and the
development of a more secure and future-ready workforce.

The proposal underwent detailed inter-ministerial consultations and was recommended by the
Expenditure Finance Committee in its meeting held on 16 June 2026. The annual Government outgo
is estimated at about Rs.11,339 crore, against the existing annual budgetary support of about
Rs.10,250 crore. The estimated expenditure over five years is approximately Rs.56,696 crore.

EPFO today operates one of the world’s largest social security systems, administering the Employees’
Provident Fund (EPF), Employees’ Pension Scheme (EPS) and Employees’ Deposit Linked Insurance
Scheme (EDLI). The latest EPFO data show around 7.98 crore contributing members across about
7.68 lakh contributing establishments, while the EPS provides pension benefits to around 82 lakh
pensioners. EDLI provides insurance protection linked to EPF membership.

India’s workforce is at the heart of its growth story. As wages rise, incomes improve and formal
employment expands, the Government’s continued emphasis on employment generation and
formalisation is creating new opportunities for workers. The enhancement of the EPFO wage ceiling
ensures that the social security framework also keeps pace with this progress and that a larger number

of workers in formal employment receive statutory social security protection.

This approval marks another important step towards building an inclusive, resilient and future-ready
social security architecture, ensuring that social protection advances alongside economic growth,
rising wages and expanding formal employment as India moves towards Viksit Bharat@2047.

The Ministry of Labour & Employment and EPFO will undertake the necessary statutory and
administrative steps for implementation of the decision.
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JUTAFAT ST TFeg; ANCT T 3ETETAT H P 1T AAFSH o ShararT Hiasy A ForaeT (Shruwa)
& dgd 3faary satsr & forw ada d#Ar & 15,000 93 & S 25,000 T 9fd AT et
& HH U VSR FATST & T H Hol & & 81 38 Ao & 51 or@w ¥ 31 sifaRed
FHAATRAT & SHUFHIN Falal & RN F 3 H 37 §, 99 FHIRT & v gafas
T & R 7 FHThT gefer gref

SHUH3T adeT TAT 2004 T 2014 T & & & 3Rafdd W@, {dsw 2014 7 3@ T
15,000 F9F Y &7 I1=AT| AT WAT S FgTRd 25,000 T9A H H1 Alopar Aoy g4
fastel @1 3T geren g1 var safaT fhar arn § arfs Aod $o arel # ddd # ear
Selcll, 3 # gef¥r 3R Muaier VIR & oEaR faEdR @l €I # @ S Jeh|

IdATT H, 15,000 9 9fq AE T 310 dded W ASPIR & ATTH gley aTell Teh IAT HAIRY
Tad: $UUE TETAT & dgd ha¥ el aidl ¢ 3R faary sifasy Afe, dee ik gafaa e
&I § STE T€ Tohell &1 25,000 T9 T AT il § 15,000 394 & 25,000 9T & e
s # HAURIT T Teh g7 TGEAT deT{eieh FTATISTR GL&T HTTAT & SR H 3T Sream|

$H Aol ¥ YHTAl ISl & TIaHlEl & 3R Hiasy A qud, HEaary 9 Aremn
(ENTH) & TE URAT FIET 3N HAURT STAT ToieFs d1AT el (SSITANS) o Tecl sTAT &
% TET T faEAR gT| TE JefAeh ATET AR GAAATT-dAT HIAT Pl HSET It TR
I dga &1 § Ufafsfad et & Y Fa1a FHam|

Yfeh dctel HAT &1 31faA TR FAdew 2014 # G fohar arar a1, ST AR o folaT dde
3efd, 3 # gef 3R ue e &t faa] faear dar §1 &8 Tl 3R sgaamt &,
~IATH Foigy 3 AlSfer €AT & Hld Igd 915 &1 AT 25,000 9 Teh T JEf& T dcff




TR & 36T SUTHIN T3 Al HUST I § 3R HATS & Toh e qdl b
Hioreien ATATTS GR&T & olreil &7 aEdR el &

S8 3UN ¥ USHIR o HTarIeor, Hifs idurer 3R Sreienrios darfagia gear i AR
et Ao Y 3#eIe &1 denfereh QrATioleh JI&T TXAT & 3R T 51 AT A weariRar
Y AT, I 0T 58 Aeid &l Aot ol ¢ o HTaier AR diéad iR gAfRad
QrATfSIeh GR&T GI&T & A1y glear aifgv| fAgieransit & fow o, caraes @renfaes gretm savst
HAINT GIAUROT, e [Edr, Heltaer 3N 31Tt R vd #fasy & fov TR Srdee &
e &1 T FT AT B

38 YEd1d W fAEgd 3av-Famerdy WA faar rar 3k eo fag wfafa & 16 561, 2026 &
AT HIAT §Seh H HeRT FABIRNET | oET37eT 10,250 FAT TIA & HiSlar aliseh iy
AL & HhTol dTieh THRT T o1s7eT 11,339 FNT TUA §lA T AT g1 Irer It &
I ATTA SAG I 56,696 FN3 TUA ¢ |

SUTUH3T 37ToT GfeTdT T oA F3T FIATISI FI&T YUl H & Teh T HTolel T §, ST
FHARY ST A (SNUH), Feaary 9= Aetar (Shed) 3R FEary AT foas ST Qe
(SBTANTS) FT YRATHT FIAT & AdIAdH SUTTH3N 3T I 7.68 oG WG ol aTel
TSI 3 SRTHT 7.98 @IS ANIGTT ol aTel HGEAT T GATAT §, STdfeh SUITH st 82
A URITHITITET T G2l o1 T&TeT il § | SSTTIIHTS SUIUH HedIaT A o1 sTAT FI&T Jere
LT &

HRT T PRIl SHePT TAHIH IMAT % e H T SIG-1 dclel 96T &, 3T H FUR &Il & 3R
3R AR T FAEAR N1 &, AR Folel 3R IO @) TR T AR SR
AR & fT AT 3aa¥ Uer X @7 &1 SNUHT ddeT delr 7 geftr g giAfead wch ¢
ATATTST FIET T 8 $H Gl & 1Y dTeidiel TV 1@ ¢ AR Hgaries YsHR & a1
HEIT A HTHeht T FeNTToleh ATATIoTeh F&T FI&T 1o el o |

Ig 3fefAles Ueh FAEN, geaderdr 3R #fasy & fav dar awnfais geam e & s
1 feem & U 3N Agcaqul HeH §, S T§ AT AT & fob 3T e, Fear Hoiglr
3R 3oETRes USTIR o TAEAR & HTY-HTY AT JI&T 37T §¢, Fifeh 30 & il
HRA@2047 FT 3T 56 WL

HH 3R VSRR FAFTe 3R SHUH3T Ao & FRifeaas & forv sraas durfas 3R gamafas
HCH 31T |
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